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Public Administration Circular No.06/2006 

 

       My No.E.5/1/26 

       Ministry of Public Administration and 

       Home Affairs 

       Independence Square 

       Colombo 7. 

       25     April, 2006 

 

All Secretaries to Ministries, 

Chief Secretaries of Provincial Councils and 

Heads of Departments 

 

Restructuring of Public Service Salaries 

Based on Budget Proposals 2006  

 

The Government has decided to implement a new salary structure prepared on monthly basis given in Annexure I with effect 

from 01/01/2006 as stated in the Budget Speech 2006. 

 

2  Re-categorization and Re-grouping of Posts / Services 

 

In order to implement the new salary structure all posts/services in the public service should be re-categorized/re-grouped by 

each Ministry and Department based on the definitions given in Annexure II and in terms of Annexure III – “Index to Salary 

Conversion”.   

 

In respect of any posts/services not included in the Annexure III, the Ministries/Departments shall take prompt action to 

submit their proposals in accordance with the definitions in the Annexure II, to the National Salaries & Cadre Commission 

(NSCC) for its recommendations. 

 

3. Conversion of Salaries 

 

Conversion of salaries of government employees from the existing salary structure to the new structure shall be done  on 

step-to-step basis in the following manner. 

 

i) Step (i) 

 

As stated in para 2 above, select the appropriate category/group in respect of each employee and absorb the 

employee to the respective category/group.  Thereafter, place the employee in the appropriate grade in the 

category/group based on the current grade of the employee. 

 

ii) Step (ii) 

 

Place the employee at the salary step corresponding the salary step the employee is currently drawing. 

 

It shall be noted that the salary scales payable to different grades / classes of employees within a particular service, 

are now incorporated in to a single salary scale applicable to the respective service / category of employees, 

contained in this circular. 

 

Example – The salary scale No. MN-2-2006 is applicable to the Classes III, II & I of the Public Management 

Assistants Service as follows: 

     Salary Step 

 

  Class III   Rs.13,640/- p.m. 

  Class II   Rs.14,980/- p.m. 

  Class I   Rs.16,590/- p.m. 

 

The qualifications indicated in the definitions contained in Annexure II are purely guidelines and any person who possesses 

these qualifications but not formally appointed to such post shall not be entitled to the respective salary scale.  
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Persons who have not yet been promoted to the next higher grade but earned more increments in the present grade shall not 

be entitled to the salary steps applicable to the higher grade given in column 1. Such employees shall be placed on the 

corresponding salary step shown in the columns titled ‘if not promoted’, which are applicable. 

 

Fifty percent (50%) of the difference between the salaries paid in December 2005 inclusive of allowances stated in Para 6(a) 

below and proposed salary shall be paid with effect from 01.01.2006 and the balance 50% with effect from 01.01.2007. 

Letter of conversion must be issued in the form specified in Annexure IV.   

 

The salary increase proposed by the P.A.Circular No.9/2004 dated 27.12.2004 has now been incorporated into the new salary 

scales contained in this circular and the payments made in terms of the Public Administration Circulars No.01/2006 dated 

12/01/2006 and No.01/2006(1) dated 06.2.2006, shall be recovered when payments are made in terms of this circular.  

 

4. Cost of Living Allowance 

 

a. Government employees are entitled to a Cost of Living Allowance (COLA) of Rs.1000/- per month and shall be 

paid with effect from 01.01.2006.  This COLA will be adjusted at the end of every six months ending 30
th

 June and 

31
st
 December of each year at the rate of Rs.2/50 per unit of increase/decrease in the cost of living index.  

Instructions in this regard will be issued as and when necessary. 

 

b. The daily paid employees shall also be paid this allowance at the rate of Rs.34/- per day subject to a maximum of 

Rs.1000/- per month. 

  

5. Daily Wages 

 

Daily wages payable to employees on casual/daily paid basis should be computed by the division of the monthly initial salary 

of the respective category by 30.  Such employees shall be paid (50%) fifty percent of the difference between the daily wages 

paid on 31/12/2005 and the new daily wages. 

 

6. Allowances and Incentives 

 

a) The interim allowances provided in PA Circulars 15/2000 of 7/9/2000 and 24/2001 of 16/10/2001 are 

incorporated in the new salary scales and therefore, payment shall be terminated with effect from       

01/01/2006. 

 

b) The allowance of one third (1/3) of the salary now being paid by certain institutions shall be limited to the 

amount paid as at 31.12.2005. In respect of persons appointed / transferred to such institutions after 01.01.2006, 

this allowance shall be computed on the basis of the salary actually paid on 31.12.2005 or the salary they would 

have been entitled on that date on a hypothetical basis, as the case may be. 

 

c) Instructions relating to all other allowances and incentive payments will be issued by this Ministry in consultation 

with the NSCC. 

 

7. Station Allowance 

 

Station Allowance should be computed at eight percent (8%) of the salary being paid to the respective officer. 

 

8. W&OP 

 
The rates of recovery for W&OP are as follows: 

 

 Primary Level and Secondary Level  6% 

 Tertiary Level and Senior Level   7% 

  

9. Overtime Payments (OT) 
 

OT payments shall be computed based on the salaries being paid with effect from 01/01/2006. 
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10. Efficiency Bar (EB) 

 

The existing EBs will be operative at the corresponding steps of the new salary scales until such time the amended/new 

Service Minutes/Schemes of Recruitment are made effective. 

 

11. Grading of Employees 
 

The grading of employees with effect from 01/01/2006 shall be as follows. The categorization of employees indicated in P.A. 

Circular No. 15/2003 of 13.12.2003 is hereby repealed   

 

• Primary Grade 

• Secondary Grade 

• Staff Grade 

 

All posts in the Primary Level stated in Annexure II shall be in the Primary Grade; 

 

All posts in the Secondary Level stated in Annexure II other than the posts assigned with supervisory functions as specified 

by the Department of Management Services (DMS) in consultation with NSCC, shall be at the Secondary Grade; 

 

Posts of the Secondary Level assigned with supervisory functions as stated above, all posts in the Tertiary Level and the 

Senior Level stated in Annexure II will be in the Staff Grade. 

 

However, all posts that do not fall within the above definition of staff grade that are currently considered to be in the staff 

grade will continue to be in the staff grade. 

  

12. Combined Allowances 

 

Combined allowances are revised from 01/01/2006 as follows: 

 

  Employee   

  Grade    Amount 

 

  Primary Grade     350/- 

  Secondary Grade      400/- 

  Staff Grade     500/- 

 

13. Railway Warrants & Holiday Travel 

 

• Primary Grade  - Class 2 

• Secondary Grade  - Class 1 

• Staff Grade  - Class 1 

 

 

14. Date of Salary Increment 

 

Date of salary increment will remain unchanged until the next promotion. 

 

15. Salary on re-employment and Project Staff 

 

(a) Officers Re-employed After Retirement 

 

The salaries of the officers re-employed after retirement in terms of P.A.Circular No.01/2003 dated 3/1/2003 shall be 

computed on the basis of the new salary scales and the payments shall be made subject to the conditions stipulated in para 3 

above.  

 

 Since the persons re-employed after retirement are paid a COLA of Rs.500/- along with their pension, the respective 

agencies who employ them shall pay them only the difference of Rs.500/- per month.   
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(b) Persons Appointed on Contract Basis 

 

The salaries of persons appointed on contract basis shall not be revised during the contract period. 

 

(c) Project Staff 

 

In the case of salaries of the Project Staff, will be reviewed and notified later by DMS in consultation with the NSCC. 

 

16. Loans and Salary Advances 

 

a. Distress Loans should be computed on the basis of salary applicable as at 30.11.2004 excluding allowances. 

b. House and Property Loans and Motor vehicle Loans should be computed on the basis of new salary payable to each 

employee. 

  

17. a) Pensions 

 

The interim allowances payable to the pensioners in terms of PA Circulars 15/2000 of 07/09/2000 and 24/2001 of 16.10.2001 

shall be consolidated with the monthly pension with effect from 01/01/2006. 

 

Pensioners who have retired on or before 30/11/2004 shall be paid a 10% (ten percent) increase on their unreduced pension 

consolidated as above with effect from 01/01/2006 subject to a minimum of Rs.500/- and a maximum of Rs.1,250/-. 

 

 b) Cost of Living Allowance to Pensioners 

 

A cost of living allowance (COLA) with a base value of Rs.500/- per mensem shall be paid to all pensioners with effect from 

01/01/2006.  This COLA will be adjusted on the same basis applicable to the Government employees. 

 

18. Public Corporations and Statutory Boards 
 

Separate instructions will be issued by the Department of Management Services in consultation with the NSCC with regard to 

the application of the salary revision and allowances in respect of the Public Corporations and Statutory Boards. 

 

19. General 

 

a) Salary on Appointment/Promotion 

 

In case of persons recruited/promoted between 01.01.2006 and 31.12.2006, the salary scale to be stated in the Letter of 

Appointment shall be the new salary scale applicable to the respective category / grade as contained in this circular.  In the 

case of promotion from grade to grade the initial salary step of the respective grade shall be stated.   However, the payment of 

the salary shall be subject to the same conditions laid down in this circular. 

 

b) Salary at Retirement 

 

The salary for the purpose of calculation of pension of the employees who retire between 01/01/2006 and 31.12.2006 shall be 

the 100 % of the new salary they are entitled to subject to the conditions laid down in the Pension Minute.    

 

c) Armed Services 

 

It shall be noted that the salary scales of all 'Armed Services' (other than Police) are not included in this circular and separate 

circular in this regard will be issued by the Department of Management Services in consultation with the NSCC. 

 

d) Personal Staff of Ministers (Cabinet, Non-Cabinet & Deputy Ministers) 

 

 The Private Secretary - Rs.23,000/- p.m. 

 Coordinating Secretary -  

 Media Secretary  - Rs.22,250/- p.m. 

 Public Relations Officer -  
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e) Annual Increments 

 

In case of the services where the monitory value of the annual increment in the new salary scale is less than the current value, 

the difference between the old and the new incremental values shall be paid exclusively to the employees who are currently 

entitled to the higher values, as a “Matching Allowance” along with the annual increment of the lesser value, as personal to 

them until such time that the employee is promoted / appointed to a different grade / service. This Matching allowance shall 

be considered as a part and parcel of the monthly salary for all purposes.   

 

20  Revision of the Public Sector Salaries / Wages 
 

The salaries / wages of any posts / services in the Public Sector shall not be revised without the specific recommendations of 

the NSCC. 

 

21. Over Payments 

 

It should also be noted that if as a result of misinterpretation of these instructions or through clerical or other errors in 

computation any officer is overpaid he will be liable to refund the amount so overpaid. 

 

22   Clarifications & Further Instructions 

 

The NSCC is a permanent body and will continue to review the implementation of this circular and to provide any further 

assistance required by the government institutions in the form of clarifications and further instructions.  Such requests shall 

be addressed to the NSCC, BMICH, Bauddhaloka Mawatha, Colombo 7. 

 

23. Financial Provision 

 

This salary increase should be paid out of the provisions under "Budget Code 1001 - Salaries and Wages".  An application 

should be made to the Director General of National Budget for additional provisions required. 

 

24. Circulars Repealed 
 

Public Administration Circular No.01/2006 dated 12/01/2006 and Public Administration Circular No.01/2006(1) dated 

06/2/2006 are hereby repealed. 

 

This circular is issued with the concurrence of the General Treasury. 

 

 

 

     Sgd. D. Dissanayake 

     Secretary 

     Ministry of Public Administration and Home Affairs 



Annexure I

Salary Code Initial Yrs

 1st 

slab Yrs

 2nd 

slab Yrs

 3rd 

slab Yrs

 4th 

slab Yrs

 5th 

slab Maximum

PL 1-2006 11,730      10   100      10   110       10   120      12     130      16,590          

PL 2-2006 12,140      10   110      10   120       10   130      12     140      17,420          

PL 3-2006 12,360      10   110      10   120       10   130      12     140      17,640          

MN 1-2006 12,920      10   120      11   140       10   210      10     290      20,660          

MN 2-2006 13,640      10   120      11   140       6     210      14     290      21,700          

MN 3-2006 14,510      4     150      6     205       20   290      11     320      25,660          

MN 4-2006 14,850      10   185      4     210       15   290      7       320      24,130          

MN 5-2006 15,785      10   290      15   325       11   400      -    -       27,960          

MN 6-2006 16,920      10   290      15   325       11   400      29,095          

MN 7-2006 19,755      15   325      11   400       29,030          

MT 1-2006 14,000      10   120      11   140       6     210      14     290      22,060          

MT 2-2006 14,140      10   140      11   150       6     210      14     290      22,510          

MT 3-2006 14,420      10   140      11   150       6     210      14     290      22,790          

MT 4-2006 14,630      7     150      9     240       10   290      15     320      25,540          

MT 5-2006 14,780      7     150      9     240       10   290      15     320      25,690          

MT 6-2006 14,930      7     150      9     240       10   290      15     320      25,840          

MT 7-2006 15,080      7     150      9     240       10   290      15     320      25,990          

MT 8-2006 23,940      10   650      8     715       36,160          

SL 1-2006 22,935      10   645      8     790       17   1,050   53,555          

SL 2-2006 25,515      4     645      8     650       16   1,050   50,095          

SL 3-2006 42,390      12   1,310   58,110          

SL 4-2006 47,515      12   1,425   64,615          

SL 5-2006 28,095      5     645      5     790       15   1,050   51,020          

SL 6-2006 28,740      5     645      10   790       13   1,050   53,515          

SL 7-2006 51,665      5     1,310   58,215          

SL 8-2006 54,285      5     1,310   60,835          

TS 1-2006 12,920      10   120      5     150       14,870          

TS 2-2006 13,790      9     150      6     210       5     300      8       350      12    645    28,440          

TS 3-2006 15,350      5     210      5     300       8     350      19     645      32,955          

MP 1-2006 16,360      12   290      13   320       10   460      28,600          

MP 2-2006 26,660      10   650      7     715       38,165          

RS 1-2006 13,880      7     120      10   150       17   210      19,790          

RS 2-2006 15,350      7     150      2     210       8     290      17     325      24,665          

SF 1-2006 63,500      Fixed

SF 2-2006 65,000      Fixed

SF 3-2006 67,000      Fixed

SF 4-2006 70,000      Fixed

New Salary Structure for  Public Servants
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Recruitment

 If not 
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Spl Recruitment
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II 
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promoted to 

Spl 

100                 100              110                110              110                110              

10                   8                  10                  8                  10                  8                  

110                 110 120                120 120                120

10                   5 10                  4 10                  4

120                 120 130                130 130 130                130 130

10                   5 10                  1 5 10                  1 5

130                 140                140                

12                   12                  12                  

1      1     1    III 11,730            12,140           12,360           

2      2     2    11,830            12,250           12,470           

3      3     3    11,930            12,360           12,580           

4      4     4    12,030            12,470           12,690           

5      5     5    12,130            12,580           12,800           

6      6     6    12,230           12,690          12,910          

7      7     12,330           12,800          13,020          

8      8     12,430           12,910          13,130          

9      9     12,530           13,020          13,240          

10    10   12,630           13,130          13,350          

11    12,730           13,240          13,460          

12    11   7    II 12,840            12,830         13,360           13,350         13,580           13,570         

13    12   8    12,950            12,930         13,480           13,460         13,700           13,680         

14    13   9    13,060            13,030         13,600           13,570         13,820           13,790         

15    14   10  13,170            13,130         13,720           13,680         13,940           13,900         

16    15   11  13,280            13,230         13,840           13,790         14,060           14,010         

17    16   12  13,390            13,330         13,960           13,900         14,180           14,120         

18    17   13  13,500            13,430         14,080           14,010         14,300           14,230         

19    18   14  13,610            13,530         14,200           14,120         14,420           14,340         

20    19   13,720            14,320           14,540           

21    13,830            14,440           14,660           

22    20   15  I 13,950            13,940         14,570           14,560         14,790           14,780         

23    21   16  14,070            14,050         14,700           14,680         14,920           14,900         

24    22   17  14,190            14,160         14,830           14,800         15,050           15,020         

25    23   18  14,310            14,270         14,960           14,920         15,180           15,140         

26    24   19  14,430            14,380         15,090           15,050         15,310           15,270         

27    25   20  14,550            15,220           15,440           

28    26   21  14,670            15,350           15,570           

29    27   22  14,790            15,480           15,700           

30    28   23  14,910            15,610           15,830           

31    15,030            15,740           15,960           

32    29   24  Spl 15,160            15,150         15,880           15,870         16,100           16,090         

33    30   25  15,290            15,270         16,020           16,000         16,240           16,220         

34    31   26  15,420            15,390         16,160           16,130         16,380           16,350         

35    32   27  15,550            15,510         16,300           16,260         16,520           16,480         

36    33   28  15,680            15,630         16,440           16,390         16,660           16,610         

37    34   29  15,810            16,580           16,800           

38    35   30  15,940            16,720           16,940           

39    36   31  16,070            16,860           17,080           

40    37   32  16,200            17,000           17,220           

41    38   33  16,330            17,140           17,360           

42    39   34  16,460            17,280           17,500           

43    40   35  16,590            17,420           17,640           

Salary Code

Primary Level- Unskilled Primary Level- Semi skilled Primary Level- Skilled

PL 1-2006 PL 2-2006 PL 3-2006

Category

 G
ra

d
e

 

 N
u

m
b

e
r 

o
f 

Y
e

a
rs

 

