Public Administration Circular No.06/2006

My No.E.5/1/26

Ministry of Public Administration and
Home Affairs

Independence Square

Colombo 7.

25  April, 2006

All Secretaries to Ministries,

Chief Secretaries of Provincial Councils and
Heads of Departments

Restructuring of Public Service Salaries

Based on Budget Proposals 2006

The Government has decided to implement a new salary structure prepared on monthly basis given in Annexure I with effect
from 01/01/2006 as stated in the Budget Speech 2006.

2 Re-categorization and Re-grouping of Posts / Services

In order to implement the new salary structure all posts/services in the public service should be re-categorized/re-grouped by
each Ministry and Department based on the definitions given in Annexure II and in terms of Annexure III — “Index to Salary
Conversion”.

In respect of any posts/services not included in the Annexure III, the Ministries/Departments shall take prompt action to
submit their proposals in accordance with the definitions in the Annexure II, to the National Salaries & Cadre Commission

(NSCC) for its recommendations.

3. Conversion of Salaries

Conversion of salaries of government employees from the existing salary structure to the new structure shall be done on
step-to-step basis in the following manner.

i) Step (i)

As stated in para 2 above, select the appropriate category/group in respect of each employee and absorb the
employee to the respective category/group. Thereafter, place the employee in the appropriate grade in the
category/group based on the current grade of the employee.

ii) Step (ii)
Place the employee at the salary step corresponding the salary step the employee is currently drawing.

It shall be noted that the salary scales payable to different grades / classes of employees within a particular service,
are now incorporated in to a single salary scale applicable to the respective service / category of employees,
contained in this circular.

Example — The salary scale No. MN-2-2006 is applicable to the Classes III, II & I of the Public Management
Assistants Service as follows:

Salary Step
Class III Rs.13,640/- p.m.
Class II Rs.14,980/- p.m.
Class I Rs.16,590/- p.m.

The qualifications indicated in the definitions contained in Annexure II are purely guidelines and any person who possesses
these qualifications but not formally appointed to such post shall not be entitled to the respective salary scale.



Persons who have not yet been promoted to the next higher grade but earned more increments in the present grade shall not
be entitled to the salary steps applicable to the higher grade given in column 1. Such employees shall be placed on the
corresponding salary step shown in the columns titled ‘if not promoted’, which are applicable.

Fifty percent (50%) of the difference between the salaries paid in December 2005 inclusive of allowances stated in Para 6(a)
below and proposed salary shall be paid with effect from 01.01.2006 and the balance 50% with effect from 01.01.2007.
Letter of conversion must be issued in the form specified in Annexure IV.

The salary increase proposed by the P.A.Circular No.9/2004 dated 27.12.2004 has now been incorporated into the new salary
scales contained in this circular and the payments made in terms of the Public Administration Circulars No.01/2006 dated
12/01/2006 and No.01/2006(1) dated 06.2.2006, shall be recovered when payments are made in terms of this circular.

4. Cost of Living Allowance

a. Government employees are entitled to a Cost of Living Allowance (COLA) of Rs.1000/- per month and shall be
paid with effect from 01.01.2006. This COLA will be adjusted at the end of every six months ending 30" June and
31% December of each year at the rate of Rs.2/50 per unit of increase/decrease in the cost of living index.
Instructions in this regard will be issued as and when necessary.

b. The daily paid employees shall also be paid this allowance at the rate of Rs.34/- per day subject to a maximum of
Rs.1000/- per month.

5. Daily Wages
Daily wages payable to employees on casual/daily paid basis should be computed by the division of the monthly initial salary

of the respective category by 30. Such employees shall be paid (50%) fifty percent of the difference between the daily wages
paid on 31/12/2005 and the new daily wages.

6. Allowances and Incentives

a) The interim allowances provided in PA Circulars 15/2000 of 7/9/2000 and 24/2001 of 16/10/2001 are
incorporated in the new salary scales and therefore, payment shall be terminated with effect from
01/01/2006.

b) The allowance of one third (1/3) of the salary now being paid by certain institutions shall be limited to the
amount paid as at 31.12.2005. In respect of persons appointed / transferred to such institutions after 01.01.2006,
this allowance shall be computed on the basis of the salary actually paid on 31.12.2005 or the salary they would
have been entitled on that date on a hypothetical basis, as the case may be.

¢) Instructions relating to all other allowances and incentive payments will be issued by this Ministry in consultation
with the NSCC.

7. Station Allowance
Station Allowance should be computed at eight percent (8%) of the salary being paid to the respective officer.
8. WwW&OP

The rates of recovery for W&OP are as follows:

Primary Level and Secondary Level 6%
Tertiary Level and Senior Level 7%
9. Overtime Payments (OT)

OT payments shall be computed based on the salaries being paid with effect from 01/01/2006.



10. Efficiency Bar (EB)

The existing EBs will be operative at the corresponding steps of the new salary scales until such time the amended/new
Service Minutes/Schemes of Recruitment are made effective.

11. Grading of Employees

The grading of employees with effect from 01/01/2006 shall be as follows. The categorization of employees indicated in P.A.
Circular No. 15/2003 of 13.12.2003 is hereby repealed

¢  Primary Grade
e Secondary Grade
e  Staff Grade

All posts in the Primary Level stated in Annexure II shall be in the Primary Grade;

All posts in the Secondary Level stated in Annexure II other than the posts assigned with supervisory functions as specified
by the Department of Management Services (DMS) in consultation with NSCC, shall be at the Secondary Grade;

Posts of the Secondary Level assigned with supervisory functions as stated above, all posts in the Tertiary Level and the
Senior Level stated in Annexure II will be in the Staff Grade.

However, all posts that do not fall within the above definition of staff grade that are currently considered to be in the staff
grade will continue to be in the staff grade.

12. Combined Allowances

Combined allowances are revised from 01/01/2006 as follows:

Employee

Grade Amount
Primary Grade 350/-
Secondary Grade 400/-
Staff Grade 500/-

13. Railway Warrants & Holiday Travel

¢  Primary Grade - Class 2

e Secondary Grade - Class 1

e  Staff Grade - Class 1
14. Date of Salary Increment

Date of salary increment will remain unchanged until the next promotion.

15. Salary on re-employment and Project Staff

(a) Officers Re-employed After Retirement

The salaries of the officers re-employed after retirement in terms of P.A.Circular No.01/2003 dated 3/1/2003 shall be
computed on the basis of the new salary scales and the payments shall be made subject to the conditions stipulated in para 3
above.

Since the persons re-employed after retirement are paid a COLA of Rs.500/- along with their pension, the respective
agencies who employ them shall pay them only the difference of Rs.500/- per month.



(b) Persons Appointed on Contract Basis

The salaries of persons appointed on contract basis shall not be revised during the contract period.
(©) Project Staff
In the case of salaries of the Project Staff, will be reviewed and notified later by DMS in consultation with the NSCC.

16. Loans and Salary Advances

a. Distress Loans should be computed on the basis of salary applicable as at 30.11.2004 excluding allowances.
b. House and Property Loans and Motor vehicle Loans should be computed on the basis of new salary payable to each
employee.

17. a) Pensions

The interim allowances payable to the pensioners in terms of PA Circulars 15/2000 of 07/09/2000 and 24/2001 of 16.10.2001
shall be consolidated with the monthly pension with effect from 01/01/2006.

Pensioners who have retired on or before 30/11/2004 shall be paid a 10% (ten percent) increase on their unreduced pension
consolidated as above with effect from 01/01/2006 subject to a minimum of Rs.500/- and a maximum of Rs.1,250/-.

b) Cost of Living Allowance to Pensioners

A cost of living allowance (COLA) with a base value of Rs.500/- per mensem shall be paid to all pensioners with effect from
01/01/2006. This COLA will be adjusted on the same basis applicable to the Government employees.

18. Public Corporations and Statutory Boards

Separate instructions will be issued by the Department of Management Services in consultation with the NSCC with regard to
the application of the salary revision and allowances in respect of the Public Corporations and Statutory Boards.

19. General

a) Salary on Appointment/Promotion

In case of persons recruited/promoted between 01.01.2006 and 31.12.2006, the salary scale to be stated in the Letter of
Appointment shall be the new salary scale applicable to the respective category / grade as contained in this circular. In the
case of promotion from grade to grade the initial salary step of the respective grade shall be stated. However, the payment of
the salary shall be subject to the same conditions laid down in this circular.

b) Salary at Retirement

The salary for the purpose of calculation of pension of the employees who retire between 01/01/2006 and 31.12.2006 shall be
the 100 % of the new salary they are entitled to subject to the conditions laid down in the Pension Minute.

c) Armed Services

It shall be noted that the salary scales of all 'Armed Services' (other than Police) are not included in this circular and separate
circular in this regard will be issued by the Department of Management Services in consultation with the NSCC.

d) Personal Staff of Ministers (Cabinet, Non-Cabinet & Deputy Ministers)

The Private Secretary

Coordinating Secretary
Media Secretary - Rs.22,250/- p.m.
Public Relations Officer

Rs.23,000/- p.m.



e) Annual Increments

In case of the services where the monitory value of the annual increment in the new salary scale is less than the current value,
the difference between the old and the new incremental values shall be paid exclusively to the employees who are currently
entitled to the higher values, as a “Matching Allowance” along with the annual increment of the lesser value, as personal to
them until such time that the employee is promoted / appointed to a different grade / service. This Matching allowance shall
be considered as a part and parcel of the monthly salary for all purposes.

20 Revision of the Public Sector Salaries / Wages

The salaries / wages of any posts / services in the Public Sector shall not be revised without the specific recommendations of
the NSCC.

21. Over Payments

It should also be noted that if as a result of misinterpretation of these instructions or through clerical or other errors in
computation any officer is overpaid he will be liable to refund the amount so overpaid.

22 Clarifications & Further Instructions

The NSCC is a permanent body and will continue to review the implementation of this circular and to provide any further
assistance required by the government institutions in the form of clarifications and further instructions. Such requests shall
be addressed to the NSCC, BMICH, Bauddhaloka Mawatha, Colombo 7.

23. Financial Provision

This salary increase should be paid out of the provisions under "Budget Code 1001 - Salaries and Wages". An application
should be made to the Director General of National Budget for additional provisions required.

24. Circulars Repealed

Public Administration Circular No.01/2006 dated 12/01/2006 and Public Administration Circular No.01/2006(1) dated
06/2/2006 are hereby repealed.

This circular is issued with the concurrence of the General Treasury.