 A
v
e

ra
g

e
 P

e
rf

o
rm

e
r 

 Time scale for 

promotion & 

Increments 

 E
x
c
e

p
ti
o

n
a

l 
P

e
rf

o
rm

e
r 

Annexure I-2



Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 
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120                120            120               120             150             120                140               140               

10                  4                10                 5                 4                 10                  10                 10                 

140                140            140 140               140             205             140                140             140 150               150               

11                  4                8 11                 3                 6                 11                  8                 8 11                 11                 

210                210               210 290             210                210               210               

10                  6                   7 20               6                    6                   6                   

290                290               320             290                290               290               

10                  14                 11               14                  14                 14                 

Grade

1          1          1          III 12,920           13,640          14,510        14,000           14,140          14,420          

2          2          2          13,040           13,760          14,660        14,120           14,280          14,560          

3          3          3          13,160           13,880          14,810        14,240           14,420          14,700          

4          4          4          13,280           14,000          14,960        14,360           14,560          14,840          

5          5          5          13,400           14,120          15,110        14,480           14,700          14,980          

6          6          6          13,520           14,240          15,315        14,600           14,840          15,120          

7          7          13,640           14,360          15,520        14,720           14,980          15,260          

8          8          13,760           14,480          15,725        14,840           15,120          15,400          

9          9          13,880           14,600          15,930        14,960           15,260          15,540          

10        10        14,000           14,720          16,135        15,080           15,400          15,680          

11        14,120           14,840          16,340        15,200           15,540          15,820          

12        11        7          II 14,260           14,240       14,980          14,960        16,630        16,490        15,340           15,340        15,690          15,680        15,970          15,960        

13        12        8          14,400           14,360       15,120          15,080        16,920        16,640        15,480           15,480        15,840          15,820        16,120          16,100        

14        13        9          14,540           14,480       15,260          15,200        17,210        16,790        15,620           15,620        15,990          15,960        16,270          16,240        

15        14        10        14,680           14,600       15,400          15,320        17,500        16,940        15,760           15,760        16,140          16,100        16,420          16,380        

16        15        11        14,820           14,740       15,540          15,440        17,790        17,090        15,900           15,900        16,290          16,240        16,570          16,520        

17        16        12        14,960           14,880       15,680          15,580        18,080        17,240        16,040           16,040        16,440          16,380        16,720          16,660        

18        17        13        15,100           15,020       15,820          15,720        18,370        17,390        16,180           16,180        16,590          16,520        16,870          16,800        

19        18        14        15,240           15,160       15,960          15,860        18,660        17,540        16,320           16,320        16,740          16,660        17,020          16,940        

20        19        15        15,380           16,100          18,950        16,460           16,890          17,170          

21        20        15,520           16,240          19,240        16,600           17,040          17,320          

22        15,660           16,380          19,530        16,740           17,190          17,470          

23        21        16        I 15,870           15,800        16,590          16,520        19,820        19,735        16,950           16,880        17,400          17,340        17,680          17,620        

24        22        17        16,080           15,940        16,800          16,730        20,110        19,940        17,160           17,020        17,610          17,490        17,890          17,770        

25        23        18        16,290           16,080        17,010          16,940        20,400        20,145        17,370           17,160        17,820          17,640        18,100          17,920        

26        24        19        16,500           16,220        17,220          17,150        20,690        20,350        17,580           17,300        18,030          17,790        18,310          18,070        

27        25        20        16,710           16,360        17,430          17,360        20,980        20,555        17,790           17,440        18,240          17,940        18,520          18,220        

28        26        21        16,920           16,500        17,640          17,570        21,270        20,760        18,000           17,580        18,450          18,090        18,730          18,370        

29        27        22        17,130           16,640        17,930          17,780        21,560        20,965        18,290           17,720        18,740          18,240        19,020          18,520        

30        28        23        17,340           16,780        18,220          17,990        21,850        21,170        18,580           17,860        19,030          18,390        19,310          18,670        

31        29        24        17,550           18,510          22,140        18,870           19,320          19,600          

32        30        25        17,760           18,800          22,460        19,160           19,610          19,890          

33        31        26        18,050           19,090          22,780        19,450           19,900          20,180          

34        32        27        18,340           19,380          23,100        19,740           20,190          20,470          

35        33        28        18,630           19,670          23,420        20,030           20,480          20,760          

36        34        29        18,920           19,960          23,740        20,320           20,770          21,050          

37        35        30        19,210           20,250          24,060        20,610           21,060          21,340          

38        36        31        19,500           20,540          24,380        20,900           21,350          21,630          

39        37        32        19,790           20,830          24,700        21,190           21,640          21,920          

40        38        33        20,080           21,120          25,020        21,480           21,930          22,210          

41        39        34        20,370           21,410          25,340        21,770           22,220          22,500          

42        40        35        20,660           21,700          25,660        22,060           22,510          22,790          
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Category

 Time scale for promotion & 

Increments 

MT 1-2006 MT 2-2006 MT 3-2006MN 3-2006Salary Code

 MA Non-tech Seg 2 

MN 1-2006 MN 2-2006

 MA Tech - Seg 3  MA Tech - Seg 2  MA Tech - Seg 1  MA Supervisory Non-Tech/ Tech 
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 Spl. Grade for             

MT 4,5,6,7 

MT 8-2006 MP 2-2006

Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 

promoted to 

II 

 If not 

promoted to I Recruitment

 If not 

promoted to I 

Spl. Grade 

for 

AMP/RMP

150               150             150             150             650               290              650

7                   7                 7                 7                 10                 12                10

240               240             240             240             715               320              715

9                   9                 9                 9                 8                   13                7

290               290             290             290             460              

10                 10               10               10               10                

320               320             320             320             

15                 15               15               15               

Grade

1      1     1       III 14,630          14,780        14,930        15,080        MT 4-2006 23,940           II 16,360          26,660        

2      2     2       14,780          14,930        15,080        15,230        MT 5-2006 24,590           16,650          27,310        

3      3     3       14,930          15,080        15,230        15,380        MT 6-2006 25,240           16,940          27,960        

4      4     4       15,080          15,230        15,380        15,530        MT 7-2006 25,890           17,230          28,610        

5      5     5       15,230          15,380        15,530        15,680        26,540           17,520          29,260        

6      6     6       15,380          15,530        15,680        15,830        27,190           17,810          29,910        

7      7     15,530          15,680        15,830        15,980        27,840           18,100          30,560        

8      8     15,680          15,830        15,980        16,130        28,490           18,390          31,210        

9      9     15,920          16,070        16,220        16,370        29,140           18,680          31,860        

10    10   16,160          16,310        16,460        16,610        29,790           18,970          32,510        

11    16,400          16,550        16,700        16,850        30,440           19,260          33,160        

12    11   7       II 16,640          16,640        16,790        16,790        16,940        16,850        17,090        17,000        31,155           19,550          33,875        

13    12   8       16,880          16,880        17,030        17,030        17,180        17,000        17,330        17,150        31,870           19,840          34,590        

14    13   9       17,120          17,120        17,270        17,270        17,420        17,150        17,570        17,300        32,585           I 20,160          20,130        35,305        

15    14   10     17,360          17,360        17,510        17,510        17,660        17,300        17,810        17,450        33,300           20,480          20,420        36,020        

16    15   11     17,600          17,600        17,750        17,750        17,900        17,450        18,050        17,600        MT 4-2006 34,015           20,800          20,710        36,735        

17    16   12     17,840          17,840        17,990        17,990        18,140        17,600        18,290        17,750        MT 5-2006 34,730           21,120          21,000        37,450        

18    17   13     18,130          18,080        18,280        18,230        18,430        17,750        18,580        17,900        MT 6-2006 35,445           21,440          21,290        38,165        

19    18   14     18,420          18,320        18,570        18,470        18,720        17,900        18,870        18,050        MT 7-2006 36,160           21,760          21,580        

20    19   15     18,710          18,860        19,010        19,160        22,080          21,870        

21    20   16     19,000          19,150        19,300        19,450        22,400          22,160        

22    21   17     19,290          19,440        19,590        19,740        22,720          

23    22   18     19,580          19,730        19,880        19,830        20,030        19,980        23,040          

24    23   19     19,870          20,020        20,170        20,070        20,320        20,220        23,360          

25    24   20     20,160          20,310        20,460        20,310        20,610        20,460        23,680          

26    25   20,450          20,600        20,750        20,550        20,900        20,700        24,000          

27    20,740          20,890        21,040        20,790        21,190        20,940        24,460          

28    26   21     I 21,060          21,030        21,210        21,180        21,360        21,030        21,510        21,180        24,920          

29    27   22     21,380          21,320        21,530        21,470        21,680        21,270        21,830        21,420        25,380          

30    28   23     21,700          21,610        21,850        21,760        22,000        21,510        22,150        21,660        25,840          

31    29   24     22,020          21,900        22,170        22,050        22,320        22,470        26,300          

32    30   25     22,340          22,190        22,490        22,340        22,640        22,790        26,760          

33    31   26     22,660          22,480        22,810        22,630        22,960        23,110        27,220          

34    32   27     22,980          22,770        23,130        22,920        23,280        23,430        27,680          

35    33   28     23,300          23,060        23,450        23,210        23,600        23,750        28,140          

36    34   29     23,620          23,770        23,920        24,070        28,600          

37    35   30     23,940          24,090        24,240        24,390        

38    36   31     24,260          24,410        24,560        24,710        

39    37   32     24,580          24,730        24,880        25,030        

40    38   33     24,900          25,050        25,200        25,350        

41    39   34     25,220          25,370        25,520        25,670        

42    40   35     25,540          25,690        25,840        25,990        

Categoty
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 AMP / RMP  Para Medical Service Segment 3  Para Medical Service Segment 2 

MP 1-2006

 Professions Supplimentary to Medicine / 

Para Medical Service Segment 1 

MT 4-2006 MT 6-2006

 Nursing Service 

MT 5-2006Salary Code MT 7-2006

 Time scale for 

promotion & 

Increments 

Annexure I-4



 Office 

Admin. & 

Others 

MN 7-2006

Recruitment

 If not 

promoted to II 

 If not 

promoted to I Recruitment

 If not 

promoted to I Recruitment

 If not 

promoted to I 

 MA 

Supra/Spl  

185                 185 290               290                325               

10                   4 10                 10                  15                 

210                 325               325                400               

4                     15                 15                  11                 

290                 400               400                

15                   11                 11                  

320                 

7                     

Grade

1         1        1         III 14,850            II 15,785          16,920           MN 1 19,755          

2         2        2         15,035            16,075          17,210           MN 2 20,080          

3         3        3         15,220            16,365          17,500           MT 3, 2 & 1 20,405          

4         4        4         15,405            16,655          17,790           MN 3 20,730          

5         5        5         15,590            16,945          18,080           21,055          

6         6        6         15,775            17,235          18,370           21,380          

7         7        15,960            17,525          18,660           21,705          

8         8        16,145            17,815          18,950           22,030          

9         9        16,330            18,105          19,240           22,355          

10       10      16,515            18,395          19,530           22,680          

11       16,700            18,685          19,820           23,005          

12       11      7         II 16,910            16,885          I 19,010          18,975          20,145           20,110          23,330          

13       12      8         17,120            17,070          19,335          19,265          20,470           20,400          23,655          

14       13      9         17,330            17,255          19,660          19,555          20,795           20,690          23,980          

15       14      10       17,540            17,440          19,985          19,845          21,120           20,980          24,305          

16       15      11       17,830            20,310          20,135          21,445           21,270          24,630          

17       16      12       18,120            20,635          20,425          21,770           21,560          25,030          

18       17      13       18,410            20,960          20,715          22,095           21,850          25,430          

19       18      14       18,700            21,285          21,005          22,420           22,140          25,830          

20       19      15       18,990            21,610          22,745           26,230          

21       20      19,280            21,935          23,070           26,630          

22       19,570            22,260          23,395           27,030          

23       21      16       I 19,860            19,860          22,585          23,720           27,430          

24       22      17       20,150            20,150          22,910          24,045           27,830          

25       23      18       20,440            20,440          23,235          24,370           28,230          

26       24      19       20,730            20,730          23,560          24,695           28,630          

27       25      20       21,020            21,020          23,960          25,095           29,030          

28       26      21       21,310            24,360          25,495           

29       27      22       21,600            24,760          25,895           

30       28      23       21,890            25,160          26,295           

31       29      24       22,210            25,560          26,695           

32       30      25       22,530            25,960          27,095           

33       31      26       22,850            26,360          27,495           

34       32      27       23,170            26,760          27,895           

35       33      28       23,490            27,160          28,295           

36       34      29       23,810            27,560          28,695           

37       35      30       24,130            27,960          29,095           

 Time scale for 

promotion & Increments 
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MN 6-2006

 Office / Field Based Officers - 

Segment 1  Associate Officers 

  Field / Office Based 

Officers selected thro. Exam- 

Segment 2 Category

Salary Code MN 4-2006 MN 5-2006

Annexure I-5



TS 1-2006

Recruitment Recruitment

 If not 

promoted to 

SLTS 2-II 

 If not 

promoted to 

SLTS 2-I 

 If not 

promoted to 

SLTS 1 Promotion

 If not 

promoted to 

SLPS 2-II 

 If not 

promoted to 

SLPS 2-I 

120                  150                 210                

10                    9                     5                    

150                  210                 300                

5                      6                     5                    

300                 350                

5                     8                    

350                 645                

8                     19                  

645

12

Grade SLTS 3-II Grade SLTS 3-I Grade

1                        12,920             SLTS 3-I 13,790            SLPS 3 15,350           

2                        13,040             13,940            15,560           

3                        13,160             14,090            15,770           

4                        13,280             14,240            15,980           

5                        13,400             14,390            16,190           

6                        13,520             14,540            16,400           

7                        13,640             14,690            16,700           

8                        13,760             14,840            17,000           

9                        13,880             14,990            17,300           

10                      14,000             15,140            17,600           

11                      14,120             SLTS 2-II 15,350            15,290           SLPS 2-II 17,900           17,900           

12                      14,270             15,560            15,440           18,250           18,200           

13                      14,420             15,770            15,590           18,600           18,500           

14                      14,570             15,980            15,740           18,950           18,800           

15                      14,720             16,190            15,890           19,300           19,100           

16                      14,870             16,400            16,040           19,650           19,400           

17                      16,700            20,000           

18                      17,000            20,350           

19                      17,300            20,700           

20                      17,600            SLPS 2-I 21,345           21,050           

21                      SLTS 2-I 17,900            17,900           SLPS 1 21,990           21,400           

22                      18,250            18,200           22,635           21,750           

23                      18,600            18,500           23,280           22,100           

24                      18,950            18,800           23,925           22,450           

25                      19,300            19,100           24,570           22,800           

26                      19,650            19,400           25,215           

27                      20,000            25,860           

28                      20,350            26,505           

29                      20,700            27,150           

30                      SLTS 1 21,345            21,050           27,795           

31                      21,990            21,400           28,440           

32                      22,635            21,750           29,085           

33                      23,280            22,100           29,730           

34                      23,925            22,450           30,375           

35                      24,570            22,800           31,020           

36                      25,215            31,665           

37                      25,860            32,310           

38                      26,505            32,955           

39                      27,150            

40                      27,795            

41                      28,440            

Teachers / Principals

 Time scale 
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Salary Code

Category

TS 3-2006TS 2-2006
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 Senior 

Executive 

 Special Posts 

at the level of 

Ministry 

Secretary 

SL 3-2006 SL 4-2006

 Recruitment 

 If not 

promoted to 

II 

 If not 

promoted to I 

645                1,310           1,425                

10                  12                12                     

790                

8                    

1,050             

17                  

Grade

1          1          1         III 22,935           42,390         47,515              

2          2          2         23,580           43,700         48,940              

3          3          3         24,225           45,010         50,365              

4          4          4         24,870           46,320         51,790              

5          5          5         25,515           47,630         53,215              

6          6          6         26,160           48,940         54,640              

7          7          26,805           50,250         56,065              

8          8          27,450           51,560         57,490              

9          9          28,095           52,870         58,915              

10        10        28,740           54,180         60,340              

11        29,385           55,490         61,765              

12        11        7         II 30,175           30,030         56,800         63,190              

13        12        8         30,965           30,675         58,110         64,615              

14        13        9         31,755           31,320         

15        14        10       32,545           31,965         

16        15        11       33,335           32,610         

17        16        12       34,125           33,255         

18        17        13       34,915           

19        35,705           

20        18        14       I 36,755           36,495         

21        19        15       37,805           37,285         

22        20        16       38,855           38,075         

23        21        17       39,905           38,865         

24        22        18       40,955           39,655         

25        23        19       42,005           

26        24        20       43,055           

27        25        21       44,105           

28        26        22       45,155           

29        27        23       46,205           

30        28        24       47,255           

31        29        25       48,305           

32        30        26       49,355           

33        31        27       50,405           

34        32        28       51,455           

35        33        29       52,505           

36        34        30       53,555           

 Executive 

 Time scale for promotion 

& Increments 

Salary Code SL 1-2006

Categary
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Recruitment

 If not 

promoted to 

PS 

 Recruitment 

& Promotion 

 If not 

promoted to IP 

 If not 

promoted to 

CIP 

120                150              

7                    7                  

150                210              

10                  2                  

210                290              

17                  8                  

325              

17                

1                      PC/Gr.III 13,880           SM / SI 15,350         

2                      14,000           15,500         

3                      14,120           15,650         

4                      14,240           15,800         

5                      14,360           15,950         

6                      14,480           16,100         

7                      14,600           16,250         

8                      14,720           16,400         

9                      PS/Gr.II 14,870           14,870           16,610         

10                    15,020           15,020           16,820         

11                    15,170           15,170           IP 17,110         17,110            

12                    15,320           15,320           17,400         17,400            

13                    15,470           15,470           17,690         17,690            

14                    15,620           15,620           17,980         17,980            

15                    15,770           15,770           18,270         18,270            

16                    15,920           15,920           18,560         18,560            

17                    16,070           16,070           18,850         18,850            

18                    16,220           16,220           19,140         19,140            

19                    16,430           16,370           CIP 19,465         19,430            19,430         

20                    16,640           16,520           19,790         19,720            19,720         