Sgd. D. Dissanayake
Secretary
Ministry of Public Administration and Home Affairs



Annexure |

New Salary Structure for Public Servants

1st 2nd 3rd 4th 5th

Salary Code | Initial Yrs | slab | Yrs| slab | Yrs| slab | Yrs | slab | Yrs | slab | Maximum
PL 1-2006 11,730 10 100 | 10 110 | 10 120 12 130 16,590
PL 2-2006 12,140 10 110 | 10 120 | 10 130 12 140 17,420
PL 3-2006 12,360 10 110 | 10 120 | 10 130 12 140 17,640
MN 1-2006 12,920 10 120 | 11 140 | 10 210 10 290 20,660
MN 2-2006 13,640 10 120 | 11 140 6 210 14 290 21,700
MN 3-2006 14,510 4 150 6 205 | 20 290 11 320 25,660
MN 4-2006 14,850 10 185 4 210 | 15 290 7 320 24,130
MN 5-2006 15,785 | 10 290 [ 15 325 [ 11 400 27,960
MN 6-2006 16,920 | 10 290 | 15 325 | 11 400 29,095
MN 7-2006 19,755 | 15 325 [ 11 400 29,030
MT 1-2006 14,000 10 120 | 11 140 6 210 14 290 22,060
MT 2-2006 14,140 10 140 | 11 150 6 210 14 290 22,510
MT 3-2006 14,420 10 140 | 11 150 6 210 14 290 22,790
MT 4-2006 14,630 7 150 9 240 [ 10 290 15 320 25,540
MT 5-2006 14,780 7 150 9 240 10 290 15 320 25,690
MT 6-2006 14,930 7 150 9 240 [ 10 290 15 320 25,840
MT 7-2006 15,080 7 150 9 240 10 290 15 320 25,990
MT 8-2006 23,940 | 10 650 8 715 36,160
SL 1-2006 22,935 | 10 645 8 790 | 17| 1,050 53,555
SL 2-2006 25,515 4 645 8 650 | 16| 1,050 50,095
SL 3-2006 42,390 | 12| 1,310 58,110
SL 4-2006 47,515 12| 1,425 64,615
SL 5-2006 28,095 5 645 5 790 | 15| 1,050 51,020
SL 6-2006 28,740 5 645] 10 790 | 13| 1,050 53,515
SL 7-2006 51,665 5] 1,310 58,215
SL 8-2006 54,285 5] 1,310 60,835
TS 1-2006 12,920 | 10 120 5 150 14,870
TS 2-2006 13,790 9 150 6 210 5 300 8 350 | 12| 645 28,440
TS 3-2006 15,350 5 210 5 300 8 350 19 645 32,955
MP 1-2006 16,360 | 12 290 [ 13 320 | 10 460 28,600
MP 2-2006 26,660 | 10 650 7 715 38,165
RS 1-2006 13,880 7 120 | 10 150 | 17 210 19,790
RS 2-2006 15,350 7 150 2 210 8 290 17 325 24,665
SF 1-2006 63,500 Fixed

SF 2-2006 65,000 Fixed

SF 3-2006 67,000 Fixed

SF 4-2006 70,000 Fixed
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Category Primary Level- Unskilled Primary Level- Semi skilled Primary Level- Skilled
Salary Code PL 1-2006 PL 2-2006 PL 3-2006
Time scale for If not If not If not If not If not If not
promotion & promoted to If not promoted to promoted to If not promoted to promoted to If not promoted to
Increments Recruitment 1] promoted to | Spl Recruitment 1] promoted to | Spl Recruitment 1] promoted to | Spl
100 100 110 110 110 110
g 10 8 10 8 10 8
® EE_) é 110 110 120 120 120 120
S I 10 5 10 4 10 4
> = = [}
5 e ] g 120 120 130 130 130 130 130 130
g “é, -%_ O 10 5 10 1 5 10 1 5
g E, § 130 140 140
Z | < [W 12 12 12
1 1 110 11,730 12,140 12,360
2 2 2 11,830 12,250 12,470
3 3 3 11,930 12,360 12,580
4 4 4 12,030 12,470 12,690
5 5 5 12,130 12,580 12,800
6 6 6 12,230 12,690 12,910
7 7 12,330 12,800 13,020
8 8 12,430 12,910 13,130
9 9 12,530 13,020 13,240
10| 10 12,630 13,130 13,350
11 12,730 13,240 13,460
12| 11 710 12,840 12,830 13,360 13,350 13,580 13,570
13| 12 8 12,950 12,930 13,480 13,460 13,700 13,680
14| 13 9 13,060 13,030 13,600 13,570 13,820 13,790
15| 14| 10 13,170 13,130 13,720 13,680 13,940 13,900
16| 15| 11 13,280 13,230 13,840 13,790 14,060 14,010
17| 16| 12 13,390 13,330 13,960 13,900 14,180 14,120
18| 17| 13 13,500 13,430 14,080 14,010 14,300 14,230
19 18| 14 13,610 13,530 14,200 14,120 14,420 14,340
20 19 13,720 14,320 14,540
21 13,830 14,440 14,660
22| 20| 15|1 13,950 13,940 14,570 14,560 14,790 14,780
23] 21 ] 16 14,070 14,050 14,700 14,680 14,920 14,900
24 22| 17 14,190 14,160 14,830 14,800 15,050 15,020
25| 23] 18 14,310 14,270 14,960 14,920 15,180 15,140
26| 24| 19 14,430 14,380 15,090 15,050 15,310 15,270
27 25| 20 14,550 15,220 15,440
28| 26| 21 14,670 15,350 15,570
29| 27| 22 14,790 15,480 15,700
30| 28| 23 14,910 15,610 15,830
31 15,030 15,740 15,960
32| 29| 24| Spl 15,160 15,150 15,880 15,870 16,100 16,090
33] 30| 25 15,290 15,270 16,020 16,000 16,240 16,220
34| 31| 26 15,420 15,390 16,160 16,130 16,380 16,350
35| 32| 27 15,550 15,510 16,300 16,260 16,520 16,480
36| 33| 28 15,680 15,630 16,440 16,390 16,660 16,610
37] 34| 29 15,810 16,580 16,800
38| 35| 30 15,940 16,720 16,940
39| 36| 31 16,070 16,860 17,080
40 37| 32 16,200 17,000 17,220
41] 38| 33 16,330 17,140 17,360
42| 39| 34 16,460 17,280 17,500
43 40| 35 16,590 17,420 17,640 Annexure [-2




Category MA Non-tech Seg 2 MA Non-tech Seg 1- Multi duty MA Supervisory Non-Tech/ Tech MA Tech - Seg 3 MA Tech - Seg 2 MA Tech - Seg 1
Salary Code MN 1-2006 MN 2-2006 MN 3-2006 MT 1-2006 MT 2-2006 MT 3-2006
If not If not If not If not If not If not

Time scale for promotion &|

promoted to

If not

promoted to

If not

promoted to

If not

promoted to

If not

promoted to

If not

promoted to

If not

Increments Recruitment I promoted to I Recruitment I promoted to I| Recruitment 1] promoted to If Recruitment I promoted to I| Recruitment 1] promoted to I| Recruitment Il promoted to |
120 120 120 120 150 120 140 140
o 10 4 10 5 4 10 10 10
o ;‘53 ;:g 140 140 140 140 140 205 140 140 140 150 150
3 S S 11 4 8 11 3 6 11 8 8 11 11
z 8 E] 210 210 210 290 210 210 210
o [=4
5 g 2 10 6 7 20 6 6 6
o & (=%
E § § 290 290 320 290 290 290
z < ] 10 14 11 14 14 14
Grade
1 1 110 12,920 13,640 14,510 14,000 14,140 14,420
2 2 2 13,040 13,760 14,660 14,120 14,280 14,560
3 3 3 13,160 13,880 14,810 14,240 14,420 14,700
4 4 4 13,280 14,000 14,960 14,360 14,560 14,840
5 5 5 13,400 14,120 15,110 14,480 14,700 14,980
6 6 6 13,520 14,240 15,315 14,600 14,840 15,120
7 7 13,640 14,360 15,520 14,720 14,980 15,260
8 8 13,760 14,480 15,725 14,840 15,120 15,400
9 9 13,880 14,600 15,930 14,960 15,260 15,540
10 10 14,000 14,720 16,135 15,080 15,400 15,680
11 14,120 14,840 16,340 15,200 15,540 15,820
12 11 711 14,260 14,240 14,980 14,960 16,630 16,490 15,340 15,340 15,690 15,680 15,970 15,960
13 12 8 14,400 14,360 15,120 15,080 16,920 16,640 15,480 15,480 15,840 15,820 16,120 16,100
14 13 9 14,540 14,480 15,260 15,200 17,210 16,790 15,620 15,620 15,990 15,960 16,270 16,240
15 14 10 14,680 14,600 15,400 15,320 17,500 16,940 15,760 15,760 16,140 16,100 16,420 16,380
16 15 11 14,820 14,740 15,540 15,440 17,790 17,090 15,900 15,900 16,290 16,240 16,570 16,520
17 16 12 14,960 14,880 15,680 15,580 18,080 17,240 16,040 16,040 16,440 16,380 16,720 16,660
18 17 13 15,100 15,020 15,820 15,720 18,370 17,390 16,180 16,180 16,590 16,520 16,870 16,800
19 18 14 15,240 15,160 15,960 15,860 18,660 17,540 16,320 16,320 16,740 16,660 17,020 16,940
20 19 15 15,380 16,100 18,950 16,460 16,890 17,170
21 20 15,520 16,240 19,240 16,600 17,040 17,320
22 15,660 16,380 19,530 16,740 17,190 17,470
23 21 16| | 15,870 15,800 16,590 16,520 19,820 19,735 16,950 16,880 17,400 17,340 17,680 17,620
24 22 17 16,080 15,940 16,800 16,730 20,110 19,940 17,160 17,020 17,610 17,490 17,890 17,770
25 23 18 16,290 16,080 17,010 16,940 20,400 20,145 17,370 17,160 17,820 17,640 18,100 17,920
26 24 19 16,500 16,220 17,220 17,150 20,690 20,350 17,580 17,300 18,030 17,790 18,310 18,070
27 25 20 16,710 16,360 17,430 17,360 20,980 20,555 17,790 17,440 18,240 17,940 18,520 18,220
28 26 21 16,920 16,500 17,640 17,570 21,270 20,760 18,000 17,580 18,450 18,090 18,730 18,370
29 27 22 17,130 16,640 17,930 17,780 21,560 20,965 18,290 17,720 18,740 18,240 19,020 18,520
30 28 23 17,340 16,780 18,220 17,990 21,850 21,170 18,580 17,860 19,030 18,390 19,310 18,670
31 29 24 17,550 18,510 22,140 18,870 19,320 19,600
32 30 25 17,760 18,800 22,460 19,160 19,610 19,890
33 31 26 18,050 19,090 22,780 19,450 19,900 20,180
34 32 27 18,340 19,380 23,100 19,740 20,190 20,470
35 33 28 18,630 19,670 23,420 20,030 20,480 20,760
36 34 29 18,920 19,960 23,740 20,320 20,770 21,050
37 35 30 19,210 20,250 24,060 20,610 21,060 21,340
38 36 31 19,500 20,540 24,380 20,900 21,350 21,630
39 37 32 19,790 20,830 24,700 21,190 21,640 21,920
40 38 33 20,080 21,120 25,020 21,480 21,930 22,210
41 39 34 20,370 21,410 25,340 21,770 22,220 22,500
42 40 35 20,660 21,700 25,660 22,060 22,510 22,790
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Professions Supplimentary to Medicine /

Spl. Grade for

Categoty Para Medical Service Segment 3 Para Medical Service Segment 2 Para Medical Service Segment 1 Nursing Service MT 4,5,6,7 AMP / RMP
Salary Code MT 4-2006 MT 5-2006 MT 6-2006 MT 7-2006 MT 8-2006 MP 1-2006 MP 2-2006
Time scale for If not If not If not If not Spl. Grade
promotion & promoted to If not promoted to If not promoted to If not promoted to If not If not for
Increments Recruitment 1} promoted to || Recruitment 1} promoted to || Recruitment 1} promoted to || Recruitment 1} promoted to | Recruitment |promoted to || AMP/RMP
150 150 150 150 650 290 650
I} 7 7 7 7 10 12 10
® E g 240 240 240 240 715 320 715
;.“) é E 8 8 8 8 8 13 7
5 & ‘_é 290 290 290 290 460
E % %’_ 10 10 10 10 10
g § 2’; 320 320 320 320
zZ | < ° 15 15 15 15
Grade
1 1 ALl 14,630 14,780 14,930 15,080 MT 4-2006 23,940 | Il 16,360 26,660
2 2 2 14,780 14,930 15,080 15,230 MT 5-2006 24,590 16,650 27,310
3 3 3 14,930 15,080 15,230 15,380 MT 6-2006 25,240 16,940 27,960
4 4 4 15,080 15,230 15,380 15,530 MT 7-2006 25,890 17,230 28,610
5 5 5 15,230 15,380 15,530 15,680 26,540 17,520 29,260
6 6 6 15,380 15,530 15,680 15,830 27,190 17,810 29,910
7 7 15,530 15,680 15,830 15,980 27,840 18,100 30,560
8 8 15,680 15,830 15,980 16,130 28,490 18,390 31,210
9 9 15,920 16,070 16,220 16,370 29,140 18,680 31,860
10 10 16,160 16,310 16,460 16,610 29,790 18,970 32,510
11 16,400 16,550 16,700 16,850 30,440 19,260 33,160
12 11 710 16,640 16,640 16,790 16,790 16,940 16,850 17,090 17,000 31,155 19,550 33,875
13 12 8 16,880 16,880 17,030 17,030 17,180 17,000 17,330 17,150 31,870 19,840 34,590
14 13 9 17,120 17,120 17,270 17,270 17,420 17,150 17,570 17,300 32,585 | | 20,160 20,130 35,305
15 14 10 17,360 17,360 17,510 17,510 17,660 17,300 17,810 17,450 33,300 20,480 20,420 36,020
16 15 11 17,600 17,600 17,750 17,750 17,900 17,450 18,050 17,600 MT 4-2006 34,015 20,800 20,710 36,735
17 16 12 17,840 17,840 17,990 17,990 18,140 17,600 18,290 17,750 MT 5-2006 34,730 21,120 21,000 37,450
18 17 13 18,130 18,080 18,280 18,230 18,430 17,750 18,580 17,900 MT 6-2006 35,445 21,440 21,290 38,165
19 18 14 18,420 18,320 18,570 18,470 18,720 17,900 18,870 18,050 MT 7-2006 36,160 21,760 21,580
20 19 15 18,710 18,860 19,010 19,160 22,080 21,870
21 20 16 19,000 19,150 19,300 19,450 22,400 22,160
22| 21 17 19,290 19,440 19,590 19,740 22,720
23| 22 18 19,580 19,730 19,880 19,830 20,030 19,980 23,040
24| 23 19 19,870 20,020 20,170 20,070 20,320 20,220 23,360
25| 24 20 20,160 20,310 20,460 20,310 20,610 20,460 23,680
26| 25 20,450 20,600 20,750 20,550 20,900 20,700 24,000
27 20,740 20,890 21,040 20,790 21,190 20,940 24,460
28 | 26 21 [ 21,060 21,030 21,210 21,180 21,360 21,030 21,510 21,180 24,920
29 | 27 22 21,380 21,320 21,530 21,470 21,680 21,270 21,830 21,420 25,380
30| 28 23 21,700 21,610 21,850 21,760 22,000 21,510 22,150 21,660 25,840
31 29 24 22,020 21,900 22,170 22,050 22,320 22,470 26,300
32| 30 25 22,340 22,190 22,490 22,340 22,640 22,790 26,760
33| 31 26 22,660 22,480 22,810 22,630 22,960 23,110 27,220
34| 32 27 22,980 22,770 23,130 22,920 23,280 23,430 27,680
35| 33 28 23,300 23,060 23,450 23,210 23,600 23,750 28,140
36| 34 29 23,620 23,770 23,920 24,070 28,600
37| 35 30 23,940 24,090 24,240 24,390
38| 36 31 24,260 24,410 24,560 24,710
39| 37 32 24,580 24,730 24,880 25,030
40| 38 33 24,900 25,050 25,200 25,350
41 39 34 25,220 25,370 25,520 25,670
42| 40 35 25,540 25,690 25,840 25,990

Annexure -4



Field / Office Based

Office

Officers selected thro. Exam{ Office / Field Based Officers Admin. &
Category Associate Officers Segment 2 Segment 1 Others
Salary Code MN 4-2006 MN 5-2006 MN 6-2006 MN 7-2006
Time scale for If not If not If not If not MA
promotion & Increments Recruitment |promoted to Il| promoted to | Recruitment [promoted to I| Recruitment |promoted to | Supra/Spl
185 185 290 290 325
_ E 10 4 10 10 15
o °E> :E: 210 325 325 400
§ $ & 4 15 15 11
s & S 290 400 400
E % % 15 11 11
E ] 3 320
Z z a 7
Grade
1 1 1110 14,850 Il 15,785 16,920 MN 1 19,755
2 2 2 15,035 16,075 17,210 MN 2 20,080
3 3 3 15,220 16,365 17,500 MT 3,2& 1 20,405
4 4 4 15,405 16,655 17,790 MN 3 20,730
5 5 5 15,590 16,945 18,080 21,055
6 6 6 15,775 17,235 18,370 21,380
7 7 15,960 17,525 18,660 21,705
8 8 16,145 17,815 18,950 22,030
9 9 16,330 18,105 19,240 22,355
10 10 16,515 18,395 19,530 22,680
11 16,700 18,685 19,820 23,005
12 11 701 16,910 16,885 19,010 18,975 20,145 20,110 23,330
13 12 8 17,120 17,070 19,335 19,265 20,470 20,400 23,655
14 13 9 17,330 17,255 19,660 19,555 20,795 20,690 23,980
15 14 10 17,540 17,440 19,985 19,845 21,120 20,980 24,305
16 15 11 17,830 20,310 20,135 21,445 21,270 24,630
17 16 12 18,120 20,635 20,425 21,770 21,560 25,030
18 17 13 18,410 20,960 20,715 22,095 21,850 25,430
19 18 14 18,700 21,285 21,005 22,420 22,140 25,830
20 19 15 18,990 21,610 22,745 26,230
21 20 19,280 21,935 23,070 26,630
22 19,570 22,260 23,395 27,030
23 21 16 | | 19,860 19,860 22,585 23,720 27,430
24 22 17 20,150 20,150 22,910 24,045 27,830
25 23 18 20,440 20,440 23,235 24,370 28,230
26 24 19 20,730 20,730 23,560 24,695 28,630
27 25 20 21,020 21,020 23,960 25,095 29,030
28 26 21 21,310 24,360 25,495
29 27 22 21,600 24,760 25,895
30 28 23 21,890 25,160 26,295
31 29 24 22,210 25,560 26,695
32 30 25 22,530 25,960 27,095
33 31 26 22,850 26,360 27,495
34 32 27 23,170 26,760 27,895
35 33 28 23,490 27,160 28,295
36 34 29 23,810 27,560 28,695
37 35 30 24,130 27,960 29,095
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Category Teachers / Principals
Salary Code TS 1-2006 TS 2-2006 TS 3-2006
If not If not If not If not If not
promoted to | promoted to | promoted to promoted to | promoted to
Time scale Recruitment Recruitment SLTS 2-ll SLTS 2| SLTS 1 Promotion SLPS 2-Il SLPS 2-I
120 150 210
10 9 5
® 150 210 300
§ : 3og 352
o
z 5 8
E 350 645
z 8 19
645
12
Grade SLTS 3-Il Grade SLTS 3- Grade
1 12,920 | SLTS 3-I 13,790 SLPS 3 15,350
2 13,040 13,940 15,560
3 13,160 14,090 15,770
4 13,280 14,240 15,980
5 13,400 14,390 16,190
6 13,520 14,540 16,400
7 13,640 14,690 16,700
8 13,760 14,840 17,000
9 13,880 14,990 17,300
10 14,000 15,140 17,600
11 14,120 | SLTS 2-I 15,350 15,290 SLPS 2-I 17,900 17,900
12 14,270 15,560 15,440 18,250 18,200
13 14,420 15,770 15,590 18,600 18,500
14 14,570 15,980 15,740 18,950 18,800
15 14,720 16,190 15,890 19,300 19,100
16 14,870 16,400 16,040 19,650 19,400
17 16,700 20,000
18 17,000 20,350
19 17,300 20,700
20 17,600 SLPS 2-I 21,345 21,050
21 SLTS 2-| 17,900 17,900 SLPS 1 21,990 21,400
22 18,250 18,200 22,635 21,750
23 18,600 18,500 23,280 22,100
24 18,950 18,800 23,925 22,450
25 19,300 19,100 24,570 22,800
26 19,650 19,400 25,215
27 20,000 25,860
28 20,350 26,505
29 20,700 27,150
30 SLTS 1 21,345 21,050 27,795
31 21,990 21,400 28,440
32 22,635 21,750 29,085
33 23,280 22,100 29,730
34 23,925 22,450 30,375
35 24,570 22,800 31,020
36 25,215 31,665
37 25,860 32,310
38 26,505 32,955
39 27,150
40 27,795
41 28,440
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Special Posts
at the level of