21                    16,850           16,670           20,115         20,010            20,010         

22                    17,060           16,820           20,440         20,300            20,300         

23                    17,270           16,970           20,765         20,590            20,590         

24                    17,480           17,120           21,090         20,880            20,880         

25                    17,690           17,270           21,415         21,170            21,170         

26                    17,900           17,420           21,740         21,460            21,460         

27                    18,110           17,570           22,065         21,750            21,750         

28                    18,320           17,720           22,390         22,040            22,040         

29                    18,530           17,870           22,715         22,330            22,330         

30                    18,740           18,020           23,040         22,620            22,620         

31                    18,950           18,170           23,365         22,910            22,910         

32                    19,160           18,320           23,690         23,200            23,200         

33                    19,370           18,470           24,015         23,490            23,490         

34                    19,580           18,620           24,340         23,780            23,780         

35                    19,790           18,770           24,665         24,070            24,070         

Regulatory Services (Police & Similar Services)

 Time scale 
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Salary Code RS 1-2006 RS 2-2006

Category
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Category

Salary Code

 Time scale Recruitment

 If not 

promoted to 

MO I 

645                

4                    

650                

8                    

1,050             

16                  

1                    Dentl 25,515           

2                    Prilim 26,160           

3                    26,805           

4                    27,450           

5                    MO II 28,095           

6                    28,745           

7                    29,395           

8                    30,045           

9                    30,695           

10                  31,345           

11                  31,995           

12                  32,645           

13                  33,295           

14                  MO I 34,345           33,945         

15                  35,395           34,595         

16                  36,445           35,645         

17                  37,495           36,695         

18                  38,545           37,745         

19                  39,595           

20                  40,645           

21                  41,695           

22                  42,745           

23                  43,795           

24                  44,845           

25                  45,895           

26                  46,945           

27                  47,995           

28                  49,045           

29                  50,095           

30                  

31                  

 Medical Officers 
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SL 2-2006
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 Category 

Salary Code Salary Code SL 6-2006 Salary Code

 Time scale  State coun.

 If not promoted 

to SSC/SASA 

645               645                  

5                   5                      

790               790                  

10                 5                      

1,050            1,050               

13                 15                    

1,310            1,310               

5                   5                      

1                 Class II Gr II 28,740          SC/ ASA /ALD /Asst. Legal CIBC 28,095             Fixed

2                 29,385          28,740             Appeal CJ SF 1-2006 63,500        SG SF 1-2006 63,500        

3                 30,030          29,385             Fixed Fixed

4                 30,675          30,030             President CA

5                 31,320          30,675             SCJ SF 2-2006 65,000        

6                 31,965          31,320             Fixed AG SF 3-2006 67,000        

7                 32,755          32,110             Chief J SF 4-2006 70,000        Fixed

8                 President LT II 33,545          32,900             Fixed

9                 Class II Gr I 34,335          33,690             

10               Dy.C.WC 35,125          34,480             

11               35,915          35,270             

12               36,705          SSC /SASA/SALD/ADG CIBC 36,320             36,060             

13               37,495          37,370             36,850             

14               38,285          38,420             37,640             

15               39,075          39,470             38,430             

16               Class I Gr II 39,865          40,520             39,220             

17               40,915          41,570             40,010             

18               41,965          42,620             

19               43,015          43,670             

20               44,065          SA / DSG/DLD/DDGCIBC 44,720             

21               President LT I 45,115          45,770             

22               Class Gr I 46,165          46,820             

23               Com. WC 47,215          47,870             

24               48,265          48,920             

25               President LT Spl 49,315          49,970             

26               Spl.Grade 50,365          51,020             

27               51,415          

28               52,465          Addl. SG/LD SL 7-2006 51,665             

29               53,515          52,975             

54,285             

SL 8-2006 54,285          55,595             

55,595          56,905             

56,905          58,215             

58,215          

59,525          

60,835          

Law Officers
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SL 5-2006

Judicial Officers
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                                                                                                                                           Annexure II -1 

 

Annexure II 

 

Re-categorization and Re-grouping of Posts / Services and Promotional Procedure 

 

1 Re-categorization 

 
The categorization of employees has been based on the following criteria: 

 

a) Entry Qualifications/Scheme of Recruitment  

b) Promotional Procedures 

c) Nature of Duties 

d) Simplicity 

e) Practicability 

f) Consistency/Compatibility 

 

Accordingly, the posts/positions have been regrouped with the new terminology as follows: 

 
1) Primary Level - Un-skilled 

2) Primary Level - Semi-skilled    

3) Primary Level - Skilled 

4) Management Assistants - Non-Technical 

5) Management Assistants - Technical    

6)        Associate Officers  

 7)         Field/Office Based Officers       

8)       Supra / Special Class Management Assistants     

9)       Executives 

10)       Senior Executives      

 

11)      Police Service and Other Regulatory Services 

12)      Judicial/Law Officers 

13)      Teachers / Principals      

14)      Nurses, Professions Supplementary to Medicine, Para-Medical Services 

15)      Medical Practitioners 

16)      Medical Officers 

 

A summary of categorization and required qualifications is in Schedule 1. 

 

2.  Service Levels 

 
 I. Primary Level 

 

  Primary Level - Un-skilled 

  Primary Level - Semi-skilled 

  Primary Level - Skilled 

 

 II. Secondary Level 

 

  Management Assistants - Non-Technical 

  Management Assistants - Technical 

  Associate Officers 

  Sri Lanka Teachers' Service 

Police Constables/Sergeants/Sergeants Major/Sub-Inspectors and similar posts in other regulatory 

services 

  Supervisory Management Assistants 

  Nurses, PSM Services, Para-Medical Services except the Special Grades of these services 
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 III. Tertiary Level 

 

 Field/Office Based Officers 

 Supra / Special Class Management Assistants  

 Sri Lanka Principals' Service 

 Police Inspectors/Chief Inspectors and similar posts in other Regulatory Services 

 Special Grades of Nurses, PSM Services and Para-Medical Services 

 Medical Practitioners 

 

IV. Senior Level 

 

 Executives/Senior Executives 

 Judicial/Law Officers 

 Medical Officers 

 

3 Definitions 

 

3.1 Primary Level; (Un-skilled - Semi-skilled - Skilled) 

 

Employees performing the basic functions that facilitate the implementation/carrying out of activities of the 

government institutions at the primary level are brought under the broad category of Primary Level Employees.  

Functions such as cleaning, lighting, transporting, operating of communicatory systems etc. required for the 

operational/administrative/executive grades to perform their duties are described under this category of 

employees.  This category is further divided into 3 sub-categories, namely, un-skilled, semi-skilled and skilled. 

 

3.1.1 Un-skilled 

 
This is the category of employees, who are not required to possess any vocational training or tradesmanship of 

any nature in performing their duties as an entry qualification. In their case, seniority/experience only are taken in 

to account for the purpose of promotion but not any vocational skills.  The minimum basic educational 

qualification for this category is 8th std./Gr. or Year 9. 

 

3.1.2 Semi-skilled 

 

Employees, who are required to possess educational qualifications stated under the category of un-skilled above 

and skills / tradesmanship / vocational training of any defined nature, proven at a practical test, but who have not 

acquired a relevant certificate awarded by an authorized institution are listed under the category of semi-skilled 

employees.  These employees can be promoted to the category of skilled employees once they acquire the 

qualifications defined as necessary under a promotional scheme. 

 

3.1.3 Skilled 

 
Employees, who possess the educational qualifications stated under the category of un-skilled above and skills / 

tradesmanship / vocational training leading to a certificate or licence awarded by an authorized institution/person 

as an entry qualification, are listed under the category of skilled employees. 

 

3.2 Management Assistants (Non-Technical / Technical) 

 

Management Assistants are the employees who facilitate and assist the administrative, managerial and executive 

grades in the discharge of their duties.  Their entry qualifications differ in keeping with the duties assigned to 

them.  This category is further divided into 2 sub-categories, namely - Non-Technical and Technical. 

 

Management Assistants in charge of supervisory functions are brought under a separate category titled 

“Supervisory Management Assistants”.  
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3.2.1 Management Assistants - Non-Technical 
 

Management Assistants recruited purely on educational qualifications and in whose case no technical expertise is 

required at recruitment or for promotion, are listed under the category of Management Assistants - Non-

Technical.  This category is further divided into 2 segments as follows: 

 

3.2.1.1 Segment - 1 

 
Employees whose basic educational qualification at the recruitment is G.C.E.- O.L / A.L and who should possess 

skills of a defined nature in addition to the above educational qualification and assigned with multi-duties are 

listed under Segment 1 of the Management Assistants - Non-Technical. 

 

The Departmental Posts of Clerk, Typist, Stenographer, Storekeeper, Shroff and Book-keeper shall be absorbed 

into this category only after the formulation of a new Scheme of Recruitment (S.R) converting their services to a 

multi-duty service similar to the Public Management Assistants Service, within 3 months.  The 

Ministries/Departments concerned shall formulate new S.RR for them in line with the S.R of the Public 

Management Assistants Service with the condition that all employees of the service shall acquire the multi 

disciplinary skills within a specified period of time and submit to the Director General (Establishments) with the 

recommendation of the NSCC.  

 

After the establishment of the new service as stated above the salary scale applicable to the State Management 

Assistant’s Service in terms of this circular will be applicable to the new service with effect from 1/1/2006. 

 

3.2.1.2 Segment - 2 

 
Employees who fall within the above category of “Management Assistants”, whose basic educational 

qualification in terms of the Scheme of Recruitment is a pass at the G.C.E.(O/L) or A/L examination and are not 

required to possess skills of any defined nature as an entry qualification, are included in Segment 2 of 

Management Assistants - Non-Technical. 

 

3.2.2 Management Assistants - Technical 

 
All employees falling within the above definition of Management Assistants who are required to possess an 

institutional/in-service vocational training of a technical nature leading to a certificate or a diploma for the 

purpose of recruitment in addition to the G.C.E.(O/L) or G.C.E.(A/L) qualifications.  This category is further 

divided into 4 segments.   

 

3.2.2.1 Segment - 1 

 

Employees whose technical/vocational training is of a duration above 24 months are brought under this category. 

 

3.2.2.2 Segment - 2 

 

Employees whose technical/vocational training is of a duration between 13-24 months are brought under this 

category. 

 

3.2.2.3 Segment - 3 

 

Employees whose technical/vocational training is of a duration up to 12 months are brought under this category.  

 

3.2.2.4 Segment - 4 

 
Persons recruited to the posts in the category of Management Assistant-Technical to be trained in service are 

listed under this category. 
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3.3 Supervisory Management Assistants 

 

Management Assistants (Non-tech / tech) assigned with supervisory functions and whose basic qualifications at 

recruitment are similar to that of the categories of Management Assistants Non-tech/Tech above are listed as 

'Supervisory Management Assistants'.   

 

3.4 Nursing Service, P.S.M. Services, Para-Medical Services  

 
Nurses, Professions Supplementary to Medicine and Para-Medical Services of the Health Sector are grouped as 

follows: 

 

3.4.1 Special Grade 

 
The Officers of the Special Grades of the Nursing Service and the 3 Segments stated below are included in this 

grade.  The initial step and the maximum step applicable to each group is shown separately within this scale.   

 

3.4.2 Nursing Service 

 
All officers of the Nursing Service other than the Special Grade. 

 

3.4.3 Segment - 1 

 
School Dental Therapists, Dental Technicians, Entomological Assistants, Opthalmic Assistants, Radiographers, 

Pharmacists, Medical Lab Technicians, Physio-Therapists, Occupational Therapists (except Special Grade). 

 

3.4.4 Segment - 2 

 
Public Health Inspectors and Midwives (except Special Grade). 

 

3.4.5 Segment - 3 

 

E.E.G. Recordists, Cardiographers, Public Health Laboratory Technicians (except Special Grade). 

 

3.5 Medical Practitioners 

 
All medical practitioners (Assistant Medical Practitioners, Registered Medical Practitioners) are listed under the 

category of Medical Practitioners comprising Gr. II, Gr. I and Special Grade. 

 

3.6 Associate Officers 

 
Employees whose basic educational qualification in terms of the scheme of recruitment (S.R) is a degree or an 

equivalent qualification and recruited to the posts other than the posts in all the categories stated hereinafter. 

 

3.7 Field/Office Based Officers (selected through an examination) 

 
This category is divided into 2 Segments as follows: 

 

3.7.1 Segment - 1 

 
Employees recruited with degree qualifications with Post Graduate qualifications or employees recruited with 

degree qualifications, who should possess or are expected to acquire skills of defined nature such as Translators 

but do not belong to All Island Services are brought under the category of Field/Office Based Officers - Seg-1. 
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3.7.2 Segment - 2 

 

Segment 2 of the Field/Office Based Officers comprises the officers who are performing duties of 

administrative/enforcement nature conferred upon them by a statute/act/ordinance and selected as follows but do 

not belong to All Island Services. 

 

a) Employees whose basic educational qualification in terms of S/R is a degree or equivalent qualification, 

selected through a competitive examination held for the purpose; 

 

b) Employees who are selected through an examination held for the purpose exclusively for employees who 

have completed a defined duration of service in defined posts. 

 

3.8 Supra / Special Class Management Assistants 

 

This is the promotional grade for the employees of the category of Management Assistants, both Technical and 

Non-Technical.   

 

3.9 Teachers/Principals 

 

All members of Sri Lanka Teachers' Service and Sri Lanka Principals' Service are listed separately under this 

category.   

 

3.10 Executives 

 

Officers of All Island Services and persons recruited with a degree qualification or a defined duration of service in 

a managerial post, handling executive functions are brought under the category of Executives. 

 

3.11 Senior Executives 

 

Officers with 18 years of service in an All Island Service of which, 5 years should be in a post in the Class 1 or a 

post similar to that and members of a defined profession with a defined duration of service as decided by the 

Ministry of Public Administration, are listed under the category of Senior Executives. 

 

3.12 Special Posts at the level of Secretaries to Ministries 

 
Secretaries to Ministries and other officers who exercise similar degree of authority are categorized thus. 

 

3.13 Police Service and Other Regulatory Services 

 

Police Officers from the rank of Constables to Chief Inspector are listed under the title of "Police Service".  The 

employees functioning in posts similar to the posts in the Police Service, in other departments such as Dept. of 

Customs, Dept. of Excise and Dept. of Prisons are listed under Other Regulatory Services.  The officers of the 

ranks of Asst. Superintendent of Police and above are listed under the categories of Executives and Senior 

Executives. 

 

3.14 Medical Officers 

 
The category titled "Medical Officers" consists of those grades of officers designated as Medical Officers.  

However, salary scales of Medical Administrators and Specialist Medical Officers/Specialist Dental Surgeons are 

now shown under Executive and Senior Executive categories. 
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3.15 Judiciary 

 

This category includes Judges of Primary Courts, Magistrates, District Judges, High Court Judges, Appeal Court 

Judges, President - Court of Appeal, Supreme Court Judges and the Chief Justice and  

 

President - Labour Tribunal, Commissioner for Workmen's Compensation. 

 

3.16 Law Officers 

 

This category comprises the Attorney General, Solicitors-General, Legal Draftsmen, State Counsels, State 

Attorneys and Directors and Directors General of the Commission to Investigate into Allegations of Bribery and 

Corruption, Secretary to the Judicial Services Commission.  Any officers who are designated as Law 

Officers/Legal Officers in the cadre of any Department / Ministry are not included here.  They are to be placed 

under the category of 'Executives' in the respective cadre. 

 
4. Promotional Procedure: 
 

4.1.1 The new salary structure has been formulated with a new promotional scheme, which is different from 

existing schemes. 

 

4.1.2 A performance based promotional scheme is recommended and the current practice of automatic promotions 

shall be terminated on the formulation of new promotional schemes in keeping with this requirement. 

 
4.1.3 Any employee whose performance is judged to be below average at annual appraisal will not qualify for any 

increments or promotions. In the process of absorption, purely as an interim measure, employees already drawing 

a salary higher than the maximum point of salary applicable to the respective grade will have their increments 

frozen at the present level on a personal basis. However, this concession will not be available to employees 

currently drawing a salary lower than the maximum step applicable to the respective grade as stated above or to 

new entrants. 

 

4.1.4 In the case of services where the promotional prospects are highly limited due to the cadre of the 

promotional grades being considerably few, such services may be exempted from this requirement on a joint 

decision by the Secretary/Ministry of Finance and Secretary/Ministry of Public Administration, after consulting 

the National Salaries & Cadre Commission. 

 

4.1.5 The increments of employees whose performance is judged to be below the required level will be suspended 

when observed to be so and restored only if and when their performance is satisfactory. 