Senior Ministry
Categary Executive Executive Secretary
Salary Code SL 1-2006 SL 3-2006 SL 4-2006
If not
Time scale for promotion promoted to If not
& Increments Recruitment 1l promoted to |
5 645 1,310 1,425
5 £ 10 12 12
o £ =
5|8 | & 790
> > = 8
[ R - 1,050
E 5 g 17
2 z ai
Grade
1 1 1[0 22,935 42,390 47,515
2 2 2 23,580 43,700 48,940
3 3 3 24,225 45,010 50,365
4 4 4 24,870 46,320 51,790
5 5 5 25,515 47,630 53,215
6 6 6 26,160 48,940 54,640
7 7 26,805 50,250 56,065
8 8 27,450 51,560 57,490
9 9 28,095 52,870 58,915
10 10 28,740 54,180 60,340
11 29,385 55,490 61,765
12 11 710 30,175 30,030 56,800 63,190
13 12 8 30,965 30,675 58,110 64,615
14 13 9 31,755 31,320
15 14 10 32,545 31,965
16 15 11 33,335 32,610
17 16 12 34,125 33,255
18 17 13 34,915
19 35,705
20 18 14 || 36,755 36,495
21 19 15 37,805 37,285
22 20 16 38,855 38,075
23 21 17 39,905 38,865
24 22 18 40,955 39,655
25 23 19 42,005
26 24 20 43,055
27 25 21 44,105
28 26 22 45,155
29 27 23 46,205
30 28 24 47,255
31 29 25 48,305
32 30 26 49,355
33 31 27 50,405
34 32 28 51,455
35 33 29 52,505
36 34 30 53,555
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Category Regulatory Services (Police & Similar Services)
Salary Code RS 1-2006 RS 2-2006
If not If not
promoted to Recruitment If not promoted to
Time scale Recruitment PS & Promotion | promoted to IP CIP
o 120 150
;_g 7 7
5 150 210
E 10 2
g 210 290
z 17 8
325
17
1 | PC/Gr.lll 13,880 SM/ SI 15,350
2 14,000 15,500
3 14,120 15,650
4 14,240 15,800
5 14,360 15,950
6 14,480 16,100
7 14,600 16,250
8 14,720 16,400
9 | PS/Gr.ll 14,870 14,870 16,610
10 15,020 15,020 16,820
11 15,170 15,170 | IP 17,110 17,110
12 15,320 15,320 17,400 17,400
13 15,470 15,470 17,690 17,690
14 15,620 15,620 17,980 17,980
15 15,770 15,770 18,270 18,270
16 15,920 15,920 18,560 18,560
17 16,070 16,070 18,850 18,850
18 16,220 16,220 19,140 19,140
19 16,430 16,370 | CIP 19,465 19,430 19,430
20 16,640 16,520 19,790 19,720 19,720
21 16,850 16,670 20,115 20,010 20,010
22 17,060 16,820 20,440 20,300 20,300
23 17,270 16,970 20,765 20,590 20,590
24 17,480 17,120 21,090 20,880 20,880
25 17,690 17,270 21,415 21,170 21,170
26 17,900 17,420 21,740 21,460 21,460
27 18,110 17,570 22,065 21,750 21,750
28 18,320 17,720 22,390 22,040 22,040
29 18,530 17,870 22,715 22,330 22,330
30 18,740 18,020 23,040 22,620 22,620
31 18,950 18,170 23,365 22,910 22,910
32 19,160 18,320 23,690 23,200 23,200
33 19,370 18,470 24,015 23,490 23,490
34 19,580 18,620 24,340 23,780 23,780
35 19,790 18,770 24,665 24,070 24,070
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Category

Medical Officers

Salary Code SL 2-2006
If not
promoted to
Time scale Recruitment MO
o 645
3 4
z 650
o
g 8
g 1,050
z 16
1 | Dentl 25,515
2 | Prilim 26,160
3 26,805
4 27,450
5| MO Il 28,095
6 28,745
7 29,395
8 30,045
9 30,695
10 31,345
11 31,995
12 32,645
13 33,295
14| MO 34,345 33,945
15 35,395 34,595
16 36,445 35,645
17 37,495 36,695
18 38,545 37,745
19 39,595
20 40,645
21 41,695
22 42,745
23 43,795
24 44,845
25 45,895
26 46,945
27 47,995
28 49,045
29 50,095
30
31

Annexure -9



Category

Judicial Officers

Law Officers

Salary Code| Salary Code SL 6-2006 Salary Code SL 5-2006
If not promoted
Time scale State coun. to SSC/SASA
645 645
o 5 5
s 790 790
z 10 5
o
5 1,050 1,050
€ 13 15
z 1,310 1,310
5 5
1 [Class Il Gr Il 28,740 | SC/ ASA /ALD /Asst. Legal CIBC 28,095 Fixed
2 29,385 28,740 Appeal CJ SF 1-2006 63,500 | SG SF 1-2006 63,500
3 30,030 29,385 Fixed Fixed
4 30,675 30,030 President CA
5 31,320 30,675 SCJ SF 2-2006 65,000
6 31,965 31,320 Fixed AG SF 3-2006 67,000
7 32,755 32,110 Chief J SF 4-2006 70,000 Fixed
8 |President LT In 33,545 32,900 Fixed
9 [Class Il Gr | } 34,335 33,690
10 [oycwe | 35,125 34,480
11 35,915 35,270
12 36,705 | SSC /SASA/SALD/ADG CIBC 36,320 36,060
13 37,495 37,370 36,850
14 38,285 38,420 37,640
15 39,075 39,470 38,430
16 |Class | Gr Il 39,865 40,520 39,220
17 40,915 41,570 40,010
18 41,965 42,620
19 43,015 43,670
20 44,065 | SA / DSG/DLD/DDGCIBC 44,720
21 |President LT m 45,115 45,770
22 [Class Grl o 46,165 46,820
23 |Com. WC J 47,215 47,870
24 48,265 48,920
25 |President LT Spﬂ 49,315 49,970
26 |Spl.Grade 50,365 51,020
27 J 51,415
28 52,465 | Addl. SG/LD |SL 7-2006 51,665
29 53,515 52,975
54,285
SL 8-2006 54,285 55,595
55,595 56,905
56,905 58,215
58,215
59,525

60,835
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1

Re-categorization and Re-grouping of Posts / Services and Promotional Procedure

Re-categorization

The categorization of employees has been based on the following criteria:

Accordingly, the posts/positions have been regrouped with the new terminology as follows:

1)
2)
3)
4)
5)
6)
7)
8)
9)
10)

11)
12)
13)
14)
15)
16)

a) Entry Qualifications/Scheme of Recruitment
b) Promotional Procedures

¢) Nature of Duties

d) Simplicity

e) Practicability

f)

Consistency/Compatibility

Primary Level - Un-skilled

Primary Level - Semi-skilled

Primary Level - Skilled

Management Assistants - Non-Technical
Management Assistants - Technical
Associate Officers

Field/Office Based Officers

Supra / Special Class Management Assistants
Executives

Senior Executives

Police Service and Other Regulatory Services

Judicial/Law Officers

Teachers / Principals

Nurses, Professions Supplementary to Medicine, Para-Medical Services
Medical Practitioners

Medical Officers

A summary of categorization and required qualifications is in Schedule 1.

2.

Service Levels

L

IL.

Primary Level

Primary Level - Un-skilled
Primary Level - Semi-skilled
Primary Level - Skilled

Secondary Level

Management Assistants - Non-Technical
Management Assistants - Technical
Associate Officers

Sri Lanka Teachers' Service

Annexure I1

Police Constables/Sergeants/Sergeants Major/Sub-Inspectors and similar posts in other regulatory

services
Supervisory Management Assistants

Nurses, PSM Services, Para-Medical Services except the Special Grades of these services

Annexure II -1



II1. Tertiary Level

Field/Office Based Officers

Supra / Special Class Management Assistants

Sri Lanka Principals' Service

Police Inspectors/Chief Inspectors and similar posts in other Regulatory Services
Special Grades of Nurses, PSM Services and Para-Medical Services

Medical Practitioners

IV. Senior Level

Executives/Senior Executives
Judicial/Law Officers
Medical Officers

3 Definitions
3.1 Primary Level; (Un-skilled - Semi-skilled - Skilled)

Employees performing the basic functions that facilitate the implementation/carrying out of activities of the
government institutions at the primary level are brought under the broad category of Primary Level Employees.
Functions such as cleaning, lighting, transporting, operating of communicatory systems etc. required for the
operational/administrative/executive grades to perform their duties are described under this category of
employees. This category is further divided into 3 sub-categories, namely, un-skilled, semi-skilled and skilled.

3.1.1 Un-skilled

This is the category of employees, who are not required to possess any vocational training or tradesmanship of
any nature in performing their duties as an entry qualification. In their case, seniority/experience only are taken in
to account for the purpose of promotion but not any vocational skills. The minimum basic educational
qualification for this category is 8th std./Gr. or Year 9.

3.1.2 Semi-skilled

Employees, who are required to possess educational qualifications stated under the category of un-skilled above
and skills / tradesmanship / vocational training of any defined nature, proven at a practical test, but who have not
acquired a relevant certificate awarded by an authorized institution are listed under the category of semi-skilled
employees. These employees can be promoted to the category of skilled employees once they acquire the
qualifications defined as necessary under a promotional scheme.

3.1.3 Skilled

Employees, who possess the educational qualifications stated under the category of un-skilled above and skills /
tradesmanship / vocational training leading to a certificate or licence awarded by an authorized institution/person
as an entry qualification, are listed under the category of skilled employees.

3.2 Management Assistants (Non-Technical / Technical)

Management Assistants are the employees who facilitate and assist the administrative, managerial and executive
grades in the discharge of their duties. Their entry qualifications differ in keeping with the duties assigned to

them. This category is further divided into 2 sub-categories, namely - Non-Technical and Technical.

Management Assistants in charge of supervisory functions are brought under a separate category titled
“Supervisory Management Assistants”.
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3.2.1 Management Assistants - Non-Technical

Management Assistants recruited purely on educational qualifications and in whose case no technical expertise is
required at recruitment or for promotion, are listed under the category of Management Assistants - Non-
Technical. This category is further divided into 2 segments as follows:

3.2.1.1 Segment - 1

Employees whose basic educational qualification at the recruitment is G.C.E.- O.L / A.LL and who should possess
skills of a defined nature in addition to the above educational qualification and assigned with multi-duties are
listed under Segment 1 of the Management Assistants - Non-Technical.

The Departmental Posts of Clerk, Typist, Stenographer, Storekeeper, Shroff and Book-keeper shall be absorbed
into this category only after the formulation of a new Scheme of Recruitment (S.R) converting their services to a
multi-duty service similar to the Public Management Assistants Service, within 3 months.  The
Ministries/Departments concerned shall formulate new S.RR for them in line with the S.R of the Public
Management Assistants Service with the condition that all employees of the service shall acquire the multi
disciplinary skills within a specified period of time and submit to the Director General (Establishments) with the
recommendation of the NSCC.