 

4.2 New Promotional Procedure 

  

In case of employees who deserve promotions a two fold promotional scheme is proposed as follows.  However, 

to be entitled to the promotions the employees shall be persons who are qualified for promotions in terms of the 

S.RR and who are not otherwise disqualified. 

 

4.2.1 Fast Track for Exceptional Performer 
 

The exceptional performer will earn his first promotion at the end of sixth year after recruitment based on the 

results of: 

 

a. a competitive examination held for the purpose or a similar selection process; 

 

b. performance appraisal judged through a structured and objective appraisal procedure with an 

appropriate degree of transparency 
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This category of promotees who earn their first promotion through the fast track will earn the benefit of 5 

additional increments at this stage, which means that the employee will be placed at the initial step of the 

respective layer applicable to the promotional grade, within the salary scale applicable to the service.  Employees 

promoted under this stream will be entitled to the next promotions at the end of periods of defined duration.   

 

4.2.2. Average Performer - Promotional Stream 
 

Employees whose performance is judged to be average at the process of appraisal stated above will be promoted 

at the end of the 10th year from recruitment and will earn the benefit of one additional increment.  The 

promotions thereafter of this category will be provided in the same manner as in the case of the fast track, at the 

end of periods of defined duration.  

 

4.3 The need to develop an objective, meaningful, effective and transparent scheme of performance appraisal for 

all categories of employees is reiterated.  Similarly the implementation of the provision in this circular may call 

for the amendment of the existing service minutes and the formulation of Service Minutes in respect of those 

categories where no Service Minutes are available. 

 

Secretaries to the Ministries, Heads of Departments and other Government Agencies are thus required to amend 

Service Minutes/Schemes of Recruitment relating to promotions to suit the above promotional scheme. 

 

4.4 PA Circular No.7/2003 is hereby repealed.  As such, the maximum point to the respective salary scale 

applicable to each grade is given in the Annexure I.  Percentage increase allowed for fixed salaries shall also be 

terminated.   

 

4.5 In terms of the new promotional schemes proposed, employees are allowed a definite number of years in 

service to earn the next promotion.  In the process there can be instances where they have to be placed in the 

middle of the salary scale of the promoted grade.  Such employees shall be allowed the benefit of the entirety of 

the period they are entitled to earn the next promotion and be able to earn annual increments during this period.  

Provision for this is made in the supernumerary salary steps in the column titled 'if not promoted'.  The same 

procedure shall be applied in the process of absorption of employees to their new grades as provided in this 

circular.  If it is observed that the supernumerary steps provided here are not adequate to accommodate the current 

employees, such cases must be referred to NSCC for a recommendation. 
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           Schedule I 

Categories of employees and required Minimum Qualifications 

 

 Level of Positions Grades Basic Qualifications 

1 Primary Level - Unskilled III, II, I, Spl 8
th

 standard / Grade 9 / Year 9 

2 Primary Level -Semi-skilled  III, II, I, Spl  8
th

 std./Year 9 + any skills of a defined nature proven at a 

practical test 

3 Primary Level - Skilled III, II, I, Spl  8
th

 std./Year 9 + Vocational training or tradesman-ship 

leading to a certificate / license &/or defined duration of 

service 

4 Management Assistants (MA) 

Segment 2 

III, II, I,  GCE OL/AL 

5 Management Assistants – Segment 1 III, II, I,  GCE OL/AL + skills of defined nature 

6 Supervisory Management Assistants 

Tech / Non-tech 

III, II, I, GCE OL/AL or Equivalent + Supervisory functions 

7 MA Technical – Segment 3 III, II, I,  GCE OL or GCE AL + Training of a duration up to 12 

months leading to a certificate / Diploma 

8 MA Technical – Segment 2 III, II, I,  GCE OL or GCE AL + Training of a duration between 13 – 

24 months leading to a certificate / Diploma 

9 MA Technical – Segment 1 III, II, I,  GCE OL or GCE AL + Training of a duration over 24 

months leading to a certificate / Diploma 

10 Nurses, PSM Services, Para Medical 

Services 

a. PMS Segment 3 

b. PMS Segment 2 

c. PSM / PMS Segment 1 

d. Nurses 

e. Special Grade 

 

III, II, I, 

 

 

 

 

Selective 

grade (Spl)  

 

 

OL + AL (Sc) + Tech/Vocational Training 

OL + AL (Sc) + Tech / Vocational Training 

OL + AL (Sc) + Tech / Vocational Training 

OL + AL (Sc) + Tech / Vocational Training 

Promotional Grade 

11 Associate Officers  III, II, I,  Degree / Equivalent 

12 Field/Office based Officer 

Segment 2 

III, II, I, Degree / Equivalent or experience of a defined duration in 

the grade / service from which the person is promoted, 

selected through an examination 

13 Field/Office based Officer 

Segment 1 

III, II, I, Degree / Equivalent + PG or Degree/ Equivalent + defined 

skills  

14 Supra Level MA Selective 

Grade 

Service of a defined duration in the grade / service from 

which the person is promoted.  

15 Medical Practitioners AMO / RMO II, I, Spl As per Scheme of Recruitment 

16 Medical Service 

a. Dental 

b. MO 

c. MO Admin 

 

II, I, Spl 

 

Medical Degree,  

BDS 

MBBS 

MBBS/BDS +PG 

17 Executives  III, II, I 

 

Employees who have executive responsibilities. 

Degree or Equivalent, through open exam or 

15 years of service through limited exam.   

18 Senior Executives Addl  Sec. / 

& similar 

Sec. 

Employees who have senior executive responsibilities. 

18 years of service as an Executive with minimum of 5 

years in Class I / Members of defined profess ions with 

defined duration of service.  

19 Judicial Service  

a. Chief Justice 

b. Supreme Court Judges 

c. Appeal Court Judges  

d. High Court Judges 

e. Other Judges 

f. President Labour Tribunal 

g. Commissioner / Dy. 

Commissioner Workmen 

  

 

 

As per Service Minutes / Schemes of recruitment 
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Compensation  

 

 

 

   

20 Law Officers 

a. AG Dept 

b. LD Dept 

c. JSC 

d. Law Com 

e. Com. IB or C 

  

 

As per Service Minutes / Schemes of recruitment 

21 

 

Teachers / Principals 

a. Teachers Service 

 

b.     Principals service 

 

 

3-II, 3-I, 

2-II, 2-I, 1 

3, 2-II, 2-I, 1 

 

 

As per Service Minutes 
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W�{Ÿo¡{  W�{Ÿo¡{  W�{Ÿo¡{  W�{Ÿo¡{  −¨½ôÒ     Annexure III 

 

‚�kþw‹ wõ‚Rqu …¤¿}  ‚�kþw‹ wõ‚Rqu …¤¿}  ‚�kþw‹ wõ‚Rqu …¤¿}  ‚�kþw‹ wõ‚Rqu …¤¿}  ºõÀÇ ]Ç¨ÁôÒ «ð¼Å¨½ ºõÀÇ ]Ç¨ÁôÒ «ð¼Å¨½ ºõÀÇ ]Ç¨ÁôÒ «ð¼Å¨½ ºõÀÇ ]Ç¨ÁôÒ «ð¼Å¨½     Index to Salary Conversion 

 

 
¨…‹‚ý‚/quq¢~¨…‹‚ý‚/quq¢~¨…‹‚ý‚/quq¢~¨…‹‚ý‚/quq¢~    §º¨Å/À¾C§º¨Å/À¾C§º¨Å/À¾C§º¨Å/À¾C    Service/Post Salary Code 

Wå_~o ç�týõuŒWå_~o ç�týõuŒWå_~o ç�týõuŒWå_~o ç�týõuŒ    `A «ÖÅÄ÷¸û`A «ÖÅÄ÷¸û`A «ÖÅÄ÷¸û`A «ÖÅÄ÷¸û    Judicial Officers  

Wa²úçƒŒe}_ý~‚~}ý FÃ¾Á `AÂÃº÷     Chief Justice  SF 4-2006 
¨ƒ²Œ„‹lå_~o¨}‹ úçƒŒe}_ý~‚~� 
Wz™}ýeuýå_~o¨}‹ …zýwÕ‚~}ý 

¯îº `AÁýÈ `AÀA¸û 
§ÁýÓ¨È_ðÎ `AÁýÈ ¾¨ÄÅ÷ 

    Puisne Judges / 

    President Court of Appeal  

SF 2-2006 

Wz™}ýeuýå_~o¨}‹     úçƒŒe}_ý~‚~�    §ÁýÓ¨È_ðÎ `AÁýÈ `AÀA¸û     Appeal Court Judges SF 1-2006 
{†ýå_~o        úçƒŒe}_ý~‚~�    §Áø `AÁýÈ `AÀA¸û     High Court Judges SL 8-2006 
ƒ™² �Š_ý Wå_~o ¨…‹‚} ú¨ƒŒ„ ¨ƒ²ŒÓ}  
 I wuŒÕ} I ¨ƒ²ŒÓ}, I wuŒÕ} II ¨ƒ²ŒÓ}, II 
wuŒÕ} I ¨ƒ²ŒÓ}, II wuŒÕ} II ¨ƒ²ŒÓ},  

−Äí¨¸ `Aî §º¨Å C§º¼ ¾Ãõ 
ÅÌôÒ 1 ¾Ãõ 1, ÅÌôÒ 1 ¾Ãõ 11 
ÅÌôÒ 11 ¾Ãõ 1, ÅÌôÒ 11 ¾Ãõ 11 

    Sri Lanka Judicial Service  

    Spl Gr, Class I Gr I, Class I Gr II  

    Class II Gr I, Class II Gr II 

 

SL 6-2006 

_P_~� úçƒŒe} …zý …zýwÕ 
ú¨ƒŒ„ ¨ƒ²ŒÓ} I ¨ƒ²ŒÓ}, II ¨ƒ²ŒÓ}, 
_P_~� ‚uŒÝ ¨_ý{…ýõ…‹  
ç¨}0gµ _P_~� ‚uŒÝ ¨_ý{…ýõ…‹ 

¦¾¡Lø JÂ¡Â º¨À ¾¨ÄÅ÷ C§º¼ ¾Ãõ, 
¾Ãõ 1, ¾Ãõ 11 
¦¾¡Lø −Æô\ðÎ ¬¨½Â¡Ç÷  
FÃA ¦¾¡Lø −Æô\ðÎ ¬¨½Â¡Ç÷ 
 

    President, Labour Tribunal 

    Spl. Grade, Gr. I, Gr.II 

    Commissioner for Workmen's  

       Compensation 

    Deputy Commissioner for 

Workmen's  

       Compensation  

 

SL 6-205 

SL 6-206 

SL 6-206 

èÕ ç�týõuŒèÕ ç�týõuŒèÕ ç�týõuŒèÕ ç�týõuŒ    ºð¼ «ÖÅÄ÷¸ûºð¼ «ÖÅÄ÷¸ûºð¼ «ÖÅÄ÷¸ûºð¼ «ÖÅÄ÷¸û    Law Officers  
èÕwÕ  ºð¼òÐ¨È «AÀA    Attorney General SF 3-2006 
¨…ý�˜…˜kR gu~ý�‹  ÁûÈ¡Ê «AÀA    Solicitor General SF 1-2006 
WÕ¨R_        ¨…ý�˜…˜kR gu~ý�‹/èÕ ¨_kþPwqŒ    
…Pwýs_    

§ÁÄA¸ ÁýÈ¡Ê «AÀA/  
ºð¼ Å¨Ã»÷  

   Additional Solicitor General/ 

   Legal Draftsman 

SL 7-2006 

ç¨}0gµ ¨…ý�˜…˜kR gu~ý�‹/~ýgµ èÕj/   
ç¨}ýŒgµ èÕ ¨_kþPwqŒ …Pwýs_      

FÃA ÁýÈ¡Ê «AÀA/«Ãº ºð¼ò¾ÃM/ FÃA 
ºð¼ Å¨Ã»÷ 

   Dy, Solicitor General / State Attorney 

/ 

   Deputy Legal Draftsman 

SL 5-2006 

¨gµ„‹l ~g¨}‹ Wå èÕj/¨gµ„‹l …†_ý~ 
~ýgµ èÕj/¨gµ„Œl …†_ý~ èÕ ¨_kþPwqŒ 
…Pwýs_ 

H§ÃŠ¼ «Ãº ºð¼Å¡A/  
H§ÃŠ¼ ¯¾C «Ãº ºð¼ò¾ÃM/ 
H§ÃŠ¼ ¯¾C ºð¼Å¨Ã»÷ 

   Senior State Counsel / 

   Senior Asst. State Attorney / 

   Senior Asst. Legal Draftsman 

SL 5-2006 

~g¨}‹ Wå èÕj/…†_ý~ ~ýgµ 
èÕj/…†_ý~ èÕ ¨_kþPwqŒ …Pwýs_  

«Ãº ºð¼ò¾ÃM/¯¾C «Ãº 
ºð¼ò¾ÃM/ºð¼Å¨Ã»÷ 

   State Counsel / Asst. State Attorney / 

   Asst. Legal Draftsman 

SL 5-2006 

W�‹�…‹ ¨†0 à„o ¨e0suý ú{R„o W�‹�…‹ ¨†0 à„o ¨e0suý ú{R„o W�‹�…‹ ¨†0 à„o ¨e0suý ú{R„o W�‹�…‹ ¨†0 à„o ¨e0suý ú{R„o 
¨_ýí„uŒ …zý‚¨_ýí„uŒ …zý‚¨_ýí„uŒ …zý‚¨_ýí„uŒ …zý‚    

−Äïºõ «øÄÐ °Æø ÀüKÂ −Äïºõ «øÄÐ °Æø ÀüKÂ −Äïºõ «øÄÐ °Æø ÀüKÂ −Äïºõ «øÄÐ °Æø ÀüKÂ 
ÌüÈîº¡ðÎì¸û ÒÄÉ¡ö×ìÌØÌüÈîº¡ðÎì¸û ÒÄÉ¡ö×ìÌØÌüÈîº¡ðÎì¸û ÒÄÉ¡ö×ìÌØÌüÈîº¡ðÎì¸û ÒÄÉ¡ö×ìÌØ    

Office Of the Commission to 

Investigate      Allegations of Bribery 

or Corruption  

 

 Wtµ_Œ„ gu~ý�‹  ÀMôÀ¡Ç÷ ¿¡Â¸õÀMôÀ¡Ç÷ ¿¡Â¸õÀMôÀ¡Ç÷ ¿¡Â¸õÀMôÀ¡Ç÷ ¿¡Â¸õ       Director General SL 4-2006 
 ç¨}ýŒgµ Wtµ_Œ„ gu~ý�‹ FÃAô ÀMôÀ¡Ç÷ ¿¡Â¸õ    Dy. Director General SL 5-2006 
 …†_ý~ Wtµ_Œ„ gu~ý�‹ ¯¾Cô ÀMôÀ¡Ç÷ È¡Â¸õ    Asst. Director General SL 5-2006 
 …†_ý~ Wtµ_Œ„ (èÕ) ¯¾Cô ÀMôÀ¡Ç÷ ºð¼òÐ¨È    Asst. Director Legal SL 5-2006 
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 Wå_~o ¨…‹‚ý ¨_ýí„uŒ …zý¨S ¨�‹_P `Aî §º¨Å ¬¨½ìÌØCý ¦ºÂÄ¡Ç÷    Secretary Judicial Service 

Commission 

SL 8-2006 

~ýgµ ¨…‹‚}~ýgµ ¨…‹‚}~ýgµ ¨…‹‚}~ýgµ ¨…‹‚}    «Ãº §º¨Å«Ãº §º¨Å«Ãº §º¨Å«Ãº §º¨Å    Public Service  
    guýåwÕ ¨�‹_P ƒÉ¡AÀAIý ¦ºÂÄ¡Ç÷ Secretary to the President SL 4-2006 
    W{ýqµ {oŒm� ¨�‹_P «¨ÁîºÃ¨Åî ¦ºÂÄ¡Ç÷ Secretary to Cabinet SL 4-2006 
    W{ýqµýŠƒ ¨�‹_P(_�ëuI/_�ëuI ¨uý‚u) «¨ÁîÍî 

¦ºÂÄ¡Ç÷(«¨ÁîºÃ¨Å/«¨ÁîºÃ¨ÅÂøÄ¡¾) 
Secretary to a Ministry (Cabinet/Non 

Cabinet) 

SL 4-2006 

 úao_ýåwÕ ¸½ì¸¡öÅ¡Ç÷ ¾¨Ä¨Á «AÀA Auditor-General SL 4-2006 
 {�Õ‚~o ¨_ý{…ýõ…‹ §¾÷¾ø ¬¨½Â¡Ç÷ Commissioner of Elections SL 4-2006 
 zýoŒmýaý~¨}‹ ç¨}0gµ ¨�‹_P A¨È§ºEIý FÃAî ¦ºÂÄ¡Ç÷ Deputy Secretary to the Treasury SL 4-2006 
 w�ýqŒ …zý‚_ w±týu ¨�‹_P Á¡¸¡½ º¨À FÃ¾Á ¦ºÂÄ¡Ç÷ Chief Secretary of a Provincial Council SL 4-2006 
 W{ýqµýŠƒ}_ WÕ¨R_ ¨�‹_P «¨Áî¦º¡ýKý §ÁÄA¸ ¦ºÂÄ¡Ç÷ Additional Secretary to a Ministry SL 3-2006 
 w�ýqŒ …zý‚_ WýoŒmŸ_ý~‚~}ý¨aŒ ¨�‹_P Á¡¸¡½ º¨À¦Â¡ýKý ¬Ù¿ÃÐ ¦ºÂÄ¡Ç÷ Secretary to a Governor of a Provincial 