After the establishment of the new service as stated above the salary scale applicable to the State Management
Assistant’s Service in terms of this circular will be applicable to the new service with effect from 1/1/2006.

3.2.1.2 Segment - 2

Employees who fall within the above category of “Management Assistants”, whose basic educational
qualification in terms of the Scheme of Recruitment is a pass at the G.C.E.(O/L) or A/L examination and are not
required to possess skills of any defined nature as an entry qualification, are included in Segment 2 of
Management Assistants - Non-Technical.

3.2.2 Management Assistants - Technical

All employees falling within the above definition of Management Assistants who are required to possess an
institutional/in-service vocational training of a technical nature leading to a certificate or a diploma for the
purpose of recruitment in addition to the G.C.E.(O/L) or G.C.E.(A/L) qualifications. This category is further
divided into 4 segments.

3.2.2.1 Segment - 1

Employees whose technical/vocational training is of a duration above 24 months are brought under this category.

3.2.2.2 Segment - 2

Employees whose technical/vocational training is of a duration between 13-24 months are brought under this
category.

3.2.2.3 Segment - 3
Employees whose technical/vocational training is of a duration up to 12 months are brought under this category.
3.2.2.4 Segment - 4

Persons recruited to the posts in the category of Management Assistant-Technical to be trained in service are
listed under this category.
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3.3 Supervisory Management Assistants

Management Assistants (Non-tech / tech) assigned with supervisory functions and whose basic qualifications at
recruitment are similar to that of the categories of Management Assistants Non-tech/Tech above are listed as
'Supervisory Management Assistants'.

3.4 Nursing Service, P.S.M. Services, Para-Medical Services

Nurses, Professions Supplementary to Medicine and Para-Medical Services of the Health Sector are grouped as
follows:

3.4.1 Special Grade

The Officers of the Special Grades of the Nursing Service and the 3 Segments stated below are included in this
grade. The initial step and the maximum step applicable to each group is shown separately within this scale.

3.4.2 Nursing Service
All officers of the Nursing Service other than the Special Grade.
3.4.3 Segment - 1

School Dental Therapists, Dental Technicians, Entomological Assistants, Opthalmic Assistants, Radiographers,
Pharmacists, Medical Lab Technicians, Physio-Therapists, Occupational Therapists (except Special Grade).

3.4.4 Segment - 2

Public Health Inspectors and Midwives (except Special Grade).

3.4.5 Segment - 3

E.E.G. Recordists, Cardiographers, Public Health Laboratory Technicians (except Special Grade).
3.5 Medical Practitioners

All medical practitioners (Assistant Medical Practitioners, Registered Medical Practitioners) are listed under the
category of Medical Practitioners comprising Gr. II, Gr. I and Special Grade.

3.6 Associate Officers

Employees whose basic educational qualification in terms of the scheme of recruitment (S.R) is a degree or an
equivalent qualification and recruited to the posts other than the posts in all the categories stated hereinafter.

3.7 Field/Office Based Officers (selected through an examination)

This category is divided into 2 Segments as follows:

3.7.1 Segment - 1

Employees recruited with degree qualifications with Post Graduate qualifications or employees recruited with

degree qualifications, who should possess or are expected to acquire skills of defined nature such as Translators
but do not belong to All Island Services are brought under the category of Field/Office Based Officers - Seg-1.
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3.7.2 Segment - 2
Segment 2 of the Field/Office Based Officers comprises the officers who are performing duties of
administrative/enforcement nature conferred upon them by a statute/act/ordinance and selected as follows but do

not belong to All Island Services.

a) Employees whose basic educational qualification in terms of S/R is a degree or equivalent qualification,
selected through a competitive examination held for the purpose;

b) Employees who are selected through an examination held for the purpose exclusively for employees who
have completed a defined duration of service in defined posts.

3.8 Supra / Special Class Management Assistants

This is the promotional grade for the employees of the category of Management Assistants, both Technical and
Non-Technical.

3.9 Teachers/Principals

All members of Sri Lanka Teachers' Service and Sri Lanka Principals' Service are listed separately under this
category.

3.10 Executives

Officers of All Island Services and persons recruited with a degree qualification or a defined duration of service in
a managerial post, handling executive functions are brought under the category of Executives.

3.11 Senior Executives

Officers with 18 years of service in an All Island Service of which, 5 years should be in a post in the Class 1 or a
post similar to that and members of a defined profession with a defined duration of service as decided by the
Ministry of Public Administration, are listed under the category of Senior Executives.

3.12 Special Posts at the level of Secretaries to Ministries

Secretaries to Ministries and other officers who exercise similar degree of authority are categorized thus.

3.13 Police Service and Other Regulatory Services

Police Officers from the rank of Constables to Chief Inspector are listed under the title of "Police Service". The
employees functioning in posts similar to the posts in the Police Service, in other departments such as Dept. of
Customs, Dept. of Excise and Dept. of Prisons are listed under Other Regulatory Services. The officers of the
ranks of Asst. Superintendent of Police and above are listed under the categories of Executives and Senior
Executives.

3.14 Medical Officers

The category titled "Medical Officers" consists of those grades of officers designated as Medical Officers.

However, salary scales of Medical Administrators and Specialist Medical Officers/Specialist Dental Surgeons are
now shown under Executive and Senior Executive categories.
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3.15 Judiciary

This category includes Judges of Primary Courts, Magistrates, District Judges, High Court Judges, Appeal Court
Judges, President - Court of Appeal, Supreme Court Judges and the Chief Justice and

President - Labour Tribunal, Commissioner for Workmen's Compensation.

3.16 Law Officers

This category comprises the Attorney General, Solicitors-General, Legal Draftsmen, State Counsels, State
Attorneys and Directors and Directors General of the Commission to Investigate into Allegations of Bribery and
Corruption, Secretary to the Judicial Services Commission. Any officers who are designated as Law

Officers/Legal Officers in the cadre of any Department / Ministry are not included here. They are to be placed
under the category of 'Executives' in the respective cadre.

4. Promotional Procedure:

4.1.1 The new salary structure has been formulated with a new promotional scheme, which is different from
existing schemes.

4.1.2 A performance based promotional scheme is recommended and the current practice of automatic promotions
shall be terminated on the formulation of new promotional schemes in keeping with this requirement.

4.1.3 Any employee whose performance is judged to be below average at annual appraisal will not qualify for any
increments or promotions. In the process of absorption, purely as an interim measure, employees already drawing
a salary higher than the maximum point of salary applicable to the respective grade will have their increments
frozen at the present level on a personal basis. However, this concession will not be available to employees
currently drawing a salary lower than the maximum step applicable to the respective grade as stated above or to
new entrants.

4.1.4 In the case of services where the promotional prospects are highly limited due to the cadre of the
promotional grades being considerably few, such services may be exempted from this requirement on a joint
decision by the Secretary/Ministry of Finance and Secretary/Ministry of Public Administration, after consulting

the National Salaries & Cadre Commission.

4.1.5 The increments of employees whose performance is judged to be below the required level will be suspended
when observed to be so and restored only if and when their performance is satisfactory.

4.2 New Promotional Procedure

In case of employees who deserve promotions a two fold promotional scheme is proposed as follows. However,
to be entitled to the promotions the employees shall be persons who are qualified for promotions in terms of the
S.RR and who are not otherwise disqualified.

4.2.1 Fast Track for Exceptional Performer

The exceptional performer will earn his first promotion at the end of sixth year after recruitment based on the
results of:

a. a competitive examination held for the purpose or a similar selection process;

b. performance appraisal judged through a structured and objective appraisal procedure with an
appropriate degree of transparency
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This category of promotees who earn their first promotion through the fast track will earn the benefit of 5
additional increments at this stage, which means that the employee will be placed at the initial step of the
respective layer applicable to the promotional grade, within the salary scale applicable to the service. Employees
promoted under this stream will be entitled to the next promotions at the end of periods of defined duration.

4.2.2. Average Performer - Promotional Stream

Employees whose performance is judged to be average at the process of appraisal stated above will be promoted
at the end of the 10th year from recruitment and will earn the benefit of one additional increment. The
promotions thereafter of this category will be provided in the same manner as in the case of the fast track, at the
end of periods of defined duration.

4.3 The need to develop an objective, meaningful, effective and transparent scheme of performance appraisal for
all categories of employees is reiterated. Similarly the implementation of the provision in this circular may call
for the amendment of the existing service minutes and the formulation of Service Minutes in respect of those
categories where no Service Minutes are available.

Secretaries to the Ministries, Heads of Departments and other Government Agencies are thus required to amend
Service Minutes/Schemes of Recruitment relating to promotions to suit the above promotional scheme.

4.4 PA Circular No.7/2003 is hereby repealed. As such, the maximum point to the respective salary scale
applicable to each grade is given in the Annexure I. Percentage increase allowed for fixed salaries shall also be
terminated.

4.5 In terms of the new promotional schemes proposed, employees are allowed a definite number of years in
service to earn the next promotion. In the process there can be instances where they have to be placed in the
middle of the salary scale of the promoted grade. Such employees shall be allowed the benefit of the entirety of
the period they are entitled to earn the next promotion and be able to earn annual increments during this period.
Provision for this is made in the supernumerary salary steps in the column titled 'if not promoted'. The same
procedure shall be applied in the process of absorption of employees to their new grades as provided in this
circular. If it is observed that the supernumerary steps provided here are not adequate to accommodate the current
employees, such cases must be referred to NSCC for a recommendation.
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Schedule I

Categories of employees and required Minimum Qualifications

Level of Positions Grades Basic Qualifications
1 Primary Level - Unskilled IIL 11, I, Spl 8" standard / Grade 9 / Year 9
2 Primary Level -Semi-skilled IIL 1L, I, Spl | 8" std./Year 9 + any skills of a defined nature proven at a
practical test
3 Primary Level - Skilled IIL 11, I, Spl | 8" std./Year 9 + Vocational training or tradesman-ship
leading to a certificate / license &/or defined duration of
service
4 Management Assistants (MA) 1L II, 1, GCE OL/AL
Segment 2
5 Management Assistants — Segment 1 | 1IL I1, I, GCE OL/AL + skills of defined nature
6 Supervisory Management Assistants | IIL, II, I, GCE OL/AL or Equivalent + Supervisory functions
Tech / Non-tech
7 MA Technical — Segment 3 IIL 1L, 1, GCE OL or GCE AL + Training of a duration up to 12
months leading to a certificate / Diploma
8 MA Technical — Segment 2 II1, 11, 1, GCE OL or GCE AL + Training of a duration between 13 —
24 months leading to a certificate / Diploma
9 MA Technical — Segment 1 II1, 11, 1, GCE OL or GCE AL + Training of a duration over 24
months leading to a certificate / Diploma
10 | Nurses, PSM Services, Para Medical
Services II1, 11, 1,
a. PMS Segment 3 OL + AL (Sc) + Tech/Vocational Training
b. PMS Segment 2 OL + AL (Sc) + Tech / Vocational Training
c. PSM/PMS Segment 1 OL + AL (Sc) + Tech / Vocational Training
d. Nurses OL + AL (Sc) + Tech / Vocational Training
e. Special Grade Selective Promotional Grade
grade (Spl)
11 | Associate Officers L 10, 1, Degree / Equivalent
12 | Field/Office based Officer IIL 11, 1, Degree / Equivalent or experience of a defined duration in
Segment 2 the grade / service from which the person is promoted,
selected through an examination
13 | Field/Office based Officer IIL 11, 1, Degree / Equivalent + PG or Degree/ Equivalent + defined
Segment 1 skills
14 | Supra Level MA Selective Service of a defined duration in the grade / service from
Grade which the person is promoted.
15 | Medical Practitioners AMO / RMO IL I, Spl As per Scheme of Recruitment
16 | Medical Service Medical Degree,
a. Dental IL I, Spl BDS
b. MO MBBS
c. MO Admin MBBS/BDS +PG
17 | Executives IL I I Employees who have executive responsibilities.
Degree or Equivalent, through open exam or
15 years of service through limited exam.
18 | Senior Executives Addl Sec./ | Employees who have senior executive responsibilities.
& similar 18 years of service as an Executive with minimum of 5
Sec. years in Class I / Members of defined profess ions with
defined duration of service.
19 | Judicial Service

Chief Justice

Supreme Court Judges
Appeal Court Judges
High Court Judges

Other Judges

President Labour Tribunal
Commissioner / Dy.
Commissioner Workmen

©ee A o

As per Service Minutes / Schemes of recruitment
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Compensation

20 | Law Officers
a. AG Dept
b. LD Dept As per Service Minutes / Schemes of recruitment
c. JSC
d. Law Com
e. Com.IBorC
21 | Teachers / Principals
a. Teachers Service 3-11, 3-1,
2-11, 2-1, 1 As per Service Minutes
b. Principals service 3,2-11, 2-1, 1
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FRNOMNIDS Fred INBSBISED Guarperpuf’ B B waTD Secvalt President Court of Appeal
RN Fhed  DBHFDWMSDI Guarpempui’ ® BFwearn BHUBS6T Appeal Court Judges SF 1-2006
QMIDSE OBRDIMSDS G B@oep BB LSS6T High Court Judges SL 8-2006
B E™ FOvden ekddw dede ey s Qonms ¢ Crma alGs guid Sri Lanka Judicial Service
loBs [egehs, lsoBe llegehs, I | wgliy 1 sob 1, augliy 1 sub 11 Spl Gr, Class I Gr I, Class I Gr 1T SL 6-2006
s8¢ [ edehw, Il covBw 1l egefics, gLy 11 smb 1, eugliy 11 sgip 11 Class II Gr I, Class II Gr II
DS OBFD e weNSB Qamfled purw Fou sowai aIGsL i, President, Labour Tribunal
Bede egehu 1egefics, 1l egdefw, suip 1, sgip 11 Spl. Grade, Gr. I, Gr.II SL 6-205
DS OFE ewended Qsmpled @Qprifi ® eennwmer i Commissioner for Workmen's SL 6-206
Bewlds DS OE emnemded 98 Qsmfled @)lnf G yeewwumar i Compensation SL 6-206
Deputy Commissioner for
Workmen's
Compensation
BB BeNSD FLU L Q@I TH6T Law Officers
BBSD FL L Gaiemn B LIF Attorney General SF 3-2006
eENEREOS LN E L6TDIY B LIF) Solicitor General SF 1-2006
3edm  eNEROS SHNE/BD ew®eD | Cuads wetpry B/ Additional Solicitor General/ SL 7-2006
sO=Cm FUL eUemIEhT Legal Draftsman
Bewlds  eERIS LopANC/Ns BB/ | I werpmy YDUG/ s s ssewl/ 1975 Dy, Solicitor General / State Attorney | SL 5-2006
Bewids BB ewg@ss &@s1cm s eueIEhT
Deputy Legal Draftsman
ebsdw Sded @l BBx/edsde wowmd | AGrav rF FULeurs)/ Senior State Counsel / SL 5-2006
Ol BBeg/eSsdl wHwmd BF ewddss | AGravL 2 g6 YiF FU L Ssred)/ Senior Asst. State Attorney /
SeSll FCgevL 2 ol FI L aiwrEhT Senior Asst. Legal Draftsman
Sedecd g BBe/csmnd S | 9yps s L_ssuent)/o g0l s State Counsel / Asst. State Attorney / | SL 5-2006
BBe/csrms BB ewgdsy @cm FL L gsuenl)/ FLL_aiewgehit Asst. Legal Draftsman
gCces el coen edicom Sodeen @oessn Ydwg serped LpBlu Office Of the Commission to
emBoz 3end GDDFFTL_ HEHET LT TiIa]dH @ LD Investigate  Allegations of Bribery
or Corruption
GBS EHANE uefliumer it BTwsSLo Director General SL 4-2006
Bewlds quse SHANE @ ueflliumer i BTwss D Dy. Director General SL 5-2006
LS GUBDS BHAE o gl wesfliiLimer i pmMwsSLD Asst. Director General SL 5-2006
S gse (BB) o gl uesliiLmer i & L_S&1eop Asst. Director Legal SL 5-2006
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ST ekS) emBer ed eEH® 553 Creveu ymemd@ipaller Qewemar i Secretary Judicial Service | SL 8-2006
Commission
S1eds ee3dcs 9gF Grenau Public Service
ENISB eCED aarHuGuieT GFwevrar i Secretary to the President SL 4-2006
TN VHVE eEOD I ipdFgemald QFwevmer i Secretary to Cabinet SL 4-2006

TNDBN® 6CHI(D@DI/DPDO eIVD) | I idsHid Secretary to a Ministry (Cabinet/Non | SL 4-2006
QFwevmer (e pdFTenai/ Ien LpEFTE QI TS ) Cabinet)
IO SLS) SEIGSTUITAT T SOV B Auditor-General SL 4-2006
YBS T emensed Csiiged oy ewmTwITar ii Commissioner of Elections SL 4-2006
eNMSed Bewlds eEm® BeopGsiuier 1I78s Qewemar i Deputy Secretary to the Treasury SL 4-2006
SED MDD GID eCEO wnsnest Feoll 195$0 GFwemar i Chief Secretary of a Provincial Council | SL 4-2006
FDDBINOGD ¢S eEHY e odOanaiflenr Cawds GFwevmar if Additional Secretary to a Ministry SL 3-2006
SED OB PHFHAMSIS@eD eCOR | st FeLOUIGTHIGT 9L ehEIg CFwaTer T Secretary to a Governor of a Provincial | SL 3-2006
Council
SED EMID FIBISenes eEmY wrsrent  FoUGwraTSer  YewivdFblampeudlar | Secretary to a Minister of a Provincial | SL 3-2006
Gewevmer i Council
8B eCEo® wreul’ L GFwemer i District Secretary SL 3-2006
& o 580D eeddans Qonws plicurs Gsma Sri Lanka Administrative Service SL 1-2006
& G PoBenIS; eI Qonos Quriiluad Gsamea Sri Lanka Engineering Service SL 1-2006
& G Scmon 630w Qonos alesesrar Csamau Sri Lanka Scientific Service SL 1-2006
B E 8BS eeIds Qan@s sws6s5M10 Csrama Sri Lanka Agricultural Service SL 1-2006
8 ™ PO BAICH o 6t0IB 63O | Qwmms Fr1e Bl 2 HUSHSET LoHMILD Sri Lanka Animal Production & | SL 1-2006
F&m151y GFemel Health Service
& o 5E® ecdde Qon@s L Gsae Sri Lanka Planning Service SL 1-2006
B E OHMIME 63D Qoniws sewssteri Csama Sri Lanka Accountants Service SL 1-2006
& o g8 5ENED ©eIds Qonos saal Bicurs Geama Sri Lanka Educational SL 1-2006
Administrative Service
& o @S g 6eIOS Qonms @A soald Craau Sri Lanka Teacher Educators’ | SL 1-2006
Service
& G el Bewig 6e3des Qonios a9 & soeyi Csama Sri Lanka Architects Service SL 1-2006

& E Soen 6o

Qonws sewsstiiag Ceama

Sri Lanka Audit Service

[ e8| egeBics, gLy 1 $gib 1 Class I Grade I SL 1-2006 step 22
I s8¢ 1l edebes, 11 so9B 1 edehes, augliy 1 sgip 11, eugliy 11 sgib 1 Class I Grade II, Class II Grade I, SL 1-2006
I Ly 11 s 11 Class II Grade I1
soBe I egd€fics,
& ™ oo =8Jsm 6630w @Gv/imma; Fers&Me Ll gsi CFene Sri Lanka Audit Examiners Service
I e €fics, Il egehics soip 1, syip 11 Grade I, Grade II MN 5-2006

& o Bedm eeddc

Qosims s sLps Crama

Sri Lanka Overseas Service

B o Sedm etIdeny eI @
NSBOS S

Qosms s sLps Csrmalldgig Csha
Oiig C&messiL_ ingialiser

Ambassadors selected from SLOS

SL 1-2006 step 26

I egdefics

Sib 1

Grade 1

SL 1-2006 step 21

Il e efics

&b 11

Grade II

SL 1-2006 step 13
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111 e €fics Soip 111 Grade II1 SL 1-2006
& o 6d@w PCI® IO Qeriws o epT G @epald Gseama Sri Lanka Inland Revenue Service
eNONSE LdE SLEOGRTILITAT T B LIG) Commissioner General SL 3-2006

eBD Bewlls emewde LANE

FCrev 915 Yyeewrwmer T FLF)

Senior Dy. Commissioner General

SL 1-2006 step 25

Bewlds emwded LodE

908 Semennuiner i B

Dy. Commissioner General

SL 1-2006 step 21

1 a8, 1l a8e 1 egdeds, Il oiBa au@ly 1, augliy 11 ,ggib 1, eu@liy 11 &gip Class I, Class II Grade I, Class II Gr | SL 1-2006

Il egjehcs, 11 I

Il o8 [edefics, Il owda I egefic, | augliy 111 smb 1, augliy 111 gmb 11 Class III Grade I, Class III Grade II | MN 5-2006

6edes BENSSY LOBSSI D IQIMTEHET Medical Officers

@98 63D qUsEe SHAE F&n1smy CFemeuser LesiliLimer i <SP Director General Health Services SL 3-2006