Council 

SL 3-2006 

 w�ýqŒ …zý‚_ W{ýqµ‚~¨}_¢¨aŒ ¨�‹_P Á¡¸¡½ º¨À¦Â¡ýKý «¨Áîº¦Ã¡ÕÅEý 
¦ºÂÄ¡Ç÷ 

Secretary to a Minister of a Provincial 

Council 

SL 3-2006 

   Ý…‹Õ²_Œ ¨�‹_P Á¡Åð¼ ¦ºÂÄ¡Ç÷ District Secretary SL 3-2006 
ƒ²› �Š_ý wõwý�u ¨…‹‚}ƒ²› �Š_ý wõwý�u ¨…‹‚}ƒ²› �Š_ý wõwý�u ¨…‹‚}ƒ²› �Š_ý wõwý�u ¨…‹‚}    −Äí¨¸ J÷Å¡¸ §º¨Å Sri Lanka Administrative Service SL 1-2006 
ƒ²› �Š_ýƒ²› �Š_ýƒ²› �Š_ýƒ²› �Š_ý XŠÃ¨uŒ~� ¨…‹‚} XŠÃ¨uŒ~� ¨…‹‚} XŠÃ¨uŒ~� ¨…‹‚} XŠÃ¨uŒ~� ¨…‹‚}    −Äí¨¸ ¦À¡KIÂø §º¨Å Sri Lanka Engineering Service SL 1-2006 
ƒ²› �Š_ý úsµýqŒ{_ ¨…‹‚}ƒ²› �Š_ý úsµýqŒ{_ ¨…‹‚}ƒ²› �Š_ý úsµýqŒ{_ ¨…‹‚}ƒ²› �Š_ý úsµýqŒ{_ ¨…‹‚}    −Äí¨¸ Cï»¡É §º¨Å Sri Lanka Scientific Service SL 1-2006 
ƒ²› �Š_ý _§„˜_R{ ¨…‹‚}ƒ²› �Š_ý _§„˜_R{ ¨…‹‚}ƒ²› �Š_ý _§„˜_R{ ¨…‹‚}ƒ²› �Š_ý _§„˜_R{ ¨…‹‚}    −Äí¨¸ ¸Áò¦¾¡Lø §º¨Å Sri Lanka Agricultural Service SL 1-2006 
ƒ²› �Š_ý …qŒ‚ ƒ²› �Š_ý …qŒ‚ ƒ²› �Š_ý …qŒ‚ ƒ²› �Š_ý …qŒ‚ çƒŒwýsu †ý ¨…°`µ ¨…‹‚}çƒŒwýsu †ý ¨…°`µ ¨…‹‚}çƒŒwýsu †ý ¨…°`µ ¨…‹‚}çƒŒwýsu †ý ¨…°`µ ¨…‹‚}    −Äí¨¸ ¸¡ø ¿¨¼ ¯üÀòA¸û ÁüÚõ 

Í¸¡¾¡Ã §º¨Å  
Sri Lanka Animal Production & 

Health Service 

SL 1-2006 

ƒ²› �Š_ý …��…ŸP ¨…‹‚}ƒ²› �Š_ý …��…ŸP ¨…‹‚}ƒ²› �Š_ý …��…ŸP ¨…‹‚}ƒ²› �Š_ý …��…ŸP ¨…‹‚}    −Äí¨¸ Að¼G¼ø §º¨Å Sri Lanka Planning Service SL 1-2006 
ƒ²› �Š_ý ao_ýå_ýõ ¨…‹‚}ƒ²› �Š_ý ao_ýå_ýõ ¨…‹‚}ƒ²› �Š_ý ao_ýå_ýõ ¨…‹‚}ƒ²› �Š_ý ao_ýå_ýõ ¨…‹‚}    −Äí¨¸ ¸½ì¸¡Ç÷ §º¨Å Sri Lanka Accountants Service SL 1-2006 
ƒ²› �Š_ý Wtµýwu wõwý�u ¨…‹‚}ƒ²› �Š_ý Wtµýwu wõwý�u ¨…‹‚}ƒ²› �Š_ý Wtµýwu wõwý�u ¨…‹‚}ƒ²› �Š_ý Wtµýwu wõwý�u ¨…‹‚}    −Äí¨¸ ¸øC J÷Å¡¸ §º¨Å Sri Lanka Educational 

Administrative Service 

SL 1-2006 

ƒ²› �Š_ý a¢~� Wtµýwuj ¨…‹‚}ƒ²› �Š_ý a¢~� Wtµýwuj ¨…‹‚}ƒ²› �Š_ý a¢~� Wtµýwuj ¨…‹‚}ƒ²› �Š_ý a¢~� Wtµýwuj ¨…‹‚}    −Äí¨¸ ¬HEÂ÷ ¸øCî §º¨Å Sri Lanka Teacher Educators’ 

Service 

SL 1-2006 

ƒ²› �Š_ý ‚ý…‹q¢ úsµýj ¨…‹‚}ƒ²› �Š_ý ‚ý…‹q¢ úsµýj ¨…‹‚}ƒ²› �Š_ý ‚ý…‹q¢ úsµýj ¨…‹‚}ƒ²› �Š_ý ‚ý…‹q¢ úsµýj ¨…‹‚}    −Äí¨¸ ¸ðÊ¼ì ¸¨Ä»÷ §º¨Å Sri Lanka Architects Service SL 1-2006 
ƒ²› �Š_ý úaou ¨…‹‚}ƒ²› �Š_ý úaou ¨…‹‚}ƒ²› �Š_ý úaou ¨…‹‚}ƒ²› �Š_ý úaou ¨…‹‚}    −Äí¨¸ ¸½ì¸¡ö×î §º¨Å Sri Lanka Audit Service  

        I wuŒÕ} I ¨ƒ²ŒÓ},             ÅÌôÒ 1 ¾Ãõ 1       Class I Grade I SL 1-2006 step 22 

    I wuŒÕ} II ¨ƒ²ŒÓ}, II wuŒÕ} I ¨ƒ²ŒÓ}, 
II 

 wuŒÕ} II ¨ƒ²ŒÓ},    

        ÅÌôÒ 1 ¾Ãõ 11, ÅÌôÒ 11 ¾Ãõ 1 
    ÅÌôÒ 11 ¾Ãõ 11 

      Class I Grade II, Class II Grade I,  

      Class II Grade II 

SL 1-2006 

ƒ²› �Š_ý úaou wõ_Œ„_ ¨…‹‚}ƒ²› �Š_ý úaou wõ_Œ„_ ¨…‹‚}ƒ²› �Š_ý úaou wõ_Œ„_ ¨…‹‚}ƒ²› �Š_ý úaou wõ_Œ„_ ¨…‹‚}    −Äí¨¸ ¸½ì¸¡ö× À[ðº¸÷ §º¨Å Sri Lanka Audit Examiners Service  

    I ¨ƒ²ŒÓ}, II ¨ƒ²ŒÓ}            ¾Ãõ 1, ¾Ãõ 11       Grade I, Grade II MN 5-2006 

ƒ²› �Š_ý ú¨sŒƒ ¨…‹‚}ƒ²› �Š_ý ú¨sŒƒ ¨…‹‚}ƒ²› �Š_ý ú¨sŒƒ ¨…‹‚}ƒ²› �Š_ý ú¨sŒƒ ¨…‹‚}    −Äí¨¸ ì¼ø ¸¼ó¾ §º¨Å  Sri Lanka Overseas Service  
ƒ²› �Š_ý ú¨sŒƒ ¨…‹‚¨}uŒ ¨q0~ý aqŒƒ²› �Š_ý ú¨sŒƒ ¨…‹‚¨}uŒ ¨q0~ý aqŒƒ²› �Š_ý ú¨sŒƒ ¨…‹‚¨}uŒ ¨q0~ý aqŒƒ²› �Š_ý ú¨sŒƒ ¨…‹‚¨}uŒ ¨q0~ý aqŒ    
 qýuýwÕ‚~�uŒ qýuýwÕ‚~�uŒ qýuýwÕ‚~�uŒ qýuýwÕ‚~�uŒ    

−Äí¨¸ ì¼ø ¸¼ó¾ §º¨ÅIOÕóÐ ¦¾E× 
¦ºöÐ ¦¸¡ñ¼ Ð¡ÐÅ÷¸û 

      Ambassadors selected from SLOS SL 1-2006 step 26 

I ¨ƒ²ŒÓ}     ¾Ãõ 1       Grade I SL 1-2006 step 21 

II ¨ƒ²ŒÓ}    ¾Ãõ 11       Grade II SL 1-2006 step 13 
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III ¨ƒ²ŒÓ}    ¾Ãõ 111       Grade III SL 1-2006 

ƒ²› �Š_ý ¨sFƒœ} WýÚ}P ¨…‹‚}ƒ²› �Š_ý ¨sFƒœ} WýÚ}P ¨…‹‚}ƒ²› �Š_ý ¨sFƒœ} WýÚ}P ¨…‹‚}ƒ²› �Š_ý ¨sFƒœ} WýÚ}P ¨…‹‚}    −Äí¨¸ ¯û¿¡ðÎ −¨ÈÅEî §º¨Å−Äí¨¸ ¯û¿¡ðÎ −¨ÈÅEî §º¨Å−Äí¨¸ ¯û¿¡ðÎ −¨ÈÅEî §º¨Å−Äí¨¸ ¯û¿¡ðÎ −¨ÈÅEî §º¨Å    Sri Lanka Inland Revenue Service  
¨_ý{…ýõ…‹ gu~ý�‹ ¬¨½Â¡Ç÷ «AÀA       Commissioner General SL 3-2006 
¨gµ„‹l ç¨}0gµ ¨_ý{…ýõ…‹ gu~ý�‹ H§ÃŠ¼ FÃA ¬¨½Â¡Ç÷ «AÀA       Senior Dy. Commissioner General SL 1-2006 step 25 
ç¨}0gµ ¨_ý{…ýõ…‹ gu~ý�‹ FÃA ¬¨½Â¡Ç÷ «AÀA       Dy. Commissioner General SL 1-2006 step 21 

I wuŒÕ}, II wuŒÕ} I ¨ƒ²ŒÓ},  II wuŒÕ}  
II ¨ƒ²ŒÓ},    

ÅÌôÒ 1, ÅÌôÒ 11 ,¾Ãõ 1, ÅÌôÒ 11 ¾Ãõ 
11  

      Class I, Class II Grade I, Class II Gr 

II 

SL 1-2006 

III wuŒÕ} I ¨ƒ²ŒÓ},  III wuŒÕ} II ¨ƒ²ŒÓ},  ÅÌôÒ 111 ¾Ãõ 1, ÅÌôÒ 111 ¾Ãõ 11       Class III Grade I, Class III Grade II MN 5-2006 

 ¨¨‚sµ ç�týõuŒ ¨¨‚sµ ç�týõuŒ ¨¨‚sµ ç�týõuŒ ¨¨‚sµ ç�týõuŒ    ÁÕòÐÅ «ÖÅÄ÷¸ûÁÕòÐÅ «ÖÅÄ÷¸ûÁÕòÐÅ «ÖÅÄ÷¸ûÁÕòÐÅ «ÖÅÄ÷¸û    Medical Officers  
 ¨…°`µ ¨…‹‚ý Wtµ_Œ„ gu~ý�‹ Í¸¡¾¡Ã §º¨Å¸û ÀMôÀ¡Ç÷ «AÀA Director General Health Services SL 3-2006 
 ç¨}0gµ ¨…°`µ ¨…‹‚ý Wtµ_Œ„ gu~ý�‹ FÃA Í¸¡¾¡Ã §º¨Å¸û ÀMôÀ¡Ç÷ «AÀA Deputy Director General Health 

Services 

SL 3-2006 

 ú¨ƒ‹„j ¨¨‚sµ‚~� ÁÕòÐÅ JÒ½÷¸û Specialists SL 3-2006 
 ¨¨‚sµ ç�týõuŒ - wõwý�u ¨ƒ²ŒÓ} ÁÕòÐÅ «ÖÅÄ÷¸û J÷Å¡¸ò ¾Ãõ Medical Officers - Administrative 

Grade 

SL 1-2006 step 20 

 ¨¨‚sµ ç�týõuŒ - I ¨ƒ²ŒÓ},   ÁÕòÐÅ «ÖÅÄ÷¸û ¾Ãõ 1 Medical Officers - Grade I SL 2-2006 

  ¨¨‚sµ ç�týõuŒ - I I ¨ƒ²ŒÓ},    ÁÕòÐÅ «ÖÅÄ÷¸û ¾Ãõ 11 Medical Officers - Grade II SL 2-2006 

w±ýrí_ ¨ƒ²ŒÓ}  ¬ÃõÀò ¾Ãõ Preliminary Grade SL 2-2006 

suŒq ƒ�µ ¨¨‚sµ I ¨ƒ²ŒÓ},   Àø HBî¨º ÁÕòÐÅ÷ - ¾Ãõ 1  Dental Surgeon - Grade I SL 2-2006 

suŒq ƒ�µ ¨¨‚sµ II ¨ƒ²ŒÓ},   Àø HBî¨º ÁÕòÐÅ÷ - ¾Ãõ 11  Dental Surgeon - Grade II SL 2-2006 

ƒ²› �Š_ý ¨wý�›…˜}ƒ²› �Š_ý ¨wý�›…˜}ƒ²› �Š_ý ¨wý�›…˜}ƒ²› �Š_ý ¨wý�›…˜}    −Äí¨¸ ¦À¡OŠ−Äí¨¸ ¦À¡OŠ−Äí¨¸ ¦À¡OŠ−Äí¨¸ ¦À¡OŠ    Sri Lanka Police  
¨wý�˜…‹wÕ ¦À¡OŠ Á¡ «AÀ÷ Inspector General of Police SL 3-2006 
¨gµ„‹l ç¨}0gµ ¨wý�˜…‹wÕ H§ÃŠ¼ FÃA ¦À¡OŠ Á¡ «AÀ÷ 

 
Senior Deputy Inspector General of 

Police 

SL 1-2006 Step 

25 
ç¨}0gµ ¨wý�˜…ŒwÕ FÃAô ¦À¡OŠÁ¡ «AÀ÷ Deputy Inspector General of Police SL 1-2006 Step 

22 

¨wý�˜…‹ Wå_ýõ - I ¨ƒ²ŒÓ},   ¦¦À¡OŠ «òAÂðº¸÷   ¾Ãõ 1 Superintendent of Police - Grade I SL 1-2006 Step 

12 

¨wý�˜…‹ Wå_ýõ - II ¨ƒ²ŒÓ},   ¦¦À¡OŠ «òAÂðº¸÷   ¾Ãõ 1 Superintendent of Police - Grade II SL 1-2006 Step 8 

…†_ý~ ¨wý�˜…‹ Wå_ýõ ¦¯¾C ¦À¡OŠ «òAÂðº¸÷    Assistant Superintendent of Police SL 1-2006 

w±týu ¨wý�˜…Œ wõ_Œ„_ FÃ¾Á ¦À¡OŠ ÀE§î¡¾¸÷ Chief Inspector of Police RS 2-2006 
¨wý�˜…‹ wö_Œ„_ ¦À¡OŠ ÀE§º¡¾¸÷ Inspector of Police RS 2-2006 
Zw ¨wý�˜…‹ wö_Œ„_ ¯¾C ¦À¡OŠ ÀE§º¡¾¸÷ Sub Inspector of Police RS 2-2006 
w±týu …�~}uŒ FÃ¾Á º¡Ãƒý Sergeant Major RS 2-2006 
¨wý�˜…‹ …�~}uŒ ¦À¡OŠ º¡ƒý Police Sergeant RS 1-2006 
¨wý�˜…‹ ¨_ý…‹qýw�‹ ¦À¡OŠ ¦¸¡ý…ÃÀû Police Constable RS 1-2006 
ƒ²› �Š_ý ¨Ra¢‚ƒ²› �Š_ý ¨Ra¢‚ƒ²› �Š_ý ¨Ra¢‚ƒ²› �Š_ý ¨Ra¢‚    −Äí¨¸ Íí¸õ−Äí¨¸ Íí¸õ−Äí¨¸ Íí¸õ−Äí¨¸ Íí¸õ    Sri Lanka Customs  
¨Ra¢ Wtµ_Œ„ gu~ý�‹ Íí¸ô ÀMôÀ¡Ç÷ «AÀA Director General of Customs  SL 3-2006 
ç¨}0gµ ¨Ra¢ Wtµ_Œ„ gu~ý�‹ FÃA Íí¸ô ÀMôÀ¡Ç÷ «AÀA Dy. Director General of Customs  SL 3-2006 
¨Ra¢ Wtµ_Œ„ Íí¸ô ÀMôÀ¡Ç÷  Director of Customs  SL 1-2006 
ç¨}0gµ ¨Ra¢ Wtµ_Œ„ FÃA Íí¸ô ÀMôÀ¡Ç÷ «AÀA Deputy Director of Customs SL 1-2006 
…†_ý~ ¨Ra¢ Wtµ_Œ„ (¨swýRq¨PuŒq¢‚) ¯¾C Íí¸ô ÀMôÀ¡Ç÷  A¨½ì¸Çô À¾C  Assistant Director of Customs SL 1-2006 Step 9 
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(Departmental) 
¨Ra¢ Wå_ýõ Íí¸ «òAÂðº¸÷ Superintendent of Customs SL 1-2006 

…†_ý~ ¨Ra¢ Wå_ýõ    I wuŒÕ},  II wuŒÕ},  ¯¾C Íí¸ «òAÂðº¸÷ ÅÌôÒ 1 , ÅÌôÒ 11 Asst. Superintendent of Customs  

Class I, Class II 

MN 5-2006 

w±týu ¨Ra¢ wö_Œ„_ FÃ¾¡É Íí¸ô ÀE§º¡¾¸÷  Chief Inspector of Customs RS 2-2006 

¨Ra¢ wö_Œ„_ I ¨ƒ²ŒÓŒ},  II ¨ƒ²ŒÓŒ},      Íí¸ô ÀE§º¡¾¸÷ ¾Ãõ 1  ¾Ãõ 11 Inspector of Customs Grade I, Grade II RS 1-2006 

ƒ²› �Š_ý íçuŒ¨s0~� ¨…‹‚}ƒ²› �Š_ý íçuŒ¨s0~� ¨…‹‚}ƒ²› �Š_ý íçuŒ¨s0~� ¨…‹‚}ƒ²› �Š_ý íçuŒ¨s0~� ¨…‹‚}    −Äí¨¸ JÄ «Ç¨Åî §º¨Å−Äí¨¸ JÄ «Ç¨Åî §º¨Å−Äí¨¸ JÄ «Ç¨Åî §º¨Å−Äí¨¸ JÄ «Ç¨Åî §º¨Å    Sri Lanka Surveyors’ Service  
íuŸPwÕ …† WÕ¨R_ íuŸPwÕ   JÄ «Ç¨Å «AÀA ÁüÚõ §ÁÄA¸ JÄ 

«Ç¨Å «AÀA 
      Surveyor General &  

      Addl. Surveyor General 

SL 3-2006 

I wuŒÕ}/ II wuŒÕ}/ I ¨ƒ²ŒÓ} …† II 
¨ƒ²ŒÓ}    

ÅÌÀÒ 1/ ÅÌôÒ11/¾Ãõ 1 ÁüÚõ ¾Ãõ 11        Class I, Class II Grade I & Grade II, SL1-2006 

WýtŸç_ íçuŒ¨s0~� ÀIÖ¿÷ «Ç¨ÅÂ¡Ç÷       Apprentice Surveyor MN 5-2006 
íuŸP¨s0~� ¨swýRq¨PuŒq¢‚íuŸP¨s0~� ¨swýRq¨PuŒq¢‚íuŸP¨s0~� ¨swýRq¨PuŒq¢‚íuŸP¨s0~� ¨swýRq¨PuŒq¢‚    JÄ «Ç¨Åò A¨½ì¸Çõ JÄ «Ç¨Åò A¨½ì¸Çõ JÄ «Ç¨Åò A¨½ì¸Çõ JÄ «Ç¨Åò A¨½ì¸Çõ     Surveyor’s General Department  
w±týu _ýRí_ †ý wõwý�u ç‡týõ FÃ¾¡É ¦¾¡Lø ÑðÀõ ÁüÚõ J÷Å¡¸ 

«ÖÅÄ÷ 
   Chief Technical & Administrative 

Officer 

SL 1-2006 step 5 

_ýRí_ †ý wõwý�u ç‡týõ    ¦¾¡Lø ÑðÀ ÁüÚõ  J÷Å¡¸ ¯òA§Â¡¸ò¾÷       Technical & Administrative Officer MN 7-2006 step 3 
…˜Õ}P çƒŒwýsu ç‡týõ «Ç¨Åô À¼ ¾Â¡EôÒ «ÖÅÄ÷       Map Production Officer MN 7-2006 step 3 
fý}ý ¨R`o íÕj Ò¨¸ô À¼ ÀAÅ¡Ç÷       Photogramertrist MN 7-2006 
u�ú¨aŒkR ¦¿C§¸üÈ÷        Navigator MN 7-2006 
�˜˜}ýwÝŠ¿/…†_ý~ ¨¨‚sµ ç‡týýõuŒ�˜˜}ýwÝŠ¿/…†_ý~ ¨¨‚sµ ç‡týýõuŒ�˜˜}ýwÝŠ¿/…†_ý~ ¨¨‚sµ ç‡týýõuŒ�˜˜}ýwÝŠ¿/…†_ý~ ¨¨‚sµ ç‡týýõuŒ    ÀAC ¦ºöÂôÀð¼ Ð¨½î §º¨Å ÁÕòÐÅ ÀAC ¦ºöÂôÀð¼ Ð¨½î §º¨Å ÁÕòÐÅ ÀAC ¦ºöÂôÀð¼ Ð¨½î §º¨Å ÁÕòÐÅ ÀAC ¦ºöÂôÀð¼ Ð¨½î §º¨Å ÁÕòÐÅ 

«ÖÅÄ÷¸û«ÖÅÄ÷¸û«ÖÅÄ÷¸û«ÖÅÄ÷¸û    
Registered / Assistant Medical 

Officers 

 

ú¨ƒŒ„ ¨ƒ²ŒÓ}ú¨ƒŒ„ ¨ƒ²ŒÓ}ú¨ƒŒ„ ¨ƒ²ŒÓ}ú¨ƒŒ„ ¨ƒ²ŒÓ}    C§º¼ ¾Ãõ      Special Grade MP 2-2006 

I ¨ƒ²ŒÓ} …† II ¨ƒ²ŒÓ}                ¾Ãõ 1 ÁüÚõ ¾Ãõ 11      Grade I, Grade II  MP 1-2006 

A_ýysŒt q�w��‹ ¨…‹‚}A_ýysŒt q�w��‹ ¨…‹‚}A_ýysŒt q�w��‹ ¨…‹‚}A_ýysŒt q�w��‹ ¨…‹‚}    −¨½ó¾ «ïºø §º¨Å−¨½ó¾ «ïºø §º¨Å−¨½ó¾ «ïºø §º¨Å−¨½ó¾ «ïºø §º¨Å    Unified Postal Service  
q�w��‹wÕ «ïºø «AÀA     Postmaster General SL 3-2006 

A.q•.¨…‹. W _ýoŒŒm}, I ¨ƒ²ŒÓ}, II 

¨ƒ²ŒÓ},    III ¨ƒ²ŒÓ} W `oŒm} 

−. «. §º, ¦¾¡. « ¾Ãõ 1, ¾Ãõ 11, ¾Ãõ 11 
FE× «   

    UPS Group A Grade I, Grade II, 

    Grade III Seg A 

SL 1-2006 

A.q•.¨…‹. W _ýoŒŒm}, III ¨ƒ²ŒÓ} Wý 
`oŒm}, Wý _ýoŒm} I ¨ƒ²ŒÓ}, II ¨ƒ²ŒÓ},   

−. «. §º, ¦¾¡. « ¾Ãõ 111 FE× ¬  ¾Ãõ  
FE× ¬ FE× ¬ ¾Ãõ 1. ¾Ãõ 11    

    UPS Group A Grade III Seg B, 

    Group B Grade I, Grade II 

MN 3-2006 

ƒ²› �Š_ý Zw q�w��‹ …‹rýuýåwÕ ¨…‹‚} −Äí¨¸ ¯À «»ºø «AÀ÷ §º¨Å     Sri Lanka Sub Postmasters’ Service MN 1-2006 

A.q•.¨…‹. W� _ýoŒŒm}, I ¨ƒ²ŒÓ}, −.¯.«.§º. ¦¾¡ÌA − . ¾Ãõ 1      UPS Group C Grade I PL 1-2006 step 22 

A.q•.¨…‹. W� _ýoŒŒm}, II ¨ƒ²ŒÓ}, −.¯.«.§º. ¦¾¡ÌA − . ¾Ãõ 11     UPS Group C Grade II PL 1-2006 step 12 

A.q•.¨…‹. W� _ýoŒŒm}, III ¨ƒ²ŒÓ}, −.¯.«.§º. ¦¾¡ÌA − . ¾Ãõ 111     UPS Group C Grade III PL 1-2006 step 4 

               
ƒ²› �Š_ý {Ÿâo ¨…‹‚}ƒ²› �Š_ý {Ÿâo ¨…‹‚}ƒ²› �Š_ý {Ÿâo ¨…‹‚}ƒ²› �Š_ý {Ÿâo ¨…‹‚}    −Äí¨¸ «−Äí¨¸ «−Äí¨¸ «−Äí¨¸ «îº¸î  §º¨Åîº¸î  §º¨Åîº¸î  §º¨Åîº¸î  §º¨Å    Sri Lanka Printing Service  
~g¨}‹ {Ÿâoý�}ýåwÕ, −Äí¨¸ «îº¸ «AÀA −Äí¨¸ «îº¸ «AÀA −Äí¨¸ «îº¸ «AÀA −Äí¨¸ «îº¸ «AÀA         Government Printer SL 3-2006 

I   wuŒÕ}              I ¨ƒ²ŒÓ}    ÅÌôÒ 1 ¾Ãõ  1     Class I Gr I  PL 1-2006 step 20 

 I   wuŒÕ}          I I ¨ƒ²ŒÓ}    ÅÌôÒ 1 ¾Ãõ  11     Class I Gr II, PL 1-2006 step 12 

II   wuŒÕ}         I ¨ƒ²ŒÓ}     ÅÌôÒ 11 ¾Ãõ  1     Class II Gr I PL 1-2006 step 6 

II   wuŒÕ}         II  ¨ƒ²ŒÓ}    ÅÌôÒ 11 ¾Ãõ  11     Class II Gr II MN 5-2006 

wþ†Ÿo¡‚u ƒý`ý zý~ Wå_ýõ B¨Ç «òAÂðº¸÷ ÀIüH       Branch Superintendents Trainee MN 4-2006 
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~ýgµ _‡{oý_~o …†_ý~ ¨…‹‚}~ýgµ _‡{oý_~o …†_ý~ ¨…‹‚}~ýgµ _‡{oý_~o …†_ý~ ¨…‹‚}~ýgµ _‡{oý_~o …†_ý~ ¨…‹‚}    «Ãº Ó¸¡¨Á ¯¾CÂ¡Ç÷  §º¨Å«Ãº Ó¸¡¨Á ¯¾CÂ¡Ç÷  §º¨Å«Ãº Ó¸¡¨Á ¯¾CÂ¡Ç÷  §º¨Å«Ãº Ó¸¡¨Á ¯¾CÂ¡Ç÷  §º¨Å    Public Management Assistants 

Service 

 

Wå wuŒÕ} 
 

«A ¯Â÷  ÅÌôÒ       Supra Class 

 

MN 7-2006 

I  wuŒÕ} II wuŒÕ} III wuŒÕ} ÅÌôÒ 1 ÅÌôÒ 11 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11 ÅÌôÒ 11       Class I, Class II, Class III MN 2-2006 

zý„ý wzý„ý wzý„ý wzý„ý wõ‚Rq_ ¨…‹‚}õ‚Rq_ ¨…‹‚}õ‚Rq_ ¨…‹‚}õ‚Rq_ ¨…‹‚}    ¦Á¡L ¦ÀÂ÷ôÀ¡Ç÷ §º¨Å¦Á¡L ¦ÀÂ÷ôÀ¡Ç÷ §º¨Å¦Á¡L ¦ÀÂ÷ôÀ¡Ç÷ §º¨Å¦Á¡L ¦ÀÂ÷ôÀ¡Ç÷ §º¨Å    Translators Service  

 ú¨ƒŒ„ wuŒÕ} C§º¼ ÅÌôÒ      Special Class  MN 6-2006 step  

23 

    I  wuŒÕ}    ÅÌôÒ 1      Class I MN 6-2006 step 

12 

ßPõ} …‹rýuýåwÕ ¨…‹‚}ßPõ} …‹rýuýåwÕ ¨…‹‚}ßPõ} …‹rýuýåwÕ ¨…‹‚}ßPõ} …‹rýuýåwÕ ¨…‹‚}    Ò¨¸IÃ¾ J¨ÄÂ ¦À¡ÚôÀA¸¡E §º¨ÅÒ¨¸IÃ¾ J¨ÄÂ ¦À¡ÚôÀA¸¡E §º¨ÅÒ¨¸IÃ¾ J¨ÄÂ ¦À¡ÚôÀA¸¡E §º¨ÅÒ¨¸IÃ¾ J¨ÄÂ ¦À¡ÚôÀA¸¡E §º¨Å    Railway Station Masters’ Service  

ßPõ} …‹rýu Wå_ýõ …† ymŸ aymý 
ç‡týõ 

Ò¨IÃ¾ J¨ÄÂ  «òAÂðº¸÷ ÁüÚõ 
 ¦À¡Õð ¸ÇïHÂ «ÖÅÄ÷ 

     Station Superintendent & Goods 

Agent 

MN 7-2006 Step 4 

ßPõ} …‹rýuýåwÕ-Wå ¨ƒ²ŒÓ}, I wuŒÕ} †ý  †ý  †ý  †ý 
II        

Ò¨¸IÃ¾ J¨ÄÂô ¦À¡ÚôÀA¸¡E «A ¯Â÷ Ò¨¸IÃ¾ J¨ÄÂô ¦À¡ÚôÀA¸¡E «A ¯Â÷ Ò¨¸IÃ¾ J¨ÄÂô ¦À¡ÚôÀA¸¡E «A ¯Â÷ Ò¨¸IÃ¾ J¨ÄÂô ¦À¡ÚôÀA¸¡E «A ¯Â÷ 
¾Ãõ , ÅÌôÒ 1 ÁüÚõ ÅÌôÒ 11  ¾Ãõ , ÅÌôÒ 1 ÁüÚõ ÅÌôÒ 11  ¾Ãõ , ÅÌôÒ 1 ÁüÚõ ÅÌôÒ 11  ¾Ãõ , ÅÌôÒ 1 ÁüÚõ ÅÌôÒ 11      

     Station Master Supra, Class I & II MN 3-2006 

a²ý{ ç‡týõa²ý{ ç‡týõa²ý{ ç‡týõa²ý{ ç‡týõ    BÃ¡Á «ÖÅÄ÷BÃ¡Á «ÖÅÄ÷BÃ¡Á «ÖÅÄ÷BÃ¡Á «ÖÅÄ÷    Grama Niladharis  

    Wå ¨ƒ²ŒÓ}  «A¯Â÷ ¾Ãõ        Supra Class MN 7-2006 

    I   wuŒÕ}             ÅÌôÒ 1       Class I MN 1-2006 step 

17 
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II   wuŒÕ}          ÅÌôÒ 11       Class II MN 1-2006 step 6 

_P_~� ç‡týõ_P_~� ç‡týõ_P_~� ç‡týõ_P_~� ç‡týõ    ¦¦¦¦¾¡Lø «ÖÅÄ÷ ¾¡Lø «ÖÅÄ÷ ¾¡Lø «ÖÅÄ÷ ¾¡Lø «ÖÅÄ÷     Labour Officers  

I   wuŒÕ},wuŒÕ},wuŒÕ},wuŒÕ},     II   wuŒÕ}                 ÅÌôÒ 1 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11         Class I, Class II MN 5-2006 

wõ‚ý… ç‡týõuŒwõ‚ý… ç‡týõuŒwõ‚ý… ç‡týõuŒwõ‚ý… ç‡týõuŒ    ¿ýÉ¼ò¨¾ «ÖÅÄ÷¸û¿ýÉ¼ò¨¾ «ÖÅÄ÷¸û¿ýÉ¼ò¨¾ «ÖÅÄ÷¸û¿ýÉ¼ò¨¾ «ÖÅÄ÷¸û    Probation Officers  

I   wuŒÕ},     II   wuŒÕ}                 ÅÌôÒ 1 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11ÅÌôÒ 1 ÅÌôÒ 11         Class I, Class II MN 5-2006 

ƒ²› �Š_ý a¢~� ¨…‹‚}ƒ²› �Š_ý a¢~� ¨…‹‚}ƒ²› �Š_ý a¢~� ¨…‹‚}ƒ²› �Š_ý a¢~� ¨…‹‚}    −Äí¨¸ ¬HEÂ÷ §º¨Å−Äí¨¸ ¬HEÂ÷ §º¨Å−Äí¨¸ ¬HEÂ÷ §º¨Å−Äí¨¸ ¬HEÂ÷ §º¨Å    Sri Lanka Teachers Service  

wuŒÕ}        3    ----    II    ÅÌôÒ  3 ÅÌôÒ  3 ÅÌôÒ  3 ÅÌôÒ  3 ----11111111         Class 3-II TS 1-2006 

wuŒÕ}    3 -I ,  2 - II, 2 - I,  1    ÅÌôÒ  3 ÅÌôÒ  3 ÅÌôÒ  3 ÅÌôÒ  3 ----1, 2 1, 2 1, 2 1, 2 ----11, 211, 211, 211, 2----1, 11, 11, 11, 1         Class 3-I, 2-II, 2-I, 1 TS 2-2006 

ƒ²› �Š_ý úß†�‹wÕ ¨…‹‚}ƒ²› �Š_ý úß†�‹wÕ ¨…‹‚}ƒ²› �Š_ý úß†�‹wÕ ¨…‹‚}ƒ²› �Š_ý úß†�‹wÕ ¨…‹‚}    −Äí¨¸ «AÀ÷ §º¨Å−Äí¨¸ «AÀ÷ §º¨Å−Äí¨¸ «AÀ÷ §º¨Å−Äí¨¸ «AÀ÷ §º¨Å    Sri Lanka Principals Service  