Becwlds et i) guBsme LHHIE 959 ssnsmy CFeeuser LeliLmer i DFUS Deputy Director General Health | SL 3-2006
Services

Bedew 6eO&BIS LD(bSSIQ  [B]L|GOSTITSGIT Specialists SL 3-2006

eees BENED - SEED ey e OSSR NIVTHET BTeITSs SILD Medical Officers - Administrative | SL 1-2006 step 20
Grade

eees BENED - | egfefic, LO(BSSHIQ HNVIIGVTHGT STLD 1 Medical Officers - Grade I SL 2-2006

eees BENED - 11 egehs, LO(hSSIQ QVIUeVTEHeT S 11 Medical Officers - Grade 11 SL 2-2006

08 egf s QILDLIG STLD Preliminary Grade SL 2-2006

e @cs eedcs | eg e, U HEFmF BSSHIaT — Fuib 1 Dental Surgeon - Grade | SL 2-2006

eI @Es eedes I egfefs, U FEFemF @mSsIaT — Suib 11 Dental Surgeon - Grade 11 SL 2-2006

B G B8« Qwriews GureSav Sri Lanka Police

eSSBS Qumeden om Lt Inspector General of Police SL 3-2006

0380 Bewlds eELsS

SCrav_ 1978 Quredev om YLt

Senior Deputy Inspector General of
Police

SL 1-2006 Step
25

Bewlds enNEEES

@0 GQuneleviom Bt

Deputy Inspector General of Police

SL 1-2006 Step
22

@R ¢S - 1 egeh, QOureiev YsHwL esi S 1 Superintendent of Police - Grade I SL 1-2006 Step
12

e0BE g8 - 1l ed€hics, Qurellen SPw sFi  Fgib 1 Superintendent of Police - Grade 11 SL 1-2006 Step 8

oS eNEE glmS 12 50 QTS DSH WL FsHiT Assistant Superintendent of Police SL 1-2006

S eNEE SEDS® g Qurelenv LMGdngst Chief Inspector of Police RS 2-2006

60EE SESD Curelen LNGFrssT Inspector of Police RS 2-2006

oS e1GE SEFewm 2 569 Guradlev LNGFTSET Sub Inspector of Police RS 2-2006

SN S o510 FTTSYGT Sergeant Major RS 2-2006

eEes e Sy Oumedlen Fmgges Police Sergeant RS 1-2006

eNEE eISE Ouredlen GlsmeTen TLIGH Police Constable RS 1-2006

& E= e3xd Q)eriws Fmisin Sri Lanka Customs

6@ qUsEE LHAE FBISLI LesIIUmer 1 S u% Director General of Customs SL 3-2006

Bewids ed@) gusne SHNE 908 Fms ussiiiumer i HUSD Dy. Director General of Customs SL 3-2006

ede) guswe SIS LGssILILITeT T Director of Customs SL 1-2006

Bewids ed@) s 909 &msl uesIiuTer T S LS Deputy Director of Customs SL 1-2006

NS 63w gRsHE (6cISHeTHD)

2 gafl &R uswllliumeari  Deoesrdser L LIGaT

Assistant  Director of  Customs

SL 1-2006 Step 9
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(Departmental)

ede) ¢ldmnE FEIS SB WL FHT Superintendent of Customs SL 1-2006
oS el g8 [ewde, IlesBa, | 2gal #bse YsHwlsai augly 1 , ugly 11 Asst. Superintendent of Customs MN 5-2006
Class I, Class II

S edw) sEPSD ggner smisl uMGerssi Chief Inspector of Customs RS 2-2006

eSx =BJewm legetds, Il egeis, smisl uMGengsi sgip 1 sy 11 Inspector of Customs Grade I, Grade II | RS 1-2006

& o 8BTeeld; ecddw Qeiiws Bl et weui Gsea Sri Lanka Surveyors’ Service

BB o gBedn SpBsB B areweas YFUFH whpio Ce®s  Blev Surveyor General & SL 3-2006
ST el P Addl. Surveyor General

I s98ca/ I co98a/ 1 egefic o Il | weguy 1/ awglyll/ggb 1 wppib spb 11 Class I, Class IT Grade I & Grade II, | SL1-2006

eujehis

PUBD BBecIS LIUQIBT | OT GOEUWITGT T Apprentice Surveyor MN 5-2006

Bp®ecld; ecIdne®@HD Bl et weus DevewrdgEar (b Surveyor’s General Department

g MS8» » sy Bend Aogner  Qsmfled  mlud  wpmyid  Bieuns | Chief Technical & Administrative | SL 1-2006 step 5
D IUGIT Officer

S o EEy BeNd

Qemfled L whpyd Bliuns 2 $HCWTsSST

Technical & Administrative Officer

MN 7-2006 step 3

EB3® Bdmen Bend et eaill UL Swurfliny Syaiet Map Production Officer MN 7-2006 step 3
& elaen 8B« yes UL uGaimer i Photogramertrist MN 7-2006
2 8exdod QrpaICshpit Navigator MN 7-2006
Bn€B/esrms eedes BeNds u@all Qi geews Gsewar wmSFer | Registered / Assistant Medical

<9 QVIRUGVITHGIT Officers
Sedde ey alGgL gyib Special Grade MP 2-2006
I egdefics o Il egdefics sgo 1 wpmid oo 11 Grade I, Grade 11 MP 1-2006
TMIED oxSE eI Q)wermis 9cseed Goemau Unified Postal Service
DSESD 9JEhFD YFH LIS Postmaster General SL 3-2006
Joed. @ wnedaws, | edehs, 11| Q). <. Gs Qa1 9 spb 1, sob 11, gpb 11 UPS Group A Grade I, Grade II, SL 1-2006
ogehics, Il egJefics @ QeTas AT Grade III Seg A
Jo e, ¢ maTaw, [l egehs @ @). 2. Gs Qsr. & smb 111 Ofa) <, o UPS Group A Grade I1I Seg B, MN 3-2006
aefan, @ omedas | edeého, legehe, | Uiey o bfey 9, b 1. spib 11 Group B Grade I, Grade I
& ™ o MSE SOHMISB eeIDE Qonios o1 esFd YHuiT CFaa Sri Lanka Sub Postmasters’ Service | MN 1-2006

J.o.ec. @ e, | egehis, Q).2.9.Gs. Q159 Q) . sub 1 UPS Group C Grade I PL 1-2006 step 22
Jo.ees. g metdes, 11 egd e, @).0.29.0s. Q159 Q) . sub 11 UPS Group C Grade 1T PL 1-2006 step 12
J.o.ees. @ wnedaes, Il egeh, (9).2.9.8s. Q158 @) . syb 111 UPS Group C Grade III PL 1-2006 step 4

& o Ycom eeddw

@leilma; 5555 QCaeau

Sri Lanka Printing Service

Sbedd YeoNE@HIRNSS,

Qwriws Iyirs YPUD

Government Printer

SL 3-2006

I o985 I eg&fics a@Liy 1 sgip 1 Class I Gr I PL 1-2006 step 20
I =538 11 egfefics @l 1 sy 11 Class I Gr II, PL 1-2006 step 12
I e85 I e s a@Liy 11 ggip 1 Class I Gr 1 PL 1-2006 step 6
II =598 Il eg€fics Ly 11 gmp 11 Class I Gr I MN 5-2006
SO @A M3 ddME Semar SHwL gsi LD Branch Superintendents Trainee MN 4-2006
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SRS DERLENDSEH IS eI 9gs (psrew o gawmerii CFeameu Public = Management  Assistants
Service
g SB@ 9B o wi  uGLILY Supra Class MN 7-2006

I o598 Il oode I as53Ba

agliy 1 gty 11 augliy 11

Class I, Class II, Class III

MN 2-2006

01 58082 630w

Qumf) Quuiliumer i Cxemeu

Translators Service

Sede w¥B oG cu@LiLy Special Class MN 6-2006 step
23
I soBw uGLLY 1 Class I MN 6-2006 step

12

€98 LMo B ecddc

yesulrs Bleoeow Qurpibiu@std Cseaeu

Railway Station Masters’ Service

c®8  EOm g8 @ G
BHeNnd

RN

el Bleveww SHwl Fsi opHmib
QU@L e @rFW eIaiei

Station Superintendent & Goods
Agent

MN 7-2006 Step 4

c®8u BN B-¢3 egehis, | B o | yoaslss Beoewd Quipiu@st B o wi Station Master Supra, Class I & II MN 3-2006
II sub , eugly 1 wppib gLy 11
QR BeNnd Ko Y Iueit Grama Niladharis
& ey YBo wii Huib Supra Class MN 7-2006
I =595 Gl 1 Class I MN 1-2006 step

17
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I =535 au@GLiy 11 Class 11 MN 1-2006 step 6
DS BeNs Qsmfled aeuei Labour Officers

I s8¢, I o5 agly 1 gLy 11 Class I, Class 11 MN 5-2006
8D BeNSD BETRTL_ S Y RIIGVTSHGT Probation Officers

I oF8e, I ondo agly 1 gLy 11 Class I, Class 11 MN 5-2006
& ™ @S eddw Q@eniemns yAAwi Coameu Sri Lanka Teachers Service

sBs 3 - 11 gLy 3 -11 Class 3-1I TS 1-2006
s¥es 3 -1, 2-12-1, 1 agly 3 -1, 2 -11, 2-1, 1 Class 3-1, 2-I1, 2-1, 1 TS 2-2006
& @ ScovEosd ecddas Q@wniens YBui Craa Sri Lanka Principals Service

egehes I, IT-ILII-1,1 sgip 111, 11- 11,11 - 1,1 Grade II1, II-1I1, II-1, T TS 3-2006
& o mIsen ecddas @eniems Qsmflap uallus Gsama Sri Lanka Technological Service

Sede sBs oG au@Liy Special Grade MN 7-2006
I o986, Il o598¢ ¢ aoiawe, Il oode | agley 1, augly 11, 19fe) 9 , augly 11 Class I, Class IT A, Class II B MT 2-2006
& SIS,

SNEFOD DEVFINSEH OMS DSO® | warew ogallwreri Gsmflédd mu U@HS | Trainee  Management  Assistant | MN 1-2006
e®eFis 31 Technical Groups

QS e 9.8. 2 - 5 -2 wOed A | sbuaTs OsTe® M 2 — 5 — 2 @er & | Graduates Recruited on Salary | MN 4-2006

o colonds

Qeiggls Gamerer Lo’ L

Group TB 2-5-2

9D ek NSNSy (.o.0.6Ca 20/94
30ey)

(2. 5.5,

Supenpliyg Gemeuts UL L gmilger

@e 20/94 @)air Bip

Under employed Graduates (PA

circular 20/94 referred)