¨ƒ²ŒÓ} III, II - II, II - I, I    ¾Ãõ 111, 11¾Ãõ 111, 11¾Ãõ 111, 11¾Ãõ 111, 11---- 11,11  11,11  11,11  11,11 –––– 1,1  1,1  1,1  1,1          Grade III, II-II, II-I, I TS 3-2006 

ƒ²› �Š_ý qý_Œ„o ¨…‹‚} ƒ²› �Š_ý qý_Œ„o ¨…‹‚} ƒ²› �Š_ý qý_Œ„o ¨…‹‚} ƒ²› �Š_ý qý_Œ„o ¨…‹‚}     −Äí¨¸ ¦¾¡LøÑðÀCÂø §º¨Å−Äí¨¸ ¦¾¡LøÑðÀCÂø §º¨Å−Äí¨¸ ¦¾¡LøÑðÀCÂø §º¨Å−Äí¨¸ ¦¾¡LøÑðÀCÂø §º¨Å    Sri Lanka Technological Service   

ú¨ƒŒ„ wuŒÕ} C§º¼ ÅÌôÒ C§º¼ ÅÌôÒ C§º¼ ÅÌôÒ C§º¼ ÅÌôÒ           Special Grade MN 7-2006 

I wuŒÕ}, II wuŒÕ} W `oŒm}, II wuŒÕ}     
Wý `oŒm},             

ÅÌô× 1, ÅÌôÒ 11, FE× « , ÅÌôÒ 11       Class I, Class II A, Class II B  MT 2-2006 

wþ†Ÿo¡‚u _‡{oý_~o …†_ý~ _ýRí_ wþ†Ÿo¡‚u _‡{oý_~o …†_ý~ _ýRí_ wþ†Ÿo¡‚u _‡{oý_~o …†_ý~ _ýRí_ wþ†Ÿo¡‚u _‡{oý_~o …†_ý~ _ýRí_ 
¨ƒ²Ó} ¨ƒ²Ó} ¨ƒ²Ó} ¨ƒ²Ó}     

Ó¸¡¨Á ¯¾CÂ¡Ç÷ ¦¾¡Lø ÑðÀ ÀIüH Ó¸¡¨Á ¯¾CÂ¡Ç÷ ¦¾¡Lø ÑðÀ ÀIüH Ó¸¡¨Á ¯¾CÂ¡Ç÷ ¦¾¡Lø ÑðÀ ÀIüH Ó¸¡¨Á ¯¾CÂ¡Ç÷ ¦¾¡Lø ÑðÀ ÀIüH 
¾Ãõ ¾Ãõ ¾Ãõ ¾Ãõ     

Trainee Management Assistant 

Technical Groups  

MN 1-2006 

‚�kþw‹ `oŒm Ì.ì. 2 ‚�kþw‹ `oŒm Ì.ì. 2 ‚�kþw‹ `oŒm Ì.ì. 2 ‚�kþw‹ `oŒm Ì.ì. 2 ---- 5  5  5  5 ----2 }k¨qŒ yv‚ý 2 }k¨qŒ yv‚ý 2 }k¨qŒ yv‚ý 2 }k¨qŒ yv‚ý 
aqŒ ZwýåtýýõuŒ   aqŒ ZwýåtýýõuŒ   aqŒ ZwýåtýýõuŒ   aqŒ ZwýåtýýõuŒ       

ºõÀÇò ¦¾¡ÌA EF 2 ºõÀÇò ¦¾¡ÌA EF 2 ºõÀÇò ¦¾¡ÌA EF 2 ºõÀÇò ¦¾¡ÌA EF 2 –––– 5  5  5  5 –––– 2 −ý Xú  2 −ý Xú  2 −ý Xú  2 −ý Xú 
§º÷òÐì ¦¸¡ûÇôÀð¼  §º÷òÐì ¦¸¡ûÇôÀð¼  §º÷òÐì ¦¸¡ûÇôÀð¼  §º÷òÐì ¦¸¡ûÇôÀð¼      

Graduates Recruited on Salary 

Group TB 2-5-2 

MN 4-2006 

Z°u ¨…‹‚ý ZwýåtýõuŒ (~ý.w.e.¨�‹` 20/94 Z°u ¨…‹‚ý ZwýåtýõuŒ (~ý.w.e.¨�‹` 20/94 Z°u ¨…‹‚ý ZwýåtýõuŒ (~ý.w.e.¨�‹` 20/94 Z°u ¨…‹‚ý ZwýåtýõuŒ (~ý.w.e.¨�‹` 20/94 
}k¨qŒ) }k¨qŒ) }k¨qŒ) }k¨qŒ)     

XØ¨ÆôÒî §º¨Åô Àð¼¾¡EXØ¨ÆôÒî §º¨Åô Àð¼¾¡EXØ¨ÆôÒî §º¨Åô Àð¼¾¡EXØ¨ÆôÒî §º¨Åô Àð¼¾¡E¸û  («.J.Í, ¸û  («.J.Í, ¸û  («.J.Í, ¸û  («.J.Í, 
−Ä 20/94 −ý Xú−Ä 20/94 −ý Xú−Ä 20/94 −ý Xú−Ä 20/94 −ý Xú    

Under employed Graduates (PA 

circular 20/94 referred) 

MN 4-2006 step 

23 

uŸwþ†Ÿo¡ _P_~� ¨ƒ²ŒÓuŸwþ†Ÿo¡ _P_~� ¨ƒ²ŒÓuŸwþ†Ÿo¡ _P_~� ¨ƒ²ŒÓuŸwþ†Ÿo¡ _P_~� ¨ƒ²ŒÓ    ÀIüÈôÀ¼¡¾ §¾¡LÄ¡Ç÷ ¾Ãí¸ûÀIüÈôÀ¼¡¾ §¾¡LÄ¡Ç÷ ¾Ãí¸ûÀIüÈôÀ¼¡¾ §¾¡LÄ¡Ç÷ ¾Ãí¸ûÀIüÈôÀ¼¡¾ §¾¡LÄ¡Ç÷ ¾Ãí¸û    Labour Grades Unskilled PL 1-2006 
_P_~� ¨ƒ²ŒÓ WRt wþ†Ÿo¡ †ý _P_~� ¨ƒ²ŒÓ WRt wþ†Ÿo¡ †ý _P_~� ¨ƒ²ŒÓ WRt wþ†Ÿo¡ †ý _P_~� ¨ƒ²ŒÓ WRt wþ†Ÿo¡ †ý 
wþ†Ÿo¡(çR‚eu} ¨uý_~u �s)wþ†Ÿo¡(çR‚eu} ¨uý_~u �s)wþ†Ÿo¡(çR‚eu} ¨uý_~u �s)wþ†Ÿo¡(çR‚eu} ¨uý_~u �s)    

¦¾¡LÄ¡Ç÷ ¾Ãí¸û  ÀÌAô ÀIüH ÁüÚõ 
ÀIüH  (Å¨ÃCÄì¸½ôÀÎò¾¡¾) 

Labour Grades Semi-skilled & 

Skilled (undefined) 

Refer to NSCC 

¨{0kR ~r õ}ß~uŒ   ¨{0kR ~r õ}ß~uŒ   ¨{0kR ~r õ}ß~uŒ   ¨{0kR ~r õ}ß~uŒ       §Á¡ð¼¡÷ Å¡¸Éî º¡ÃA¸û§Á¡ð¼¡÷ Å¡¸Éî º¡ÃA¸û§Á¡ð¼¡÷ Å¡¸Éî º¡ÃA¸û§Á¡ð¼¡÷ Å¡¸Éî º¡ÃA¸û    Drivers of Motor Vehicles PL 3-2006 
aymý zý~ �˜w˜_~�‚uŒ †ý aymýý aymý zý~ �˜w˜_~�‚uŒ †ý aymýý aymý zý~ �˜w˜_~�‚uŒ †ý aymýý aymý zý~ �˜w˜_~�‚uŒ †ý aymýý 
�˜w˜_~�‚uŒ�˜w˜_~�‚uŒ�˜w˜_~�‚uŒ�˜w˜_~�‚uŒ    

Àñ½¼¸º¡¨Ä  ¦À¡ÚôÒ ±ØÐ¿÷¸Ùõ Àñ½¼¸º¡¨Ä  ¦À¡ÚôÒ ±ØÐ¿÷¸Ùõ Àñ½¼¸º¡¨Ä  ¦À¡ÚôÒ ±ØÐ¿÷¸Ùõ Àñ½¼¸º¡¨Ä  ¦À¡ÚôÒ ±ØÐ¿÷¸Ùõ 
Àñ¼º¡¨Ä ±ØÐ¿÷¸ÙõÀñ¼º¡¨Ä ±ØÐ¿÷¸ÙõÀñ¼º¡¨Ä ±ØÐ¿÷¸ÙõÀñ¼º¡¨Ä ±ØÐ¿÷¸Ùõ    

Store Keeper Clerks & Store Clerks MN 1-2006 

sqŒq …k†uŒ »²}ý_~�sqŒq …k†uŒ »²}ý_~�sqŒq …k†uŒ »²}ý_~�sqŒq …k†uŒ »²}ý_~�    ¾Ã×ô ÀA× −ÂìÌ¿÷ ¾Ã×ô ÀA× −ÂìÌ¿÷ ¾Ã×ô ÀA× −ÂìÌ¿÷ ¾Ã×ô ÀA× −ÂìÌ¿÷     Data Entry Operator MN 1-2006 
wþ…‹q_ý�}ýåwÕ‚~�uŒwþ…‹q_ý�}ýåwÕ‚~�uŒwþ…‹q_ý�}ýåwÕ‚~�uŒwþ…‹q_ý�}ýåwÕ‚~�uŒ    ÑÄ¸÷¸ûÑÄ¸÷¸ûÑÄ¸÷¸ûÑÄ¸÷¸û    Librarians  
Wå ¨ƒ²ŒÓ} «A ¯Â÷ ¾Ãõ      Supra MN 7-2006 

¨ƒ²ŒÓ}    I , II, III, ZwýåtýõuŒ     ¾Ãõ 1, 11, 11 Àð¼¾¡E¸û      Grade I, II, III Graduates MN 4-2006 

ZwýåtýõuŒ ¨uý‚u wþ…‹q_ý�}ýåwÕ‚~�uŒ Àð¼¾¡E¸û «øÄ¡¾ Ñ¡Ä¸÷¸û      Librarians non graduates MN 3-2006 
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…Ÿ z …ýt _ ç‡t ýõuŒ…Ÿ z …ýt _ ç‡t ýõuŒ…Ÿ z …ýt _ ç‡t ýõuŒ…Ÿ z …ýt _ ç‡t ýõuŒ     ¿ÄýÒE «ÖÅÄ÷¸û ¿ÄýÒE «ÖÅÄ÷¸û ¿ÄýÒE «ÖÅÄ÷¸û ¿ÄýÒE «ÖÅÄ÷¸û     Welfare Officers  

¨ƒ² Œ Ó}     I, II,    ¾Ãõ 1,11¾Ãõ 1,11¾Ãõ 1,11¾Ãõ 1,11         Grade I, II MN 1-2006 step 6 

¨† s  ç �t ýöu�¨† s  ç �t ýöu�¨† s  ç �t ýöu�¨† s  ç �t ýöu�         Nursing Officers  

ú¨ƒŒ „  w uŒ Õ}              Special Class MT 8-2006 step 4 

I w uŒ Õ},  II W , II Wý           Class I, Class II A & B MT 7 -2006 

s uŒ q  _ý R í _  ƒ™�‹ w ˜,  ¼ k  ú sµý  …† _ý ~, s uŒ q  _ý R í _  ƒ™�‹ w ˜,  ¼ k  ú sµý  …† _ý ~, s uŒ q  _ý R í _  ƒ™�‹ w ˜,  ¼ k  ú sµý  …† _ý ~, s uŒ q  _ý R í _  ƒ™�‹ w ˜,  ¼ k  ú sµý  …† _ý ~, 
W _Œ „ ˜  ús µý  …† ý} _,  w ý …'�‹  s uŒ q  ¿» qŒ … _W _Œ „ ˜  ús µý  …† ý} _,  w ý …'�‹  s uŒ q  ¿» qŒ … _W _Œ „ ˜  ús µý  …† ý} _,  w ý …'�‹  s uŒ q  ¿» qŒ … _W _Œ „ ˜  ús µý  …† ý} _,  w ý …'�‹  s uŒ q  ¿» qŒ … _     

Àø ¦¾¡LøÑðÀCÂÄ÷ âîHÂø ¯¾CÂ¡Ç÷ Àø ¦¾¡LøÑðÀCÂÄ÷ âîHÂø ¯¾CÂ¡Ç÷ Àø ¦¾¡LøÑðÀCÂÄ÷ âîHÂø ¯¾CÂ¡Ç÷ Àø ¦¾¡LøÑðÀCÂÄ÷ âîHÂø ¯¾CÂ¡Ç÷ 
¸ñ «KCÂø ¯¾CÂ¡Ç÷ , À¡¼º¡¨Ä Àø ¸ñ «KCÂø ¯¾CÂ¡Ç÷ , À¡¼º¡¨Ä Àø ¸ñ «KCÂø ¯¾CÂ¡Ç÷ , À¡¼º¡¨Ä Àø ¸ñ «KCÂø ¯¾CÂ¡Ç÷ , À¡¼º¡¨Ä Àø 
HBî¨º ¦ºöÀÅ÷HBî¨º ¦ºöÀÅ÷HBî¨º ¦ºöÀÅ÷HBî¨º ¦ºöÀÅ÷    

Dental Technicians, Entomological 

Assistants, Ophthalmic Assistants,  

School Dental Technicians 

 

ú¨ƒŒ „  w uŒ Õ} C§C§C§C§º¼ ÅÌôÒº¼ ÅÌôÒº¼ ÅÌôÒº¼ ÅÌôÒ         Special Class MT 8-2006 step 3 

I w uŒ Õ},  II W , II Wý       ÅÌôÒ 1, 11 «, 11 ¬      Class I, Class II A & B MT 6-2006 
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w‚þ�‹ ¨…°`µ ¨…‹ú_ý (úuŒu|Ÿ), {†gu w‚þ�‹ ¨…°`µ ¨…‹ú_ý (úuŒu|Ÿ), {†gu w‚þ�‹ ¨…°`µ ¨…‹ú_ý (úuŒu|Ÿ), {†gu w‚þ�‹ ¨…°`µ ¨…‹ú_ý (úuŒu|Ÿ), {†gu 
¨…°`µ wö_Œ„_¨…°`µ wö_Œ„_¨…°`µ wö_Œ„_¨…°`µ wö_Œ„_    

ÌÎõÀ Í¸¡¾¡Ã §º¨Å ¯òA§Â¡¸ò¾÷, ¦À¡Ðî ÌÎõÀ Í¸¡¾¡Ã §º¨Å ¯òA§Â¡¸ò¾÷, ¦À¡Ðî ÌÎõÀ Í¸¡¾¡Ã §º¨Å ¯òA§Â¡¸ò¾÷, ¦À¡Ðî ÌÎõÀ Í¸¡¾¡Ã §º¨Å ¯òA§Â¡¸ò¾÷, ¦À¡Ðî 
Í¸¡¾¡Ã ÀE§º¡¾¸÷Í¸¡¾¡Ã ÀE§º¡¾¸÷Í¸¡¾¡Ã ÀE§º¡¾¸÷Í¸¡¾¡Ã ÀE§º¡¾¸÷    

Family Health Workers (Midwives), 

Public Health Inspectors 

 

úúúú¨ƒŒ„ wuŒÕ}    C§º¼ ÅÌôÒC§º¼ ÅÌôÒC§º¼ ÅÌôÒC§º¼ ÅÌôÒ         Special Class MT 8-2006 step 2 

I    wuŒÕ}, II W  II Wý      ÅÌôÒ 1, 11 «, 11 ¬      Class I, Class II A & B MT 5-2006 

úß¸qŒ ç_Rwu …k†uŒŒ_~�, úß¸qŒ `uŒq¢ úß¸qŒ ç_Rwu …k†uŒŒ_~�, úß¸qŒ `uŒq¢ úß¸qŒ ç_Rwu …k†uŒŒ_~�, úß¸qŒ `uŒq¢ úß¸qŒ ç_Rwu …k†uŒŒ_~�, úß¸qŒ `uŒq¢ 
¨R`o …k†uŒ_~�, {†gu ¨…°`µ ¨R`o …k†uŒ_~�, {†gu ¨…°`µ ¨R`o …k†uŒ_~�, {†gu ¨…°`µ ¨R`o …k†uŒ_~�, {†gu ¨…°`µ 
~…ý}uýaý~ ƒ™�‹w˜~…ý}uýaý~ ƒ™�‹w˜~…ý}uýaý~ ƒ™�‹w˜~…ý}uýaý~ ƒ™�‹w˜    

® ® f Gýº¡Ã Ó® ® f Gýº¡Ã Ó® ® f Gýº¡Ã Ó® ® f Gýº¡Ã Ó¨Ç −Âì¸ ÀAÅ¡Ç÷  ¨Ç −Âì¸ ÀAÅ¡Ç÷  ¨Ç −Âì¸ ÀAÅ¡Ç÷  ¨Ç −Âì¸ ÀAÅ¡Ç÷      
® m f Gýº¡Ã −Õ¾Â ÐÊôÒ ÀAÅÇ¡÷ ® m f Gýº¡Ã −Õ¾Â ÐÊôÒ ÀAÅÇ¡÷ ® m f Gýº¡Ã −Õ¾Â ÐÊôÒ ÀAÅÇ¡÷ ® m f Gýº¡Ã −Õ¾Â ÐÊôÒ ÀAÅÇ¡÷ 
Áì¸û Í¸¡¾¡Ã −ÃºÂ¡É Ü¼ ¦¾¡bø Áì¸û Í¸¡¾¡Ã −ÃºÂ¡É Ü¼ ¦¾¡bø Áì¸û Í¸¡¾¡Ã −ÃºÂ¡É Ü¼ ¦¾¡bø Áì¸û Í¸¡¾¡Ã −ÃºÂ¡É Ü¼ ¦¾¡bø 
ÑðÀCÂÄ¡Ç÷ÑðÀCÂÄ¡Ç÷ÑðÀCÂÄ¡Ç÷ÑðÀCÂÄ¡Ç÷    
 

EEG Recordists, ECG Recordists,  

Public Health Lab-Technicians 

 

ú¨ƒŒ„ wuŒÕ} C§º¼ ÅÌôÒC§º¼ ÅÌôÒC§º¼ ÅÌôÒC§º¼ ÅÌôÒ         Special Class MT 8-2006  

I    wuŒÕ}, II W , II Wý      ÅÌôÒ 1, 11 «, 11 ¬      Class I, Class II A & B MT 4-2006 

…{Ÿw_ý~ …Š‚Rtu…{Ÿw_ý~ …Š‚Rtu…{Ÿw_ý~ …Š‚Rtu…{Ÿw_ý~ …Š‚Rtu    ÜðÎÈ× «FCÕòAÜðÎÈ× «FCÕòAÜðÎÈ× «FCÕòAÜðÎÈ× «FCÕòA    Co-operative Development  
…{Ÿw_ý~ …Š‚Rtu Zw ¨_ý{…ýõ…‹ ÜðÎÈ× «FCÕòA ¯À ¬¨½Â¡Ç÷     Assistant Commissioner Co-

operative 

    Development      

SL 1-2006 

Ý…‹Õ²_Œ ç‡týõ Á¡Åð¼ «ÖÅÄ÷     District Officer MN 7-2006 

…{Ÿw_ý~ …íÕ wö_Œ„_I wuŒÕ}, IIW , 
IIWý      

ÜðÎÈ×î ºí¸ ÀE §º¡¾¸÷ ÅÌôÒ 1, 11 «, 
11 ¬ 

   Co-operative Inspector Class I, IIA & 

IIB 

MN 1-2006 

Zw ¨�‹`oaq ~g¨}‹ ç�týöuŒ¨aŒ ¨…‹‚} Zw ¨�‹`oaq ~g¨}‹ ç�týöuŒ¨aŒ ¨…‹‚} Zw ¨�‹`oaq ~g¨}‹ ç�týöuŒ¨aŒ ¨…‹‚} Zw ¨�‹`oaq ~g¨}‹ ç�týöuŒ¨aŒ ¨…‹‚} 
(Z…ýú _ýR} {oŒm�})(Z…ýú _ýR} {oŒm�})(Z…ýú _ýR} {oŒm�})(Z…ýú _ýR} {oŒm�})    

«ð¼Å¨½ôÀÎò¾ôÀð¼ «Ãº «ÖÅÄ÷¸Dý «ð¼Å¨½ôÀÎò¾ôÀð¼ «Ãº «ÖÅÄ÷¸Dý «ð¼Å¨½ôÀÎò¾ôÀð¼ «Ãº «ÖÅÄ÷¸Dý «ð¼Å¨½ôÀÎò¾ôÀð¼ «Ãº «ÖÅÄ÷¸Dý 
§º¨Å (`AÁýÈ ÀMò ¦¾¡ÌA)§º¨Å (`AÁýÈ ÀMò ¦¾¡ÌA)§º¨Å (`AÁýÈ ÀMò ¦¾¡ÌA)§º¨Å (`AÁýÈ ÀMò ¦¾¡ÌA)    

Scheduled Public Service (Courts 

Staff) 

 

¨ƒ²Œ„‹lýå_~o¨}‹ ¨~Ã…‹k±ýR ¯îº `AÁýÈ ÀAÅ¡Ç÷¯îº `AÁýÈ ÀAÅ¡Ç÷¯îº `AÁýÈ ÀAÅ¡Ç÷¯îº `AÁýÈ ÀAÅ¡Ç÷        Registrar of Supreme Court SL 1-2006 step 14 
 Wz™}ýeuýå_~o¨}‹ ¨~Ã…‹k±ýR §Áý Ó¨È_ðÎ `AÁýÈ ÀAÅ¡Ç÷     Registrar of Court of Appeal  SL 1-2006 step 12 
¨ƒ²Œ„‹lýå_~o¨}‹ ç¨}0gµ ¨~Ã…‹k±ýR ¯îº `AÁýÈ FÃAô ÀAÅ¡Ç÷     Deputy Registrar of Supreme Court SL 1-2006 step 12 
Wz™}ýeuýå_~o¨}‹ ç¨}0gµ ¨~Ã…‹k±ýR §ÁýÓ¨È_ðÎ `A ÁýÈ FÃAô ÀAÅ¡Ç÷     Deputy Registrar of Court of Appeal  SL 1-2006 step 8 
Wå_~o ¨~Ã…Œk±ýR ¨…‹‚¨}‹ 1 ¨ƒ²ŒÓ} `AÁýÈô ÀAÅ¡Ç÷ §º¨Å ¾Ãõ 1     Court Registrar Service Gr. I SL 1-2006 step 8 
Wå_~o ¨~Ã…Œk±ýR ¨…‹‚¨}‹ 11 ¨ƒ²ŒÓ} `AÁýÈô ÀAÅ¡Ç÷ §º¨Å ¾Ãõ 11     Court Registrar Service Gr. II SL 1-2006 step 3 
Wå_~o ¨~Ã…‹k±ýR ¨…‹‚¨}‹ 111 ¨ƒ²ŒÓ} `AÁýÈô ÀAÅ¡Ç÷ §º¨Å ¾Ãõ 111     Court Registrar Service Gr. III MN 7-2006 step 3 
Wå_~o �˜w˜_~� 1 ¨ƒ²ŒÓ} `AÁýÈ ±ØÐ¿÷ ¾Ãõ 1     Courts Clerk Gr.I , MN 1-2006 step 

25 
Wå_~o �˜w˜_~� 11 ¨ƒ²ŒÓ} `AÁýÈ ±ØÐ¿÷ ¾Ãõ 11     Courts Clerk Gr II MN 1-2006 step 

16 
Wå_~o �˜w˜_~� yv‚ý a�è¨P ¨ƒ²ŒÓ} `AÁýÈ ±ØÐ¿÷ ¬ð§º÷ôÒò ¾Ãõ      Courts Clerk  Recruitment Grade MN 1-2006 step 

14 
Wå_~o zý„o wõ‚Rr_ ¨…‹‚} 1 
¨ƒ²ŒÓ} 

JAÁÉÈ ¯¨Ã¦ÀÂ÷ôÀ¡Ç÷ §º¨Å ¾Ãõ 1      Courts Interpreter Gr.I , MN 1-2006 step 

24 
Wå_~o zý„o wõ‚Rr_ ¨…‹‚} 11 
¨ƒ²ŒÓ} 

JAÁÉÈ ¯¨Ã¦ÀÂ÷ôÀ¡Ç÷ §º¨Å ¾Ãõ 11     Courts Interpreter Gr. II MN 1-2006 step 

19 
Wå_~u w±týu �bŸ ¨�‹`_ JAÁÉÈ FÃ¾Á ÍÕì¦¸Øò¾Ç÷     Courts Chief Stenographer MN 7-2006 step 3 
Wå_~o �bŸ ¨�‹`_ 1 ¨ƒ²ŒÓ} JAÁÉÈ  ÍÕì¦¸Øò¾Ç÷ ¾Ãõ 1     Courts Stenographer Gr.I MN 1-2006 step 

22 
Wå_~o �bŸ ¨�‹`_ 11 ¨ƒ²ŒÓ} JAÁÉÈ ÍÕì¦¸Øò¾Ç÷ ¾Ãõ 11     Courts Stenographer Gr. II MN 1-2006 step 

14 
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Wå_~o }q¢~� ¨�‹`_ 1 ¨ƒ²ŒÓ} JAÁÉÈ ¾ð¦¼Øò¾¡Ç÷ ¾Ãõ 1     Courts Typist Gr.I MN 1-2006 step 

25 
Wå_~o }q¢~� ¨�‹`_ 11 ¨ƒ²ŒÓ} JAÁÉÈ ¾ð¦¼Øò¾¡Ç÷ ¾Ãõ 11     Courts Typist Gr. II MN 1-2006 step 

12 
Wå_~o ¨wýqŒ y�©ßP_~� `AÁýÈ Òò¾¸õ  ¸ðÎ¿÷     Courts Book Binder PL 2-2006 
ƒ²› �Š_ý {�uŸP …†}_ ¨…‹‚}ƒ²› �Š_ý {�uŸP …†}_ ¨…‹‚}ƒ²› �Š_ý {�uŸP …†}_ ¨…‹‚}ƒ²› �Š_ý {�uŸP …†}_ ¨…‹‚}    −Äí¨¸ JÄ «Ç¨Å ¯¾CÂ¡Ç÷  §º¨Å−Äí¨¸ JÄ «Ç¨Å ¯¾CÂ¡Ç÷  §º¨Å−Äí¨¸ JÄ «Ç¨Å ¯¾CÂ¡Ç÷  §º¨Å−Äí¨¸ JÄ «Ç¨Å ¯¾CÂ¡Ç÷  §º¨Å    Sri Lanka Manum Sahayaka Service  

1 wuŒÕ} 1 ¨ƒ²ŒÓ}, 11 ¨ƒ²ŒÓ}, 11 ƒ²ŒÓ}, 11 ¨ƒ²ŒÓ}, 11 ƒ²ŒÓ}, 11 ¨ƒ²ŒÓ}, 11 ƒ²ŒÓ}, 11 ¨ƒ²ŒÓ}, 11 
wuŒÕ}, 111 wuŒÕ}wuŒÕ}, 111 wuŒÕ}wuŒÕ}, 111 wuŒÕ}wuŒÕ}, 111 wuŒÕ} 

ÅÌôÒ 1, ¾Ãõ 1 , ¾Ãõ 11 ÅÌôÒ 11, 111 ÅÌôÒ 1, ¾Ãõ 1 , ¾Ãõ 11 ÅÌôÒ 11, 111 ÅÌôÒ 1, ¾Ãõ 1 , ¾Ãõ 11 ÅÌôÒ 11, 111 ÅÌôÒ 1, ¾Ãõ 1 , ¾Ãõ 11 ÅÌôÒ 11, 111         Class 1 Gr I, Class I Gr II,  

    Class II, Class III 

PL I-2006 

 
yuŒtuýaý~ ¨swýRq¨PuŒq¢‚yuŒtuýaý~ ¨swýRq¨PuŒq¢‚yuŒtuýaý~ ¨swýRq¨PuŒq¢‚yuŒtuýaý~ ¨swýRq¨PuŒq¢‚    H¨Èîº¡¨Äò A¨½ì¸Çõ  H¨Èîº¡¨Äò A¨½ì¸Çõ  H¨Èîº¡¨Äò A¨½ì¸Çõ  H¨Èîº¡¨Äò A¨½ì¸Çõ      Department of Prisons  
¨_ý{…ýõ…‹ gu~ý�‹ ¬¨½Â¡Ç÷ «AÀA    Commissioner General SL 3-2006 
¨_ý{…ýõ…‹  ¬¨½Â¡Ç÷    Commissioners SL 1-2006 
Wå_ýõ ú¨ƒŒ| ¨ƒ²ŒÓ} «òAÂðº¸÷ C§º¼ ¾Ãõ    Superintendents Spl Grade SL 1-2006 Step 6 
Wå_ýõ «òAÂðº¸÷     Superintendents SL 1-2006 Step 

10 
…†_ý~ Wå_ýõ ¯¾C «òAÂðº¸÷    Asst. Superintendents MN 5-2006 step 

12 
w±týu ¨G�R, ¨G�R 1,  ¨G�R 11 FÃ¾Á  ¦ƒöÄ÷ , ¦ƒöÄ÷ 1, ¦ƒöÄ÷ 11     Chief Jailor, Jailor I, Jailor II RS 2-2006 
w²týu ]‚R…˜}R, ]‚R…˜}R, ç}ý{_ FÃ¾Á §ÁüÀ¡÷¨ÅÂÇ¡÷ , §ÁüÀ¡÷¨ÅÂ¡Ç÷  

À¡Ð¸¡ÅÄ÷ 
   Chief Overseer, Overseers, Guards RS 1-2006 

 

 

Please Note that above table is purely for the purpose of absorption of the present cadre. The salary step at the recruitment shall be the initial step or any other defined step 

of the salary scale applicable to the respective service / category in terms of the Scheme of Recruitment.   

 
X†q …v†uŒ ‚a¢‚ †Ÿ¨s_Œ{ Ûuk ¨…‹‚¨}‹ ¨}Þ …˜Ëu q�u�qŒquŒ WuŒqRa²†o} »ö¨P _ýR}}kWuŒqRa²†o} »ö¨P _ýR}}kWuŒqRa²†o} »ö¨P _ýR}}kWuŒqRa²†o} »ö¨P _ýR}}k w{o_Œ …›{ý ‚u y‚ …k†uŒ _~ aq }Ÿq¢}.  yv‚ý a�èP/wqŒ 
»öP …˜ß _~u W‚…‹rý¨S™Þ �yý Ý} }Ÿq¢ ‚u ‚u ‚�kþw‹ w˜}‚~ ‚uŸ¨}‹ WÚ� ¨…‹‚ý _ýÓm}/ao} …v†ý ¨{†™ …�…‹‚ý Þ W�Õ ‚�kþw‹ wõ{ýo¨}†˜ Wý~Pz_ w˜}‚~ 
¨†0 yv‚ý a�è¨P wõwýË¨}†™ …Ÿú¨ƒŒ„ ¨_ýk s_Œ‚ý ýW�Õ ¨‚uqŒ }P w˜}‚~_Œ ¨S uP \{ ‚�kþw‹ w˜}‚~ ¨S. 
 
§Áü¦À¡ó¾ «ð¼Å¨½ ¦ÅÚÁ§É ¾ü§À¡Ð §º¨ÅIø −ÕôÀÅ÷¸¨Ç ¯ûZ÷ôÒ ¦ºöÔõ «ÖÅø¸Ùì¸¡¸ ÁðÎõ Å¨ÃÂÚì¸ôÀÎBÈÐ ±ýÀ¨¾ 
ÌKòÐì ¦¸¡ûÇ §ÅñÎõ.   ¬ð§º÷ôÒì¸û / JÂÁÉí¸¨Ç ¦ºöÔõ ÀðºòAø ÅÆí¸ §ÅñÊÂ ºõÀÇôÀÊ J¨ÄÂ¡ÅÐ, ¯EÂ §º¨Åò 
¦¾¡ÌA/ÅÌAì¸¡¸ −íÌ ²üÀ¡Î ¦ºöÐûÇ ºõÀÇ «Ç×ò Að¼òAý ¦¾¡¼ì¸ ÀÊ J¨Ä «øÄÐ ¬ð§º÷ôÒò Að¼òAø C§º¼Á¡¸ 
¸¡ð¼ôÀðÎûÇ §ÅÚ ²§¾Ûõ ´Õ ÀÊ J¨Ä −ÕôFý «ôÀÊJ¨ÄÂ¡Ìõ.  
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Annexure IV 

 

2006 Salary Conversion – Specimen Form 
 

        My No.: 

 

        Date: 

 

Name of the Officer: 

Designation/Class/Grade 

 

Revision of Salary in terms of Public Administration Circular No.06/2006 

 

Your salary is converted as follows in terms of the above circular. 

 

(1) (a) Salary Group in terms of P.A.Circular No.9/2004 as at 31.12.2005 

 (b) Salary Scale in terms of P.A.Circular No.9/2004 : 

(If P.A.Circular No.9/2004 is not applicable the salary scale as per the relevant circular to be 

stated here) 

 (c) Salary Step as at 31.12.2005 

  (i) Annual      : 

  (ii) Monthly     : 

 (d) Salary Payable as at 31.12.2005   : 

 (e) Interim Allowances payable as at 31.12.2005 : 

  (in terms of P.A.Circulars 15/2000 and 24/2001) 

(f) Gross Salary (d + e)     : 

 

(2) (a) Title of the group of posts/positions   : 

  (Para 2 of P.A.Circular No.06/2006) 

(b) Segment      : 

(c) Salary Code      : 

(d) Salary Scale (as per Annexure 1)   : 

(e) Grade       : 

(f) Corresponding salary step    : 

 

(3) (a) Total increase (2.f – 1.f)    : 

 (b) Increase payable w.e.f. 1.1.2006 3a   : 
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(4) Salary payable w.e.f. 1.1.2006 (1.f + 3.b)   : 

 

(5) Salary payable w.e.f. 1.1.2007 (2.f)    : 

 (Annual increment earned during the year to be added) 

 

 Your date of increment/your efficiency bar will remain unchanged 

 

This conversion is subject to the recovery of any over payment due to the incorrect classification or calculation or 

any other error. 

 

 

       sgd: Head of Department 