MN 4-2006 step
23

DENF DOS egleh udppliuLrs Gasmfleoner it suEiser Labour Grades Unskilled PL 1-2006
D82S  ege S gwem ™ | Oesmfereri spmiser UGHL LD wHmIbD Labour Grades Semi-skilled & | Refer to NSCC
S F(BS00DE emNDSD GE) ups  (uegalewsSeTLILBSSTS) Skilled (undefined)

e®@Jo8 SO Suedsy Gl L eunsesd FTIHS6T Drivers of Motor Vehicles PL 3-2006
@ S GSHSOT @ OO | LIGHTERTL_SFTEGV Qumpiiiy  etapgipisestd | Store Keeper Clerks & Store Clerks | MN 1-2006
G8ms 10 LIGHTL_STene 6T(LPSIB/TE@HLD

e wowd §wws sra)ll uPey @QuEsi Data Entry Operator MN 1-2006
5E3IDMIENVSBOS BIVSTS6T Librarians

oL ey B o wi $gibp Supra MN 7-2006
egehw 1, 11, 111, n@ends soip 1, 11, 11 ul L gmiser Grade I, II, III Graduates MN 4-2006
OSSN N FEDIMENVSBOSS | ULl L TS DTS FHITVSTSET Librarians non graduates MN 3-2006
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£300e00% BEeNSsy BVGTLM DeIeueviTsHer Welfare Officers
egetics 1,11, soip 1,11 Grade I, I MN 1-2006 step 6
ene BENSH Nursing Officers
Secls B Special Class MT 8-2006 step 4

I o998, I ¢ , II @

Class I, Class II A & B

MT 7 -2006

el S &KE8, BO Bem I,
g8 Sem e, SiHE €D DBIn

ue Gsmfleom vualwewi ysPwed o gallwmer i
sar laflwed o galwmeri , LTSI LG
ARFewsF QFdiLieuit

Dental Technicians, Entomological
Assistants, Ophthalmic Assistants,
School Dental Technicians

Seddes wIBw

aflGFL u@Liy

Special Class

MT 8-2006 step 3

I e98s, I &, II ®

u@ly 1, 11 9, 11 -,

ClassI,ClassII A & B

MT 6-2006
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SDE ecwas  e3Smm doim

e SOV

(So9oQ),

@@L Faisty Gsame 2 FHCwrsSsHT, CLTHS
#5151y UMGFrssi

Family Health Workers (Midwives),
Public Health Inspectors

Bedde s oG gLy Special Class MT 8-2006 step 2
I o998, e II @ uliy 1, 11 9y, 11 9, ClassI, Class II A & B MT 5-2006
Sepd Bdom owInd;, Scxd Am | F & & Waery waar Qués LBeumer i EEG Recordists, ECG Recordists,
elae COnTnd;, Ondm eI | & & g ereny @wsw gngiy u@eermi | Public Health Lab-Technicians
Seasmand &ESS OESGT  FHSTSTT @y&wnm Fal_ Qsmped
B uallwevmer it
Bede s3Bs afGsL Ly Special Class MT 8-2006
I so98c, I ¢ , 11 @ gLy 1, 11 9, 11 Class I, Class I A & B MT 4-2006
egemd 3050 &L BODa YNBSS Co-operative Development
P 0D S emecndes LD YNBSS 2 LI 260 eRTWTaT 7 Assistant Commissioner Co- | SL 1-2006
operative
Development
Es Bend Il L eV District Officer MN 7-2006
eS8 o8ewnl ede, g |, | mLGpned s ufl Gergsi gy 1, 11 9y, Co-operative Inspector Class I, IIA & | MN 1-2006

Ilen

11 9,

1B

0° eCREFeD S¥ed BHeNdsled 63D
(ce08 =8 @eTDES)

I L aueameiLBGSSLIUL L 9JF jeyeueiiseler
Ceaveu (bBwerp uewnlis Cs1ES)

Scheduled Public Service (Courts
Staff)

eddlmdened eSEdNnd

o & BFoeitp LBeumar i

Registrar of Supreme Court

SL 1-2006 step 14

FBNOMIDS e eSEENS

Gueir wpeopui B BHoetp LB eumTer i

Registrar of Court of Appeal

SL 1-2006 step 12

egddMnRmSeied Bewlds eSBLENS

o & pF ety LIIHL LFeumer i

Deputy Registrar of Supreme Court

SL 1-2006 step 12

FRNOMDS el Bewss eSBLENS

Guerperpui’ B 5% werp B LBDeumer i

Deputy Registrar of Court of Appeal

SL 1-2006 step 8

TS eSEINS ecdDedd 1 e e

& werpls uGeumer i Cxeneu Hgip 1

Court Registrar Service Gr. |

SL 1-2006 step 8

TS 6SEINS eddecs 11 edeh

B werpls uPeumer i Cseney Hgip 11

Court Registrar Service Gr. II

SL 1-2006 step 3

GRS 6SESPS eddes 111 egfefic

& werpls u@eumer i CFeneu Hgip 111

Court Registrar Service Gr. 11T

MN 7-2006 step 3

TS BE®S | eg e BBoeTn eT(LpSIBT Suib 1 Courts Clerk Gr.I, MN 1-2006 step
25
e B8 11 egehws BBLocD eT(pSIBT Syip 11 Courts Clerk Gr II MN 1-2006 step

16

TS H BEDS; AT O(Be® ey

BBociip e1psipi L GFiliLS Suib

Courts Clerk Recruitment Grade

MN 1-2006 step
14

Qeden omoen o830 ekods | | ABwep 2 erQuuiliumer i Ceamey Fuib 1 Courts Interpreter Gr.I, MN 1-2006 step
eg i 24

Qwcen osen «8od0wn ks 1l | B@werp e auGuuiliumer i Gsamaes ggip 11 Courts Interpreter Gr. II MN 1-2006 step
eujehics 19
OIS G eCaOD BBPwearp us FBHSOSLpdSar it Courts Chief Stenographer MN 7-2006 step 3
FDSF cx oG 1 edeBw B@wern  F@pS0swsser T Sid 1 Courts Stenographer Gr.I MN 1-2006 step

22

TS G eCam 11 egehs

BB wearn &HBSCswpsSsari s 11

Courts Stenographer Gr. 11

MN 1-2006 step
14
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TS IS eCam | egfefcs

B wearn $U6L(pssreri oo 1

Courts Typist Gr.1

MN 1-2006 step
25

DS H IS eGa™ 11 eg e

B wearn L6 (pssreri sy 11

Courts Typist Gr. II

MN 1-2006 step
12

g3 e PEIDS BBy 4SS  SUBEF Courts Book Binder PL 2-2006

B o PO 393 eI Qwriws Bl Yot e 2 gallwrer i GFever Sri Lanka Manum Sahayaka Service

1 o598c 1 egefws, 11 egefis, 11| gLy 1, ggip 1, sgip 11 ey 11, 111 Class 1 Gr 1, Class I Gr II, PL 1-2006
o598, 111 o598 Class II, Class III

AFTINDS 6¢NSHEDTDD Feanpdarencvsd Benesrdsan b Department of Prisons

eNONSE EHE SLEOGRTILITAT T B LIG) Commissioner General SL 3-2006
e@en8es <3, GETILITGIT 1T Commissioners SL 1-2006
g8 Sedd® eg e Y$PQw Fsi aICFL FgiD Superintendents Spl Grade SL 1-2006 Step 6
a8 SDWIL FHIT Superintendents SL 1-2006 Step

10

NS NS

2 gall YSH WL F&iT

Asst. Superintendents

MN 5-2006 step
12

S e&EES, &S 1, edcd 11

osw  Q@dei , Ggdei 1, Glgdicvir 11

Chief Jailor, Jailor I, Jailor II

RS 2-2006

S VDEBES, ROSEES, BN

osw  Gupurieerwer mr
LIT&ISTeUGT

Gpumieneuwimer i

Chief Overseer, Overseers, Guards

RS 1-2006

Please Note that above table is purely for the purpose of absorption of the present cadre. The salary step at the recruitment shall be the initial step or any other defined step
of the salary scale applicable to the respective service / category in terms of the Scheme of Recruitment.

00 GCHY DO PeCW® ¢HO 6dded 6wl B3 DS goIdRweic B8e® B SRFE 8@ OB A ESOHT DS OB GG, A OB/s
BEO 8¢ ©S» GOLENDE EN Eu gy D D JYE B Dped gCE e MRS/ e @8 wEED & HB D98 BNeend ¢Sdnm 8wdd
@ AT Be® ©80ewd Bede MO WD) IGD O @ 8wy 0 Y SO YL Bl €.

GupOumss YL L aumear QapiwGar sHGurg Gsmaied @wluaismar o arafitiy Qi YIUDSE@FSSTS LG UGTUDGSILGRDS CTGTL®S
@PIS&HS Glamearar  Geouer(BLb. ol Gaitiysser /| Buweammismar Qg Ul P eupmes Geauammgw Fbuerliuy Boowrug, oMu Gsmeus
Q5169 ugPssts QmeE apur® OCsigerar sbuear Harays DL gPar Qsrids Ly poo Howg N CFitiys B sHd «aIGsors
srl Ll Garer Caumy aGseid @@ Ly Bl @)@wLdr iy BlaewngLb.
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Annexure IV
2006 Salary Conversion — Specimen Form
My No.:
Date:

Name of the Officer:
Designation/Class/Grade

Revision of Salary in terms of Public Administration Circular No.06/2006

Your salary is converted as follows in terms of the above circular.

(D) (a) Salary Group in terms of P.A.Circular N0.9/2004 as at 31.12.2005
(b) Salary Scale in terms of P.A.Circular No.9/2004 :
(If P.A.Circular No.9/2004 is not applicable the salary scale as per the relevant circular to be
stated here)
(© Salary Step as at 31.12.2005
(1) Annual
(i1) Monthly
(d) Salary Payable as at 31.12.2005
(e) Interim Allowances payable as at 31.12.2005
(in terms of P.A.Circulars 15/2000 and 24/2001)
® Gross Salary (d + e)

2 (a) Title of the group of posts/positions
(Para 2 of P.A.Circular No.06/2006)
(b) Segment
(c) Salary Code
(d) Salary Scale (as per Annexure 1)
(e) Grade
®) Corresponding salary step

3) (a) Total increase (2.f — 1.f)
(b) Increase payable w.e.f. 1.1.2006 3a
2
4) Salary payable w.e.f. 1.1.2006 (1.f + 3.b)

5 Salary payable w.e.f. 1.1.2007 (2.f)
(Annual increment earned during the year to be added)

Your date of increment/your efficiency bar will remain unchanged
This conversion is subject to the recovery of any over payment due to the incorrect classification or calculation or

any other error.

sgd:  Head of Department





